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For the third year in a row, Cañada College 
students have been invited to the Cannes Film 
Festival! The film festival is an annual event held 
in Cannes, France, which previews new films of all 
genres, including documentaries from all around 
the world. 

Cañada College hosts an annual event called 
Campus Movie Fest, which provides the students 
with the tools to create a film and then submit their 
films to the Cannes Film Festival. This is the third 
consecutive year that Cañada College has had the 
privilege to send remarkable students to Cannes, 
via exclusive invitations. Overall, this is Cañada’s 
fourth time sending students to the festival. In 
addition, Cañada College is the only community 
college in the United States to participate in 
Campus Movie Fest, a national event which has 
the ability to offer this incredible opportunity to 
hard-working students. 

This success is a testament to the value of 
community college. It's also worth noting that, as 
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Cañada College Students Invited to 
Cannes Film Festival

in the last two years, many of the students invited 
are women. In animation, women are historically 
underrepresented, so this is yet another well-
deserved victory for this year’s invited animator’s/
filmmakers: Adrian Affif, Elizabeth Birdwell, 
Tabitha Liu, Heather Theroff and Ivy Wooldridge. 
In addition, this is Ivy’s and Elizabeth's second 
Cannes invitation. 

Adrian’s film, "I Do Not Fear You," depicts an 
emotive story of a father and son who must learn 
to overcome challenges, such as threats and 
bullies, after moving to America. 

Tabitha’s film, “Gacha,” tells the moving story of 
a young girl, growing into adulthood, who finds 
something she loves, loses it and recaptures it 
once more. 

Heather’s film, “Don’t Blink,” follows the 
mysterious story of a detective, his coworker  and 
his boss working towards solving what they know to 
be a series of the largest known theft cases their 
city has ever experienced.  

Ivy Wooldridge’s and Elizabeth Birdwell’s film, 
“Hidden,” is about two brothers coping with the 
loss of their father, a government secret agent, in a 
small town in Oregon. When the boys work up their 
courage to enter his forbidden workshop, they find 
a gift from their father. 

While it is not required to participate in Campus 
Movie Fest or the Cannes Film Festival, many of 
the students invited to the festival are products 
of the Cañada College Digital Art & Animation 
Department. This skilled department provides 
courses taught by faculty with extensive academic, 
professional and industry experience. Students 
are guided through the department's project-
based courses to develop the knowledge and skills 
needed to incorporate the principles of visual 
communication in their work. 

The 73rd Annual Cannes Film Festival is scheduled 
to take place from May 12-23 and,  as you can 
imagine, the trip to France to attend the Cannes 
Film Festival can be costly. With this, a donation 
fund has been established through the San Mateo 
Community Colleges Foundation for those who 
would like to contribute toward the students’ 
journeys.

https://campusmoviefest.com/movies/79748-i-do-not-fear-you
https://campusmoviefest.com/movies/79473-gacha
https://campusmoviefest.com/movies/79544-don-t-blink
https://campusmoviefest.com/movies/79447-hidden
https://foundation.smccd.edu/cannes2020.php
https://foundation.smccd.edu/cannes2020.php
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Cañada students had the opportunity to connect 
with several companies at the Spring Internship 
Fair on February 5. The Internship Fair assists 
students looking to learn outside of the classroom 
and find internships that allow them to bridge 
the connection between their studies and a 
future career. While some internships are paid 
and others are unpaid, the real value comes 
from the in-person experience from these 
opportunities. For students with undecided majors, 
the Internship Fair allows them to learn about 
different interests and can steer them towards 
their true passion. For students with fixed majors, 
the Internship Fair offers a variation of employers 
which allows students to find the most suitable 
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Cañadians Connect with Companies 
at Internship Fair

internship for them. These internships provide 
experience, networking, and professionalism that 
will undeniably set student resumes apart from 
other applicants. As competition in the job market 
becomes stronger, it is important that Cañada 
College students take advantage of this first-hand 
exposure to working in the real world.

The Grove was crowded with students thrilled to 
meet various skilled employers. Cañada College 
student Sarah Hollister says, “The Internship Fair 
was so interesting. After meeting representatives 
from Sunrise Senior Living, I realized I want to help 
people more hands-on and will be switching my 
major to Nursing.”  

This year, more than 30 companies attended 
the Internship Fair, including: Arthur Sharif & 
Associates, AvalonBay Communities, Building Kidz 
Worldwide and CASA of San Mateo County. Mary 
White, Board Certified Specialist in Estate Planning 
Trust and Probate Law, attended the Internship 
Fair as an employer looking for Paralegal interns 
to aid with her cases.  She remarked “I have met 
wonderful students who are excited to learn about 
law!” A special thank you to the Cañada College 
Career Center for hosting the Spring  
Internship Fair.
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Cañada College President, Dr. Jamillah Moore, will be recognized by the Phi Theta Kappa Honor Society 
(PTK) with the Paragon Award. This award will be presented during the Society’s annual conference, PTK 
Catalyst 2020, held in Texas April 2-4. The Paragon Award is given to college presidents who have shown 
strong support of student success by recognizing academic achievement, leadership, and service among 
high-achieving students at their college. Recipients were nominated for the award by the students on their 
campus. More than 500 college presidents were eligible to receive this award and Dr. Moore is one of 28 
college presidents to be nationally recognized

Phi Theta Kappa is the premier honor society recognizing the academic achievement of students at 
associate degree-granting colleges and helping them to grow as scholars and leaders. The Society is 
made up of more than 3.5 million members and nearly 1,300 chapters in 11 nations, with approximately 
240,000 active members in the nation’s colleges.

Three Cañada College Concurrent Enrollment 
Students have been recognized with an 
impressive community-based scholarship. The 
Sequoia Awards offers scholarships to senior 
high school students who reside in the Redwood 
City community and actively volunteer their time. 
More than $2,200,000 in scholarship money has 
been awarded since 1993. This year, three of 
Cañada College’s concurrent enrollment students 
will receive this prestigious scholarship: Maria 
Casique, Eduardo Hinojosa and Leslie Zaragoza.

Maria is a part of both TRIO Upward Bound and 
Middle College High School. She has volunteered 
with the Upward Bound Scholars Advisory Team, 

Dr. Moore Recognized with National Award

Concurrent Enrollment Students Recognized with Community Scholarship 
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the OYE Latinx Youth Conference Committee and 
Sequoia High Youth Advisory Board. Through each 
of these programs, Maria was able to listen to and 
voice the concerns of her community. She wants 
to focus on the education and health of her peers 
because she sees such a disparity between those 
who have resources and those who have yet to 
be connected. Maria won the top honor given at 
the Sequoia Awards and she hopes to attend a 
four-year university directly after Middle College 
graduation. 

Eduardo started at Summit High School before 
completing a semester at The School for Ethics 
and Global Leadership.  He then transferred to 
Woodside High School so he could attend Middle 
College. He enjoys mentoring younger students 
and says volunteering at the Boys and Girls Club 
and Books and Basketball has given him a sense 
of purpose and motivates him to do his best in 
school. He also volunteered with Meals on Wheels 
and liked helping a different segment of his 
community. He is hoping to study Applied Math 
and Computer Science in college and eventually 
wants to start a non-profit organization focused 
on keeping students in school and helping under-
represented students get to college.

