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1. The Chancellor and the College Presidents shall determine the need for faculty to staff classes 

planned for Summer Session.  

2. The appropriate administrator and faculty in the subject area shall interview qualified candidates and 

select the best qualified for recommendation through the College President and Chancellor to the 

Board for appointment.  

3. The Board shall adopt a calendar for Summer Session and compensate employees according to the 

wage provisions of the agreement between the District and the American Federation of Teachers 
(AFT), Local 1493. Employment in a Summer Session shall not be included in computing service 

required as a prerequisite to attainment of classification as a regular employee of the District.  

4. Members of the faculty shall be granted one day of sick leave if employed for the full Summer 

Session. This sick leave may be accumulated along with other District sick leave. Any sick leave 

granted or accumulated through continued employment in the District may be used for illness or 

accident during Summer Session.  
 

 
 


