
2.20 Equal Employment Opportunity 
 

1. The San Mateo County Community College District is committed to equal employment 

opportunity and full recognition of the diversity of cultures, ethnicities, language groups and 

abilities that are represented in its surrounding communities and student body. The Board 

believes that diversity in the academic environment fosters cultural awareness, mutual 
understanding and respect, and suitable role models for all students. The District shall 

demonstrate its commitment to the cultural competence
1
 of its employees and students through 

policies, procedures, training programs, services and activities which promote diversity and 
mutual respect within the District work force and student body. 

 

2. The San Mateo County Community College District is an equal opportunity employer that shall 
provide an educational and work environment in which no person is denied access to, or the 

benefits of, any program or activity of the District on the basis of ethnic group identification, 

national origin, religion, age, gender, sexual orientation, race, color, or physical or mental ability. 

This includes District decisions about employment, retention, compensation, promotion, 
termination and/or other employment status. 

 

3. The District shall monitor the success of equal opportunity in its recruitment, selection, retention 
and promotional policies and procedures by monitoring outcomes to assure no adverse impact 

against any person or group of individuals, due to ethnic group identification, national origin, 

religion, age, gender, sexual orientation, race, color, or physical or mental ability.  
 

4. The District complies with the spirit and law of the Americans with Disabilities Act of 1990 as 

amended by providing equal opportunity for persons with disabilities. The District shall make 

reasonable accommodations so that persons of all levels of ability enjoy equal access to all 
aspects of employment and education in our District, including but not limited to, educational 

services, selection procedures, retention and promotion. 

 
In order to prevent discrimination on the basis of disability, the District will allow an individual 

with a disability to use a service animal or miniature horse in District facilities and on District 

campuses in compliance with state and federal law. 

 
5. The District will not tolerate discourteous, offensive or abusive conduct or language including 

jokes, slurs, derogatory comments, or behaviors or language regarding a person’s ethnic group 

identification, national origin, religion, age, gender, sexual orientation, race, color, or physical or 
medical condition relating to other employees, students or the public. This includes District 

decisions about employment, retention, compensation, promotion, termination and/or other 

employment status. 
 

 

 References:  Education Code Sections 87100 et seq.; Title 5 Sections 53000, et seq.; the Americans with 

Disabilities Act of 1990-42 United States Code Sections 12101 et seq.; 28 Code of Federal Regulations 
Part 35; 28 Code of Federal Regulations Part 36; 34 Code of Federal Regulations Part 104.44(b) 

 

(Revised 10/09xx/11) 

                                                
1
 “Cultural Competence” refers to the skills and ability of individuals to act in a sensitive, inclusive and respectful 

manner in interactions with persons who are different from themselves. 

 