Leslie is in her last year of the TRIO Upward Bound 
program. Through her advocacy and leadership 
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in the Dream Club at Sequoia High School, Leslie has helped raise scholarship funds for undocumented 
students. She has run workshops, planned banquets and presented to her peers on the needs of 
undocumented students and mixed status families. She has also been an active leader in the Upward 
Bound Scholars Advisory Team where she led her cohort of students in analysis of the goals and objectives 
of the program. Leslie leads by example and inspires all who work with her, both peers and adult allies 
alike. 

Each of these students has a bright future ahead of them.  This is only the first of many opportunities 
where they will be nominated as change-makers in their communities. Congratulations to each of them.

More than 45 faculty, classified staff and administrators participated in an important, day-long Strategic 
Enrollment Management (SEM) retreat on January 31.The group reviewed the strategies that have 
emerged from the SEM Committee’s yearlong effort to better understand the trends and issues that 
help explain the College’s dramatic drop in Full Time Equivalent Students.  Over the coming weeks, the 
Committee will be addressing and incorporating the feedback it received from the retreat participants and 
will be bringing their recommendations to the Planning and Budgeting Council in March. 

“Everyone needs food!” The free Cañada College Community Market operates on this generous mentality. 
The Community Market is open to students, staff, faculty and community members on the first Monday 
of every month, through May, in front of the campus Bookstore.  The Market serves healthy and nutritious 
food where everyone can enjoy the veggies, fruits, and canned goods. The February Market, held on 
February 3, provided free groceries to 328 children, 344 adults, 32 seniors, serving a total of 183 families. 

Concurrent Enrollment Students Recognized with Community Scholarship (cont.) 

College Holds Strategic Enrollment Management Retreat

Cañada College Offers Sustenance at Community Market 

https://canadacollege.edu/prie/MASTER%20RETREAT%20SLIDES%20for%20Jan%2031%202020%20with%20notes%20v.2.pptx.pdf
https://canadacollege.edu/prie/MASTER%20RETREAT%20SLIDES%20for%20Jan%2031%202020%20with%20notes%20v.2.pptx.pdf
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The Community Market concept was created to alleviate financial pressure on residents who live in one of 
the most expensive areas of California. In San Mateo County, one-fifth of the population struggles to make 
ends meet which makes the journey to higher education that much more difficult. The food provided by 
the Community Market helps to offset other living expenses for those who need it and allows for Cañada 
College students to focus on completing their educational goals. 

Who needs the Community Market? If you like food you are welcome to participate. One of the Market’s 
team goals is to reduce the stigma of receiving groceries from campus. Regardless of your socioeconomic 
standing, SparkPoint Director Adolfo Leiva says, “there are so many other expenses to pay, why not take 
food off that expense list? Receiving free food from the Community Market is not a reflection of your 
housing state. All individuals are welcome to enjoy this nutritious food!”

The Community Market is one of the many free services offered through SparkPoint at Cañada College, 
which is a one-stop financial coaching and education center that provides students and community 
members with access to a full range of free services that lead towards financial stability. Other incredible 
services include: financial coaching, financial education workshops, accounts and banking, the food 
pantry, and the legal clinic. Cañada College is proud to provide these community services.

Cañada College Offers Sustenance at Community Market (cont.)
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FEBRUARY 26
Anime/Comic-Con Club Rush
9 a.m.- 1 p.m. in The Grove

FEBRUARY 27
Third Annual Awareness Summit 
7:30 a.m.- 12 p.m. in Building 6, Room 101/102

MARCH 12
International Women’s Day 
9 a.m.- 1 p.m. and 6-8 p.m. in The Grove

Men’s Baseball vs College of San Mateo 
2:30 p.m. at Colts Baseball Field

MARCH 24
HERstory Month Author Event:  
Jessica Care Moore
2 p.m. in Building 6, Room 101/102
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upcoming events:
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San Mateo County Community College District February 26, 2020 
  
 
BOARD REPORT NO. 20-2-1A 
 
 
TO: Members of the Board of Trustees 
 
FROM: Michael Claire, Interim Chancellor 
 
PREPARED BY: David Feune, Director of Human Resources, 358-6775 
 

 
APPROVAL OF PERSONNEL ITEMS 

 
 

New employment; changes in assignment, compensation, and placement; leaves of absence; changes in staff allocation and 
classification of academic and classified personnel; retirements, phase-in retirements, and resignations; equivalence of 
minimum qualifications for academic positions; and short-term temporary classified positions. 
 
 
A. ADMINISTRATIVE APPOINTMENT, REAPPOINTMENT, ASSIGNMENT AND REASSIGNMENT 

(NP = New position, * = New Employee) 
 
 
 District Office 
 
Marie Mejia Acting Director, Capital Facilities 
 Projects (Measure H)  
 
Reassigned from Project Manager II (Measure H) (Grade 191E of the Academic-Classified Exempt Supervisory Salary 
Schedule 35) into this administrative assignment at Grade AE of the Management Salary Schedule 20, effective February 
13, 2020, temporarily replacing Chris Strugar-Fritsch who is on a leave of absence. 
 
Kathleen Harris* Interim, Foundation Development Director Foundation 
 
New classified supervisory (exempt) employment, effective February 27, 2020, replacing Reginald Duhe who resigned. 
 
 Skyline College 
 
Connor Fitzpatrick Acting Director, Community Relations Marketing, Communications & 
 & Marketing Public Relations 
 
Reassigned from Communications Manager (Grade 192S of the Classified Professional/ Supervisory Salary Schedule 40) 
into this administrative assignment at Grade 192E of the Academic-Classified Exempt Supervisory Salary Schedule 35, 
effective January 21, 2020, temporarily replacing Cherie Colin who is on a leave of absence. 
 
 
 
B. PUBLIC EMPLOYMENT 

 
1. New Hires (NP = New Position, * = New Employee) 
 
 Cañada College 
 
David Henriquez* Program Services Coordinator (NP) Kinesiology, Athletics & Dance 
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New full-time, 12-month (temporary) classified employment, effective February 27, 2020.  This position was previously 
Board approved on October 23, 2019. 
 
 College of San Mateo 
 
Steven Kong* Athletic Trainer Kinesiology 
 
New full-time, 12-month classified employment, effective March 2, 2020, replacing Mackenzie Munson who resigned. 
 
 District Office 
 
Camila Bellido* Operations Manager Auxiliary and Community Services 
 (Community, Continuing & Corporate Education)  
 
New classified supervisory (exempt) employment, effective March 2, 2020, replacing Laura Brugioni who was 
reassigned. 
 
Ya-Chi Su* Intensive English Auxiliary and Community Services 
 Program Coordinator  
 
New full-time, 12-month classified employment effective February 27, 2020, replacing Yuri Goda who was reassigned. 
 
 Skyline College 
 
Kourosh Ghaderi* Instructional Aide II Academic Support & 
  Learning Technologies 
 
New part-time (48%), 10-month classified employment, effective February 27, 2020, replacing Mayra Lopez Thibodeaux 
who was reassigned. 
 
