Attachment #05

CHAPTER 1: Board of Trustees
BOARD POLICY NO. 1.30 (BP 2725, 2730, and 2735)

BOARD POLICY
San Mateo County Community College District

Subject: BP 1.30 Compensation of Board Members

Revision Date: 3/12; 3/14; xx/xx

Policy References: Education Code Sections 72024 and 72423; Government Code Sections 53201
and 53208.5

1. The District shall provide compensation to Board members for attending Board meetings in an
amount not to exceed the maximum rate authorized by statute. Compensation shall be paid according
to the formula set by statute. The Board may, on an annual basis, increase the compensation of Board
members, not to exceed the maximum increase allowed by law; however, any increase is subject to
rejection in a referendum by a majority vote of the voters in the District. The District also reimburses
Board members for actual and necessary expenses incurred in travel for District business and at
conferences or professional meetings.

2. A member of the Board who does not attend all meetings held by the Board in any given month shall
receive, as compensation, an amount not greater than the pro rata share of the number of meetings
actually attended.

3. A member of the Board may be paid for a meeting when absent if the Board, by resolution, finds that
at the time of the meeting, the member is performing services outside the meeting for the District, is
ill or on jury duty, or the absence is due to hardship deemed acceptable by the Board.

4. Mileage allowance for travel necessary to attend Board meetings and to attend to other District
business shall be provided at the same rate as that established for District employees.

5. Board members shall be subject to the same travel/conference reimbursement procedures and
restrictions as are the District staff members. Meal expenses incurred during a conference shall be
reimbursed at the actual cost incurred when receipts are provided.

6. The District shall provide Board members and eligible dependents with medical insurance, dental
insurance, vision insurance, life insurance, and payment of premiums for Medicare Part B, with the
same conditions and coverage as provided for faculty or staff.

7. The District shall provide the same retiree benefits to an eligible retiring Board member as it provides
for faculty and staff. To be eligible for District-paid retiree benefits, the Board member must have at
least twelve (12) years of service with the District, and the age at retirement from the Board (in full
years), when added to the number of completed full years of service, must total 75 or more. The date
a newly elected or appointed Board member takes office shall be the date of employment for
purposes of determining for which retiree benefits a Board member qualifies.

8. A Board member who has completed one or more four-year terms of office, but who has served less
than twelve years, may be continued in the District medical and dental benefits program upon
payment of the premium six months in advance. The District will bill the former Board member for
the amount of the benefits selected.



BP 1.30 Compensation of Board Members (continued)

9. If a Board member meets the eligibility requirement for retiree benefits and dies before retirement,
the same retiree benefits will be provided for the unremarried surviving spouse as are provided for
faculty and staff.



