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SAN MATEO COUNTY
COMMUNITY COLLEGE DISTRICT

MISCELLANEOUS PAY RATES SALARY SCHEDULE

(Revised January 1, 2008)

CLASSIFICATION

HOURLY PAY RATES

KCSM Projects Leader

Under direction of General Manager or other management staff, directs and
coordinates contracts, technical requirements, compliance with Federal
Communications Commission regulations, studio scheduling and other
strategic planning and logistics for special station projects and productions.

$60.00 Flat Rate

KCSM Production Operator

Operates cameras; adjusts camera angles and apertures; makes minor
repairs to equipment and supplies; serves as studio mixer; operates
teleprompters.

$35.00 — $40.00 - $45.00

KCSM Floor Director

Works with producer and other directors to set up, monitor and adjust
camera angles, cues, lighting and sound performance quality; supervises
scripts, placement and performance of on-air talent.

$30.00 — $35.00 —$40.00

KCSM Video Shader
Operates cameras to monitor color and level of consistency throughout
various programs.

$30.00 — $35.00 — $40.00

KCSM Video Mixer
Sets up production video consoles pursuant to producer/director requests.
Serves as interface between producer/directors and crews.

$35.00 — $40.00 — $45.00

Lifeguard

Monitors swimming pool and guest safety; performs watch and rescue
procedures; administers CPR and other First-Aid as required; trains guests
in swimming pool safety. American Red Cross Lifeguard Training
Certificate and ARC CPR/First Aid for the Professional Rescuer.

$8.50 — $9.00 — $9.50

Senior Lifeguard

Trains and directs the work of Lifeguards; monitors swimming pool and
guest safety; performs watch and rescue procedures; administers CPR and
other First-Aid as required; trains guests in swimming pool safety.
American Red Cross Lifeguard Training Certificate and ARC CPR/First
Aid for the Professional Rescuer.

$10.50 - $11.00 — $11.50
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MISCELLANEOUS PAY RATES SALARY SCHEDULE (continued)
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CLASSIFICATION

HOURLY PAY RATES

College Physician

Plans, implements and leads professional College health care services in
conjunction with public health nursing staff; provides medical advice and
treatment in the College Health Center; writes prescriptions as needed;
confers with medical plan providers and emergency medical personnel
regarding follow-up care; sets up and maintains confidential documentation
of treatment and services provided; completes required medical provider
and emergency forms; makes presentations to students, organizations and

other groups as assigned.

$100 Flat Rate

Assistant Coach Up to $5,000 per season.
Provide support for coaching in a specific sport; supervise practices, assist

at games.

EMT | Proctor $25.00 Flat Rate

Lead Instructors in the various classes schedule and assign work to pool

instructors, which can result in work assignments varying from one to

several class sessions per semester.

Health Educator $27.00 Flat Rate

Assist in organizing and delivering health education programs and services
to students. Provide proactive health information on an as-needed basis.

Accompanist

Play piano to assist in voice classes and for choral groups.

$26.00 — $36.00




SAN MATEO COUNTY
COMMUNITY COLLEGE DISTRICT

MISCELLANEOUS PAY RATES SALARY SCHEDULE
(Revised January 1, 2008)

EMPLOYMENT REGULATIONS

Individuals who are employed in classifications listed on the Miscellaneous Pay Rates Salary Schedule
are not a part of the classified service, are at-will employees, subject to unemployment insurance
regulations, and are employed pursuant to California Education Code Section 88003.

The “Miscellaneous Pay Rates” classifications are designed to supplement current staff services on a
short-term, non-continuing basis, and constitute temporary, at-will employment for special District
services and projects.

SALARY STEP PLACEMENT

The initial placement of individuals at one of three steps within a pay range, as well as their subsequent
movement to a higher step within the range dependent upon relevant training and previous applicable
work experience, and is at the discretion of hiring manager.

Individuals who are employed in any of the listed classifications are paid via timesheet, and are subject to
payment at time and a half of the hourly rate for hours in excess of the regular District work day or work
week.

EQUAL EMPLOYMENT OPPORTUNITY
The San Mateo County Community College District is an Equal Opportunity Employer that seeks to
employ individuals who present the rich diversity of cultures, language groups and abilities in its

surrounding communities.

(Rev. 1/1/2008)