 
2. Re-Employment 
 
 Skyline College 
 
Mandy Lucas* Counselor (Promise Scholars Program) Counseling 
 
Recommend approval of an extension for a temporary, categorically-funded academic position (10-month), effective fall 
semester 2020 through spring semester 2021. The position was originally approved on June 26, 2019. 
 
 
C. REASSIGNMENT THROUGH THE HIRING PROCESS 

 
 Cañada College 
 
Krystal Martinez Division Assistant Science and Technology 
 
Reassigned from a full-time, 12-month Office Assistant II (Grade 18 of the Classified Salary Schedule 60) into this full-
time, 12-month position at Grade 27 of the same salary schedule, effective March 1, 2020, replacing Georgia Clark who 
retired. 
 
 College of San Mateo 
 
Priscilla Menjivar Program Services Coordinator Enrollment Services 
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 Promise Scholars 
 
Reassigned from a full-time, 12-month Retention Specialist (Yr. 1 Promise) (Grade 24 of the Classified Salary Schedule 
60) into this full-time, 12-month position at Grade 27 of the same salary schedule, effective February 27, 2020, replacing 
Alexandra Luicharoenwatthana who was reassigned. 
 
 District Office 
 
Jose Cortez Arias Groundskeeper Facilities 
 
Reassigned from a full-time, 12-month Utility Engineer (Grade DD of the Buildings and Grounds Salary Schedule 70) 
into this full-time, 12-month position at Grade BA of the same salary schedule, effective February 18, 2020, replacing 
Vincent Lorenzo who resigned. 
 
 Skyline College 
 
Kelly Li Program Services Coordinator Enrollment Services 
 Degree Audit 
 
Reassigned from a full-time, 12-month Admissions and Records Assistant III (Grade 24 of the Classified Salary Schedule 
60) into this full-time, 12-month position at Grade 27 of the same salary schedule, effective February 27, 2020.  This 
position was previously Board approved on December 09, 2019. 
 
 
 
D. TRANSFER/ADMINISTRATIVE REASSIGNMENT 

 
 College of San Mateo 

 
Maggie Li Division Assistant Language Arts 
 
Transferred from a full-time, 12-month Division Assistant (Grade 27 of Classified Salary Schedule 60) into this full-time, 
12-month position at the same grade and salary schedule, effective February 3, 2020, replacing Valerie Young who resigned. 
 
 District Office 
 
Alexis Lora Pena Groundskeeper Facilities 
  
Transferred from a full-time, 12-month Groundskeeper at Skyline College into this full-time, 12-month position at Cañada 
College, effective January 30, 2020. 
 
Cristina May Public Safety Officer                Public Safety 
 
Transferred from a full-time, 12-month Public Safety Officer at Cañada College into this full-time, 12-month position at 
College of San Mateo, effective January 21, 2020. 
 
 
James McCoy Public Safety Officer                Public Safety 
 
Transferred from a full-time, 12-month Public Safety Officer at College of San Mateo into this full-time, 12-month 
position at Cañada College, effective January 21, 2020. 
 
Matthew Parish Public Safety Officer                Public Safety 
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Transferred from a full-time, 12-month Public Safety Officer at College of San Mateo into this full-time, 12-month 
position at Cañada College, effective January 21, 2020. 
 
Douglas Pickel Public Safety Officer                Public Safety 
 
Transferred from a full-time, 12-month Public Safety Officer at Cañada College into this full-time, 12-month position at 
College of San Mateo, effective January 21, 2020. 
 
 
E. CHANGES IN STAFF ALLOCATION  
 

College of San Mateo 
 

1. Recommend a change in staff allocation to add one full-time, 12-month Staff Assistant position at Grade 21 of the 
Classified Salary Schedule (60) in Enrollment Services and Support Programs, effective July 1, 2020. 
 

District Office 
 
2. Recommend a change in staff allocation to add two full-time, 12-month Project Coordinator I positions at Grade 30 of 

the Classified Salary Schedule (60) in Facilities, effective February 27, 2020. 
 
3. Recommend a change in staff allocation to add one full-time, 12-month Human Resources Representative position at 

Grade 208C of the Confidential Salary Schedule (50) in Human Resources, effective February 27, 2020. 
 
4. Recommend creation of a new classification titled, “AV Systems Engineer” at Grade 210S of the Classified 

Professional/Supervisory Salary Schedule 40 (salary range; $101,164 - $127,848), effective February 27, 2020.  In 
addition, recommend a change in staff allocation to add one full-time, 12-month AV Systems Engineer position in the 
ITS department, effective February 27, 2020.   

 
 
F. PHASE-IN RETIREMENT 
 
 Skyline College 
 
Jan Fosberg Professor Physical Education/Athletics 
 
Recommend approval of participating in the Phase-In Retirement Program, effective August 17, 2020. Confirmation of 
employee eligibility and final approval of the employee’s proposed workload reduction is managed by the State Teachers 
Retirement System. 
 
 
G. LEAVE OF ABSENCE 

 
  College of San Mateo 
 
Paola Mora Paredes Retention Specialist Enrollment Services 
 
Medical leave of absence without pay with benefits, effective February 7, 2020 through July 6, 2020. 
 
  District Office 
 
Ady Beltran Custodian Facilities 
 
Medical leave of absence without pay with benefits, effective January 7, 2020 through June 30, 2020. 
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Khanh Lam Custodian Facilities 
 
Medical leave of absence without pay with benefits, effective January 1, 2020 through March 31, 2020. 
 
 
 
H. PUBLIC EMPLOYEE RETIREMENT AND RESIGNATION 
 
1. Retirement 
 
None 
 
2. Post-Retirement 

 
None 
 
3. Resignation 
 
 College of San Mateo 
 
Mondana Bathai Instructional Aide II Language Arts 
 
Resignation effective January 9, 2020 with 5.25 years of District Service. 
 
Kathryn Bliss Program Services Coordinator Academic Support & 
  Learning Technologies 
 
Resignation effective February 17, 2020 with 4.33 years of District Service. 
 
James J. Grainger Project Director Business & Technology 
 
Resignation effective February 28, 2020 with 5 months of District Service. 
 
Valerie Young Division Assistant Language Arts 
 
Resignation effective February 22, 2020 with 7.5 years of District Service. 
 
 District Office 
 
Jeffrey Szklanecki Maintenance Engineer Facilities 
 
Resignation effective January 20, 2020 with 5.67 years of District Service. 
 
 Skyline College 
 
Steven Lopez Program Service Coordinator Career & Workforce 
 (Funded by Strong Workforce Program) 
                                                                                                                                                                   
Resignation effective January 17, 2020 with 1.25 years of District Service. 
 
 
I. ESTABLISHMENT OF EQUIVALENCY TO MINIMUM QUALIFICATIONS 
 
None 
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J.   PROFESSIONAL EXPERT/CONTRACT POSITIONS 
 
 

Location Division / Department No. of 
Pos. 

Start and End Date Services to be performed 

Cañada 
College 

Science & Technology 
STEM 

1 03/01/2020 04/30/2020 Consultant (Non-Instructional): 
Development of presentations, 
workshops, and assessments base on 
the information gathered from the 
program team and stakeholders. 

District 
Office 

Auxiliary and 
Community Services 

50 03/01/2020 08/31/2020 Community Services Instructors: 
Bay Area Pathways Academy 
(BAPA) and Silicon Valley 
Intensive English Program (SVIEP) 
Instructors. 

 
 
K. SHORT-TERM, NON-CONTINUING POSITIONS 
 
The following is a list of requested classified short-term, non-continuing services that require Board approval prior to the 
employment of temporary individuals to perform these services, pursuant to Assembly Bill 500 and its revisions to 
Education Code 88003: 
 
 

Location Division / Department No. of 
Pos. 

Start and End Date Services to be performed 

District 
Office 

Auxiliary and 
Community Services 

11 06/01/2020 07/31/2020 Office Assistant I: 
This position will assist CCCE Bay 
Area Pathways Academy (BAPA) 
kids summer program.  Assist in 
classrooms and ensure students 
safety while on campus. 

District 
Office 

Auxiliary and 
Community Services 

3 02/27/2020 06/30/2020 Office Assistant I: 
This position will assist Corporate 
Education, Human Services Agency 
(HSA) of San Mateo County, and 
Cañada College credit project.   

District 
Office  

Auxiliary and 
Community Services 

2 06/01/2020 07/31/2020 Project Director: 
This position will assist CCCE Bay 
Area Pathways Academy (BAPA) 
kids summer program.  Create and 
maintain a safe and enjoyable 
learning environment for students, 
teachers, staffs, and volunteers.  
Plan, organize, and coordinate 
orientations, sessions, evaluations 
including updates and changes. 

Skyline 
College 

Planning / Research / 
Institutional 
Effectiveness 

1 03/02/02020 06/30/2020 Planning Research Analyst: 
This position is needed to work 
part-time (40%) for statistical data 
analysis and reporting for special 
projects related to AB705 and the 
College Comprehensive Redesign, 
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including the Promise Scholars 
Program. 

Skyline 
College 

Strategic Partnership & 
Workforce 
Development 

1 02/27/2020 06/30/2020 Staff Assistant:  
Previously Requested Position 
This position will provide clerical 
and operational support to the 
Strategic Partnerships and 
Workforce Development Division, 
faculty and stakeholders to assist 
with core activities necessary to 
ensure critical outcomes of the 
‘Improving Online CTE Pathways’ 
Grant. Coordination and planning of 
meetings, community of practice 
sessions, and professional 
development.  Position funded by 
the Improving Online CTE 
Pathways Grant.  

 



 
 
San Mateo County Community College District February 26, 2020 
 
 
BOARD REPORT NO. 20-2-2A 
 
       
TO:     Members of the Board of Trustees 
 
FROM:    Michael Claire, Interim Chancellor 
 
PREPARED BY:  David Feune, Director of Human Resources, (650) 358-6775 
 
 

APPROVAL OF REVISION TO MISCELLANEOUS PAY RATES SALARY SCHEDULE 
 
 
The Miscellaneous Pay Rates Salary Schedule was originally established by the Board of Trustees in 1989 (Board Report 
No. 89-7-3A) for selected services not covered by other District salary schedules. The classifications are designed to 
supplement current staff services on a short-term, non-continuing basis, and constitute temporary, at-will employment for 
special District services and projects.   
 
The pay rates for the Community Services Instructors/Short Course (Teacher) Instructors classification and 
Consultant (Non-Instructional) classification are in need of adjustment to address the needs of the divisions/ departments 
that hire employees in these two classifications. 
  
RECOMMENDATION  
 
It is recommended that the range for the Community Services Instructors/ Short Course (Teacher) Instructors classification 
start at $20 per hour (previously $50 per hour) as indicated on the attached pay schedule.  It is also recommended that the 
range for the Consultant (Non-Instructional) classification start at $25 per hour (previously $50 per hour) as indicated on 
the attached pay schedule.   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 

MISCELLANEOUS PAY RATES SALARY SCHEDULE 
(Effective February 27, 2020) 
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CLASSIFICATION HOURLY PAY RATES 

Accompanist 
Play piano to assist in voice classes and for choral groups. 
 

$50.00 – $75.00 

Art Model 
Perform specialized services in an instructional classroom environment for 
Art classes where the curriculum calls forth the requirement of drawing the 
human figure, with attention to drawing from the live model. 

$25.00 - $50.00 

Assistant Coach 
Provide support for coaching in a specific sport; supervise practices, assist 
at games. 
 

Up to $20,000 per season. 

College Physician 
Plans, implements and leads professional College health care services in 
conjunction with public health nursing staff; provides medical advice and 
treatment in the College Health Center; writes prescriptions as needed; 
confers with medical plan providers and emergency medical personnel 
regarding follow-up care; sets up and maintains confidential documentation 
of treatment and services provided; completes required medical provider 
and emergency forms; makes presentations to students, organizations and 
other groups as assigned. 
 

$110.00 - $125.00 

Community Services Instructor/Short Course (Teacher) Instructor 
Instruct not-for-credit, personal and professional enrichment courses taught 
on a wide variety of topics at SMCCCD, as well as out in the community. 
Per contractual agreement between CCCE and business and industry 
customers, instruct and set up activities and develop curriculum or 
activities within the focus of the program(s). Independently prepare lesson 
plans and class/program materials, records of attendance and other related 
duties. 

$20.00 - $350.00 

Consultant (Non-Instructional) 
 Perform review, analysis, and consultation for specific events/ and/or 
projects requiring specialized knowledge or expertise.  Work is completed 
with a high degree of discretion, independent judgement, and generally 
performed as professional or administrative work. 

$25.00 - $200.00 

Contract Education Instructor (not-for-credit) 
Instruct not-for-for credit programs that are offered to public or private 
organizations to promote education/training and economic development for 
the business community. Maximum rate of pay subject to agreement 
between the district and trainer. 
 

$50.00 - $350.00 
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CLASSIFICATION HOURLY PAY RATES 
Counseling Intern 
Provides individual, couple and group personal counseling to students; 
provides consultation with faculty and staff; attends outreach activities (in 
class presentation, workshops, tabling, etc.); collaborates with on-campus 
programs; provides referrals to off-campus resources; attends weekly group 
supervision/training and individual supervision; maintains clinical records. 
 

$20 Flat Rate 

EMT I Proctor 
Assists instructors in the various classes and schedules assignments to part-
time instructors, which can result in work assignments varying from one to 
several class sessions per semester. 
 

$25.00 Flat Rate 

Fashion Design Program Assistant 
Makes minor repairs to sewing machines, provides department tours, 
designs program websites, creates brochures and flyers to advertise classes 
and events, speaks at career days, plans for events, and manages supplies 
and equipment for the Fashion Design program. 

$16.19 – $16.98 – $17.80 

Health Educator 
Assist in organizing and delivering health education programs and services 
to students.  Provide proactive health information on an as-needed basis. 
 

$27.00 Flat Rate 

KCSM Projects Leader 
Under direction of General Manager or other management staff, directs and 
coordinates contracts, technical requirements, compliance with Federal 
Communications Commission regulations, studio scheduling and other 
strategic planning and logistics for special station projects and productions. 

$60.00 Flat Rate 

KCSM Production Operator 
Operates cameras; adjusts camera angles and apertures; makes minor 
repairs to equipment and supplies; serves as studio mixer; operates 
teleprompters. 

$35.00 – $40.00 - $45.00 

KCSM Floor Director 
Works with producer and other directors to set up, monitor and adjust 
camera angles, cues, lighting and sound performance quality; supervises 
scripts, placement and performance of on-air talent. 

$30.00 – $35.00 –$40.00 

KCSM Video Shader 
Operates cameras to monitor color and level of consistency throughout 
various programs. 

$30.00 – $35.00 – $40.00 

KCSM Video Mixer 
Sets up production video consoles pursuant to producer/director requests.  
Serves as interface between producer/directors and crews. 
 

$35.00 – $40.00 – $45.00 



 
 

MISCELLANEOUS PAY RATES SALARY SCHEDULE 
(Effective February 27, 2020) 

 

 4 

CLASSIFICATION HOURLY PAY RATES 
Shuttle Drivers 
Drive District-issued 10 passenger van for various events, programs, 
meetings, and tours. 
 

$16.50 

Videographer 
Film specific events and/or projects such as, campus events, campus 
activities, teaching in classrooms, campus landscapes, and conduct 
interviews to gather footage for the college. Film will be edited for use on 
the college website, social media and to document the work and activities 
of the college for communications and promotional purposes. 
 

$50.00 - $200.00 
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BOARD REPORT NO. 20-2-1CA 
 
 
TO:   Members of the Board of Trustees 
 
FROM:   Michael Claire, Interim Chancellor 
 
PREPARED BY: Dr. Aaron McVean, Vice Chancellor, Educational Services and Planning, 358-

6803 
 
 

APPROVAL OF CURRICULAR ADDITIONS, DELETIONS AND MODIFICATIONS – 
CAÑADA COLLEGE, COLLEGE OF SAN MATEO AND SKYLINE COLLEGE 

 
 
The addition of eight courses and one program to and the deletion of six courses and five programs from 
the College catalogs are proposed by Cañada College, College of San Mateo, and Skyline College at this 
time. Additionally, thirteen courses are proposed to be offered in the distance education mode.  
 
Two courses and three programs were assigned inactive status, which removes them from the catalog and 
schedule. Since they have not been deleted, they can be more easily reinstated at a later time. If 
reinstatement is unlikely, these courses and program will be deleted in the coming years.  
 
Furthermore, one hundred and one courses and twenty-three programs were modified.  
 
Each of the proposed courses and programs has been reviewed by the appropriate Division Dean and 
approved by the College Curriculum or Instruction Committee, acting on behalf of the local Academic 
Senate. In addition, the Academic Senate Presidents provide oversight with respect to the necessary role of 
the local Senates in the review and approval process. The rigor of the approval process assures that each 
new course has substance and integrity in relation to its discipline and that it fills a clear student need not 
being served by existing course offerings. 
 
RECOMMENDATION 
 
It is recommended that the Board approve the attached curricular changes for the Cañada College, College 
of San Mateo and Skyline College catalogs. 
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San Mateo County Community College District February 26, 2020 
 

This report has been prepared in accordance with SMCCCD Rules and 
Regulations, Section 6.13.4 and all appropriate laws and regulations.  

  
 
PREPARED BY:  Tammy Robinson, Vice President, Instruction 

Cañada College 
 

APPROVED BY:  Candice Nance, Curriculum Committee Chair 
Cañada College 

 
Diana Tedone, Academic Senate President 
Cañada College 

 
Jamillah Moore, President 
Cañada College 

 
 
PROPOSED CURRICULAR MODIFICATIONS – CAÑADA COLLEGE 
 
COMPUTER SCIENCE 

 
122 Introduction to Programming: Python 
 

ECONOMICS 
 
230 Economic History of the United States 
 

EDUCATION AND HUMAN DEVELOPMENT: EARLY CHILDHOOD EDUCATION 
 
191 Children's Literature 
201 Child Development 
210 Early Childhood Education Principles 
211 Early Childhood Education Curriculum 
212 Child, Family, and Community 
213 The School Age Child 
225 Care and Education for Infants and Toddlers 
240 Administration I: Business/Legal 
242 Adult Supervision and Mentoring 
244 Curriculum and Strategies for PreK-Kindergarten 
247 Foundations for School Success 
254 Teaching in a Diverse Society 
260 Children with Special Needs 
263 Curriculum and Strategies for Children with Special Needs 
275 Children's Language and Literacy Development 
313 Health, Safety and Nutrition 
333 Observation and Assessment of Young Children 
362 Communicating with Families 
366 Practicum in Early Childhood Education 
369 Reflective Teaching Seminar 
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FASHION DESIGN AND MERCHANDISING 

 
100 Principles of Design 
110 Beginning Clothing Construction 
111 Techniques of Fit 
113 Textiles 
114 Travel Study: Introduction to Italian Fashion 
115 Intermediate Clothing Construction 
116 Tailoring 
118 Flat Pattern 
122 Advanced Tailoring 
123 Introduction to the Fashion Industry 
132 Trouser Construction 
133 Copying Ready-to-Wear 
134 Beginning Millinery 
140 Basic Serging 
146 Designer Techniques in Sewing 
150 History of Fashion 
151 Fashion Merchandising 
162 Advanced Flat Pattern 
163 Pattern Grading 
164 Fashion Illustration 
167 The Custom Dress Form 
168 Fashion Draping 
170 French Pattern Drafting 
171 Pants Drafting 
172 Bustier 
173 Lingerie Design and Construction 
175 Advanced Illustration 
178 Computerized Pattern Grading 
180 Computerized Pattern Design 
195 Portfolio Development 
196 Introduction to the Costume Industry 
197 Pattern Design for Historic Costume 
199 Costuming for Theatrical Production 
225 Apparel Analysis 
226 Visual Merchandising and Display 
 

KINESIOLOGY, ATHLETICS AND DANCE: DANCE 
 
100 Dance Appreciation 
140.1 Ballet I 
140.2 Ballet II 
140.3 Ballet III 
140.4 Ballet IV 
 

PSYCHOLOGY 
 
106 Psychology of Prejudice and Discrimination 

 



BOARD REPORT NO. 20-2-1CA  4 
 

PROPOSED TO BE OFFERED AS DISTANCE EDUCATION – CAÑADA COLLEGE 
 
COMPUTER SCIENCE 

 
122 Introduction to Programming: Python 
 

PSYCHOLOGY 
 
106 Psychology of Prejudice and Discrimination 
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San Mateo County Community College District February 26, 2020 
 

This report has been prepared in accordance with SMCCCD Rules and 
Regulations, Section 6.13.4 and all appropriate laws and regulations.  

 
 
PREPARED BY: Mike Holtzclaw, Vice President, Instruction 
   College of San Mateo 
 
APPROVED BY: Teresa Morris, Chair, Curriculum Committee  
   College of San Mateo 
 
   Arielle Smith, President, Academic Senate  
   College of San Mateo 
 
   Kim Lopez, Acting President 
   College of San Mateo 
 
 
PROPOSED CURRICULAR ADDITIONS – COLLEGE OF SAN MATEO 
 
COURSE DESCRIPTIONS AND JUSTIFICATIONS 
 
COMPUTER AND INFORMATION SCIENCE 
 
502  ADVANCED PYTHON  PROGRAMMING (4) (day or evening; distance education) 
 
Justification: Knowledge of Python programming is becoming fundamental hiring requirement in IT 
technology. This course will be part of the Python Programming certificate of specialization. 
 
Prerequisite: MATH 120, CIS 117 
 
Recommended Preparation: None. 
 
Description: The course introduces advance topics in Python programing and Python software 
development. The course also introduces some important Python libraries. 
 
Classification: AA/AS Degree; Certificate; CSU transferable. 
 
MUSIC 
 
120  SONGWRITING (3) (day or evening) 
 
Justification: To provide options for students interested in songwriting that can lead to many different career 
opportunities. This course is one of two needed to be able to offer the proposed Commercial Music ADT. 
 
Prerequisite: None. 
 
Recommended Preparation: Music 100 or equivalent experience/knowledge. 
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Description: Explores the process of songwriting, allowing students to use their creativity while building 
skills in songwriting and performance. Specific topics include: contemporary song chord structures and 
harmony; form; melody; rhythm; lyric creation and original compositions and performances. No song-
writing experience necessary. 
 
Classification: AA/AS Degree; CSU transferable. 
 
286  MUSIC  BUSINESS (3) (day or evening; distance education) 
 
Justification: Music Business is one of the required courses for the Commercial Music CCCMC (California 
Community College Model Curriculum). CSM already offers a number of related commercial music 
courses and is interested in offering this certificate. 
 
Prerequisite: None. 
 
Recommended Preparation: None. 
 
Description: Overview of the business and legal aspects of the music industry. Topics include: record 
contracts, performance agreements, publishing, licensing, self-release, distribution, copyright, promotion 
and social media.  In addition, the duties and responsibilities of music producers, agents, managers, 
promoters, and performing artists will be examined. 
 
Classification: AA/AS Degree; CSU transferable. 
 
423  SMALL ENSEMBLES (2) (day or evening) 
 
Justification: Ensemble courses are a requirement for both the music AA and AA-T degrees. Currently our 
ensemble offerings are limited to symphonic band, jazz band and ensembles, and large concert choir. This 
course is needed to accommodate students whose specialty is other than band or voice, and can 
accommodate a wide range of genres to fit the needs and specialties of the students. 
 
Prerequisite: Demonstration, through audition, of proficiency in technique and music reading. 
 
Recommended Preparation: None. 
 
Description: This course is designed for advanced electric instrumental, acoustic instrumental, and vocal 
students who want to interpret, perform, and record ensemble repertoire at a professional level. The course 
content, depending upon the instrumental and vocal makeup of the class, will include a diversity of styles 
that may range from Latin, Asian, popular, electroacoustic, and contemporary classical music. 
 
Classification: AA/AS Degree; CSU transferable. 
 
PROPOSED CURRICULAR MODIFICATIONS – COLLEGE OF SAN MATEO 
  
BIOLOGY 
 
 184 Wildlife Biology 
 
COSMETOLOGY 
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 758 Advanced Techniques/Photo Shoot 
 759 Advanced Techniques/Hair Specialties 
 
DIGITAL MEDIA 
 
 100 Media in Society 

118 Digital Audio Production 
 

ENGLISH SECOND LANGUAGE 
 
 887 Pronunciation of English Consonants and Vowels 
 888 Pronunciation of English Stress, Rhythm and Intonation 
   
KINESIOLOGY 
 
 125 Pilates Mat Instructor Training 
 126 Pilates Reformer Instructor Training 
 127 Pilates Apparatus Instructor Training 
 
MUSIC 
 
 202 Music Appreciation 
 
SOCIAL SCIENCE 
 
 301 Introduction to Addiction Studies 
 
PROPOSED TO BE OFFERED AS DISTANCE EDUCATION – COLLEGE OF SAN MATEO 
 
BIOLOGY 
 
 184 Wildlife Biology 
 
COMPUTER AND INFORMATION SCIENCE 
 
 502 Advanced Python Programming 
  
DIGITAL MEDIA 
 
 118 Digital Audio Production 
 
MUSIC 
 
 286 Music Business 
 
SOCIAL SCIENCE 
 
 301 Introduction to Addiction Studies 
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PROPOSED PROGRAM ADDITION – COLLEGE OF SAN MATEO 
 
 21st Century Office Management – Certificate of Specialization (15 units) 
 
PROPOSED PROGRAM MODIFICATION – COLLEGE OF SAN MATEO 
 
KINESIOLOGY 
 
 Yoga Teacher Training – 200 Hour – Certificate of Specialization 
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San Mateo County Community College District  February 26, 2020 
 

This report has been prepared in accordance with SMCCCD Rules and 
Regulations, Section 6.13.4 and all appropriate laws and regulations.  

 
 
PREPARED BY: Dr. Jennifer Taylor-Mendoza, Vice President, Instruction 

Skyline College 
 
APPROVED BY: Jessica Hurless, Curriculum Committee Chair 
   Skyline College  
 
   Kathryn Browne, Academic Senate President 

Skyline College 
 

Dr. Jannett Jackson, Interim President 
Skyline College 

 
 
PROPOSED CURRICULAR ADDITIONS – SKYLINE COLLEGE 
 
COURSE DESCRIPTIONS AND JUSTIFICATIONS 
 
AUTOMOTIVE TECHNOLOGY 
 
665S9 2021 SMOG CHECK UPDATE (1.0) (day or evening) 
 
Justification: The Automotive Technology Program has been offering Smog Check Update courses every 
two years since 2005. By offering these courses, working Smog Check Technicians can renew their Repair 
License with the Bureau of Automotive Repair. Without it, they would be unable to perform Smog Check 
repairs. 
 
Prerequisite: None. 
 
Recommended Preparation: None. 
 
Description: Designed for automotive professionals who need to meet the 2020/2021 Smog Check 
Technician Repair licensing renewal requirements. 
 
Classification: AA/AS Degree; not transferable. 
 
LEARNING SKILLS 
 
894 PHYSICS JAM (0.0) (day or evening) 
 
Justification: Physics Jam is a noncredit preparatory physics course. Following a similar approach to Math 
Jam and Chemistry Jam, it addresses the low levels of preparation of incoming students taking Physics 210, 
211 and 250. Physics Jam will assist students not to feel so under-prepared and overwhelmed, so they can 
complete their physics courses, progress faster through Skyline’s physics sequences, and transfer to a four-
year university or complete an Associate degree in various STEM fields sooner. The course is designed to 
enhance students’ awareness of skills and resources they need to be successful, as well as to develop a 
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learning community among program participants. It provides incoming and current Skyline College 
students with critical physics foundational knowledge to successfully complete the physics course in which 
they are enrolling. 
 
Prerequisite: None. 
 
Recommended Preparation: None. 
 
Description: Designed for students who are preparing to take Physics 210, 211 or 250 to review 
foundational Physics concepts such as unit conversions, vector addition and problem solving skills applied 
to kinematics while receiving academic support and instruction. Under the supervision of qualified faculty 
and staff in the Learning Center, STEM Center and Physics Department. (Does not apply toward the 
Associate Degree.) 
 
Classification: Noncredit; not degree applicable; not transferable. 
 
MATHEMATICS 
 
211 INTRODUCTION TO DATA SCIENCE (4.0) (day or evening) 
 
Justification: The collection, study, and use of data is a central theme in modern society, and data science 
is one of the most in demand careers. There is a need for members of the population to better understand 
how data is collected, analyzed, and used in policy decisions. Moreover, with AB705, MATH 200 – 
Introduction to Statistics is the default math placement for the majority of students, which effectively 
eliminates the possibility of students pursing a STEM major. This class serves to be an entry point into 
STEM for students in statistics who wish to pursue more data analysis skills, as well as an alternate major 
or opportunity to learn data analysis skills for B-STEM majors. This course, together with existing math 
and computer science courses, is part of a transfer pathway in Data Science to four-year universities. 
 
Prerequisite: MATH 130, MATH 200, MATH 225 or MATH 241, or equivalent. 
 
Recommended Preparation: None. 
 
Description: An introduction to the foundations of data science from three perspectives: inferential thinking, 
computational thinking, and real-world relevance. The course teaches critical concepts and skills in 
computer programming and statistical inference in conjunction with hands-on analysis of real-world 
datasets, as well as social issues surrounding data analysis such as privacy and design. 
 
Classification: AA/AS Degree; CSU transferable. 
 
680SA INTRODUCTION TO DATA SCIENCE (4.0) (day or evening) 
 
Justification: The collection, study, and use of data is a central theme in modern society, and data science 
is one of the most in demand careers. There is a need for members of the population to better understand 
how data is collected, analyzed, and used in policy decisions. Moreover, with AB705, MATH 200 – 
Introduction to Statistics is the default math placement for the majority of students, which effectively 
eliminates the possibility of students pursing a STEM major. This class serves to be an entry point into 
STEM for students in statistics who wish to pursue more data analysis skills, as well as an alternate major 
or opportunity to learn data analysis skills for B-STEM majors. This course, together with existing math 
and computer science courses, is part of a transfer pathway in Data Science to four-year universities. This 
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experimental offering provides the department with the opportunity to offer the course while waiting for 
articulation of the permanent course, MATH 211. 
 
Prerequisite: MATH 130, MATH 200, MATH 225 or MATH 241, or equivalent. 
 
Recommended Preparation: None. 
 
Description: An introduction to the foundations of data science from three perspectives: inferential thinking, 
computational thinking, and real-world relevance. The course teaches critical concepts and skills in 
computer programming and statistical inference in conjunction with hands-on analysis of real-world 
datasets, as well as social issues surrounding data analysis such as privacy and design. 
 
Classification: AA/AS Degree; CSU transferable. 
 
PROPOSED CURRICULAR DELETIONS – SKYLINE COLLEGE 
 
EDUCATION/CHILD DEVELOPMENT 
 
213 THE SCHOOL-AGE CHILD 
244 CURRICULUM AND STRATEGIES FOR PRE-KINDERGARTEN TO KINDERGARTEN 
261 EARLY INTERVENTION PRACTICES 
665SA ECERS TRAINING 
665SC CCPPNS 
665SJ CHALLENGING BEHAVIOR, PART II 
 
Justification: The Education/Child Development faculty request the deletion of these courses as they are no 
longer offered and will not be offered in the future. 
 
PROPOSED CURRICULAR INACTIVATIONS – SKYLINE COLLEGE 
 
EDUCATION/CHILD DEVELOPMENT 
 
 335 Child Guidance 
 360 Advocacy in the Early Childhood Field 
 
PROPOSED CURRICULAR MODIFICATIONS – SKYLINE COLLEGE 
 
ANESTHESIA TECHNOLOGY 
 
 425 Anesthesia Technology Clinical Experience I 
 435 Anesthesia Technology Clinical Experience II 
 
AUTOMOTIVE TECHNOLOGY 
 
 665 Selected Topics in Automotive 
 
BIOLOGY 
 
 170 Principles of Applied Bioscience 
 
BIOTECHNOLOGY 
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 170 Principles of Applied Bioscience 
 
CHINESE 
 
 122 Advanced Elementary Chinese II 
 
EDUCATION/CHILD DEVELOPMENT 
 
 272 Teaching in a Diverse Society 
 
EDUCATIONAL ACCESS (formerly Developmental Skills) 
 
 824 Fundamental Skills and Strategies for Writing II 
 831 Technology Tools for Reading  
 832 Technology Tools for Note Taking 
 840 Success Strategies for Math 
 
FILM 
 
 440 Film Study and Appreciation 
 
GEOLOGY 
 

110 General Geology 
 
HISTORY 
 
 235 History of Ethnic Groups in the United States 
 
HOSPITALITY AND TOURISM MANAGEMENT 
 
 140 Introduction to Meeting, Event and Conference Management 
 
MATHEMATICS 
 
 243 Applied Calculus II with Trigonometry 
 
PARALEGAL STUDIES 
 
 304 Concepts of Criminal Law 
 
RESPIRATORY CARE 
 
 438 Clinical Clerkship I 
 448 Clinical Clerkship II 
 458 Clinical Clerkship III 
 488 Clinical Clerkship IV 
 B60 Advanced Neonatal and Pediatric Respiratory Care 
 B90 Respiratory Care Capstone Project 
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SPANISH 
 
 111 Elementary Spanish I  
 112 Elementary Spanish II 
 
SURGICAL TECHNOLOGY 
 
 443 Clinical Practice for Surgical Technology 
 
PROPOSED TO BE OFFERED AS DISTANCE EDUCATION – SKYLINE COLLEGE 
 
BIOLOGY 
 
 170 Principles of Applied Bioscience 
 
BIOTECHNOLOGY 
 
 170 Principles of Applied Bioscience 
 
FILM 
 
 440 Film Study and Appreciation 
 
HISTORY 
 
 235 History of Ethnic Groups in the United States 
 
HOSPITALITY AND TOURISM MANAGEMENT 
 
 140 Introduction to Meeting, Event and Conference Management 
 
PARALEGAL STUDIES 
 
 304 Concepts of Criminal Law 
 
PROPOSED PROGRAM DELETIONS – SKYLINE COLLEGE 
 
EDUCATION/CHILD DEVELOPMENT 
 
Family Support Area of Specialization – Skills Certificate 
Fundamentals in Early Childhood Education – Career Certificate 
Parent/Family Relationships Area of Specialization – Skills Certificate 
School-Age – Certificate of Achievement 
School-Age Child Care Area of Specialization – Skills Certificate 
 
Justification: The Education/Child Development faculty request the deletion of these certificates, as they 
are no longer relevant. Students do not have interest in these certificates, and many of the courses that 
comprise them are no longer offered. 
 
PROPOSED PROGRAM INACTIVATIONS – SKYLINE COLLEGE 
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AUTOMOTIVE TECHNOLOGY 
 
 Automotive Entrepreneurship – Career Certificate 
 Automotive Technician – Entry Level – Career Certificate 
 
EDUCATION/CHILD DEVELOPMENT 
 
 Children’s Language and Literacy Area of Specialization – Skills Certificate 
 
PROPOSED PROGRAM MODIFICATIONS – SKYLINE COLLEGE 
 
ADMINISTRATION OF JUSTICE 
 
 Administration of Justice for Transfer – Associate in Science for Transfer Degree 
 
ANTHROPOLOGY 
 
 Anthropology for Transfer – Associate in Arts for Transfer Degree 
 
ART 
 
 Art – Associate in Arts Degree 
 Art History for Transfer – Associate in Arts for Transfer Degree 
 Studio Arts for Transfer – Associate in Arts for Transfer Degree 
 
BIOTECHNOLOGY 
 
 Biotechnology Manufacturing Assistant – Certificate of Achievement 
 
BUSINESS 
 

Office Assistant – Certificate of Achievement 
 
COMMUNICATION STUDIES 
 
 Communication Studies for Transfer – Associate in Arts for Transfer Degree 
 
COMPUTER SCIENCE 
 
 Computer Science for Transfer – Associate in Science for Transfer Degree 
 
ECONOMICS 
 
 Economics for Transfer – Associate in Arts for Transfer Degree 
 
ENGLISH 
 
 English for Transfer – Associate in Arts for Transfer Degree 
 
ENVIRONMENTAL SCIENCE 
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 Environmental Science for Transfer – Associate in Science for Transfer Degree 
 
GEOGRAPHY 
 
 Geography for Transfer – Associate in Arts for Transfer Degree 
 
GEOLOGY 
 
 Geology for Transfer – Associate in Science for Transfer Degree 
 
HISTORY 
 
 History for Transfer – Associate in Arts for Transfer Degree 
 
KINESIOLOGY 
 
 Kinesiology for Transfer – Associate in Science for Transfer Degree 
 
MATHEMATICS 
 
 Mathematics for Transfer – Associate in Science for Transfer Degree 
 
MUSIC 
 
 Music for Transfer – Associate in Arts for Transfer Degree 
 
PARALEGAL STUDIES 
 
 Paralegal, Legal Assistant – Certificate of Achievement 
 Paralegal, Legal Assistant – Associate in Arts Degree 
 
SOCIAL SCIENCE 
 
 Social Justice Studies for Transfer – Associate in Arts for Transfer Degree 
 
SOCIOLOGY 
 
 Sociology for Transfer – Associate in Arts for Transfer Degree 
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BOARD REPORT NO. 20-2-2CA 
 
 
TO:   Members of the Board of Trustees 
 
FROM:   Michael Claire, Interim Chancellor 
 
PREPARED BY: Bernata Slater, Chief Financial Officer, 358-6795 
 
 

APPROVAL OF NONRESIDENT TUITION FEE, 2020-2021 
 
 

ation Code Section 76140 requires community college districts to establish the nonresident tuition fee for 
the forthcoming fiscal year no later than March 1 and also prescribes the basis for determining the fee.  
 
The nonresident tuition fee is composed of two parts:  the tuition fee and an assessment for capital outlay.  
 
San Mateo County Community College District’s fee for the 2019-20 fiscal year was $273 per semester 
unit (Board Report No. 19-1-4CA). The tuition fee was set at $265 and Capital Outlay Fee at $8 for a total 
of $273 (applicable to all nonresident students). 
 
For 2020-21, the statewide average rate for noresident tuition is $290 compared to the district’s computed 
rate of $410 as shown in the attached worksheet. Under these circumstances, the district has the following 
options for nonresident tuition: 
 

1. District cost of $410:  The district expense of education in the preceding fiscal year increased by 
the projected increase in the Consumer Price Index divided by the total FTES in the preceding fiscal 
year. 
  

2. District cost with 10% or more noncredit FTES:  This is not applicable to SMCCCD. 
 

3. Statewide average cost of $290:  The statewide expense of education in the preceding fiscal year 
increased by the projected percent increase of the Consumer Price Index divided by the statewide 
total FTES in the preceding year. 

 
4. Highest statewide average cost of $290:  The highest statewide average for the succeeding fiscal 

year, current fiscal year, or past four fiscal years. 
 

5. Continguous District:  An amount not to exceed the fee established by the governing board of any 
contiguous district. 

 
6. Between the statewide average expense of education and the district cost of education:  Fees 

adopted must be greater than the statewide average of $290 and less than the district cost ($410). 
 

7. Comparable states average of $414:  No greater than the 2018-19 average nonresident tuition fees 
of public community colleges in at least 12 states comparable to California cost of living. 
 



Additionally, Education Code Section 76141(a) allows a district to levy a capital outlay recovery fee on 
students who are residents as well as citizens of a foreign country. The maximum fee is determined by 
dividing the amount actually expended for capital outlay in the prior year by the total FTES (full-time 
equivalent students).  The 2020-21 District capital outlay fee can be set at any recommended amount not to 
exceed calculated rate of $144.  In order to remain competitive, District Administration recommends 
charging $2 for 2020-21. 
 
Upon analysis of these options and in discussion with the leadership of the international student 
program, in order to stay competitive in the international student recruitment market, District 
Administration recommends a total Nonresident Tuition Fee of $290 per semester unit for FY 2020-
21. This rate is comprised of a $288 (Option 5) tuition fee and a $2 capital outlay fee per semester unit, 
which is an increase of $17 or 6.23%. 
 
For comparison purposes, the proposed 2020-21 rates for other local community college districts in 

the region are shown below: 
 

      Proposed Fee Per Unit   

District 
Non Resident 

FTES FY 2018-19 

Per 
State 

Formula 
Tuition 

Fee 
Capital Outlay 

Fee 

Total Non- 
Resident Fee 

Recommended 
Chabot/Las Positas CCD* 373.37 $338 $288 $2 $290 
Contra Costa CCD 1882.75 $287 $290 $10 $300 
Foothill/DeAnza CCD* ** 4086.97 $320 $290 $0 $290 
Ohlone CCD* 632.24 $288 $288 $2 $290 
Peralta CCD* 1365.82 $315 $290 $7 $297 
San Francisco CCD* 916 $306 $290 $8 $298 
San Jose/Evergreen CCD 738.98 $382 $288 $2 $290 
West Valley Mission CCD 378.1 $412 $290 $0 $290 
          
San Mateo County CCD 1709.36 $410 $288 $2 $290 
Statewide Average  $290       
Comparable 12 State Average   $414       
* SMCCCD contiguous districts      
** Quarter Rate convereted to semester rate     

 
RECOMMENDATION 
 
It is recommended that the Board set the 2020-2021 nonresident student tuition fee at $288 per semester 
unit. It is recommended further that the Board levy a capital outlay recovery fee of $2 per semester unit and 
that no exemptions be made for foreign students enrolled in six units or less, bringing the total nonresident 
fee to $290 per semester unit for 2020-21. 
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BOARD REPORT NO. 20-2-3CA 
 
 
TO:   Members of the Board of Trustees 
 
FROM:   Michael Claire, Interim Chancellor 
 
PREPARED BY: Bernata Slater, Chief Financial Officer, 358-6755 
 
 

RATIFICATION OF NOVEMBER AND DECEMBER 2019 DISTRICT WARRANTS 
 
 
Attached as Exhibits A and B are the warrants in excess of $10,000 that were issued in the months of 
November and December 2019 respectively. The schedules include total warrants issued for the subject 
period in addition to the warrant sequences. The District now seeks Board approval of the warrants listed 
in the attached Exhibits. 
 
RECOMMENDATION 
 
It is recommended that the Board of Trustees approve the warrants issued during the period November 1, 
2019 through December 31, 2019 and ratify the contracts entered into leading to such payments. 
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