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On February 11, Cañada College hosted a luncheon at the Sequoia Union High School District. There, more than 40 
counselors attended from high schools: Menlo Atherton, Woodside, Carlmont, Sequoia, East Palo Alto Academy and 
Independent Studies Program.

Event highlights included a presentation by Interim Dean of Counseling, Lizette Bricker, detailing the Multiple Measures Pilot 
Project, a student placement model that utilizes high school GPA and grades in most recent high school Math and or English 
courses. Presentations were also given by student services programs and summer opportunities such as Colts Academy, Math 
and Word Jams. The Outreach Department shared updates on Important Spring Dates such as Priority Enrollment Program 
(April 5-7) and Connect to College Night (April 28). The Marketing Department provided an update on how the College is 
reaching out to the community by utilizing bus ads, commercials, print advertising and web/social media.

Lastly, the group had the pleasure of hearing students (current BTO and Campus Ambassadors) personally share why they 

Early Childhood Education/Child Development Department 
Hosts Workshop (cont.) 

Cañada College Hosts Counselor’s Luncheon at Sequoia Union 
High School District
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chose Cañada College to pursue their academic goals.  The high school counselors were excited to learn about the student’s 
experiences and the programs offered at Cañada College to help students succeeded. The high school counselors walked away 
with a great sense of how much work the College is dedicating to serving its community, including future students. The next 
step is to invite all of high school seniors to the upcoming Priority Enrollment Program (PEP) events and introduce them to 
Cañada College.

Cañada College Hosts Counselor’s Luncheon at Sequoia Union 
High School District (cont.)
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Photo Collage of ASCC Random Acts of Kindness (RAK) and 
Club Rush: February 16-18
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Two Cañada College Interior Design students helped to design 
the newest Ronald McDonald House in our community. 
The New Ronald McDonald House at Stanford is one of the 
world’s largest Ronald McDonald Houses. The space was 
transformed by 48 interior design firms, including our very 
own Cañada College Interior Design students Jennifer Glynn 
and Ashlin Mahood who designed private room #211.

Jennifer and Ashlin’s vision was to create a warm and restful 
retreat for families caring for seriously ill children. The color 
palette was inspired by nature, the fabrics were selected to be 
soft and welcoming, and the art is colorful and whimsical. 
They also wanted to ensure that the layout of the room was 
designed with purpose and comfort. This project was both 
challenging and rewarding in that it required their design 

choices to fit with the medical needs of the many families that will stay in the room.  Becoming part of the Ronald McDonald 
House designer community was rewarding in ways that Jennifer and Ashlin did not expect. This project, which was pro bono, 
launched so many relationships with suppliers, vendors and other designers in the Peninsula design community that they may 
not have met otherwise.

Opening to families in mid-March, the House at Stanford creates a ‘home-away-from-home’ and supportive community 
for families of children with life-threatening illnesses receiving specialized treatment at local hospitals. The House can 
accommodate 47 families per night in private rooms and features a communal kitchen and dining room, Children’s Activity 
Room, Teen Recreation Center, Computer Center, Family Library and Fitness Center.

On February 19, Elsa Torres with the Interior Design 
Department, Bob Haick with the Career Center and close to 
30 Interior Design students were welcomed to the Palo Alto 
Restoration Hardware Gallery to hear from company designers. 

After introductions of speakers and a history about Restoration 
Hardware, the students were presented with a variety of 
personal stories detailing the paths that these designers took 
to be where they are now. The designers also spoke about 
additional licenses, degrees, and experiences they have that 
have helped them along the way as well. 

After the presentations, a question/answer session fielded many 
of the students’ questions concerning internships, employment, 
and other ways toward gaining real world experience. It was a 
wonderful couple of hours and everyone was very excited and 
appreciative of the opportunity.
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Cañada Students Help to Design Ronald McDonald House at 	
Stanford

Interior Design Field Trip to Restoration Hardware
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Student Success Story: Lindsay Fackrell
We were thrilled to hear from former student, Lindsay Fackrell, 
about her exciting fashion career that began at Cañada College. 
Lindsey, who grew up in Redwood City, chose to attend 
Cañada College because of its Fashion Design program. Prior 
to attending Cañada College, she was working odd retail jobs 
and was uncertain of her career pathway. The Fashion Design & 
Merchandising program at Cañada offered her the chance to try 
out fashion courses at a lower cost and provide an opportunity 
to explore she wanted to turn her interest for fashion into a 
viable career.

After leaving Cañada College, Lindsay transferred to Otis 
College of Art and Design in Los Angeles and received a 
Bachelor of Fine Arts degree. While in Los Angeles, she 

interned at Skingraft and Kill City. After graduating from Otis, she moved to New York City and accepted an internship at 
John Varvatos where she was hired to design men’s woven shirts for Armani Exchange. She stayed with Armani Exchange for a 
year and a half then was hired at Calvin Klein where she is currently a member of the men’s sportswear design team. At Calvin 
Klein, she works with the Senior Wovens Designer to design all men’s woven shirts, shorts, bottoms, sport coats and suits for 
the Calvin Klein White Label line. This line is sold in major department stores such as Macy’s, Lord and Taylor and anywhere 
that sells Calvin Klein. 

It’s exciting to see Lindsay achieve her goal of working in the fashion industry in New York City! Her next goal is to move up 
within the industry and work on a runway collection. She attributes the Fashion Design & Merchandising Department at 
Cañada College for teaching her very important foundation skills that gave her a strong advantage ahead of the other students 
when she transferred to a four-year college. Congratulations, Lindsay! We can’t wait to see what the future holds for you.



  
 
 
San Mateo County Community College District                March 16, 2016 
 
 
BOARD REPORT NO. 16-3-8C 
 
 
 

BOARD SERIES PRESENTATION: SUPPORTING VETERANS AT SKYLINE COLLEGE 
 

There is no printed board report for this agenda item.  



San Mateo County Community College District March 16, 2016 
  
 
BOARD REPORT NO. 16-3-1A 
 
TO: Members of the Board of Trustees 
 
FROM: Ron Galatolo, Chancellor 
 
PREPARED BY: Eugene Whitlock, Vice Chancellor, Human Resources and General Counsel, (650) 358-6883 
 

APPROVAL OF PERSONNEL ITEMS 
 
New employment; changes in assignment, compensation, and placement; leaves of absence; changes in staff allocation and 
classification of academic and classified personnel; retirements, phase-in retirements, and resignations; equivalence of 
minimum qualifications for academic positions; and short-term temporary classified positions. 
 
1. ADMINISTRATIVE APPOINTMENT, REAPPOINTMENT, ASSIGNMENT AND REASSIGNMENT 
 
 Cañada College 
 
Kim Lopez Vice President, Student Services Office of Vice President 
  For Student Services 
 
Reassignment from the position of Dean, Counseling, Advising and Matriculation (Grade AD of the Management Salary 
Schedule 20) into this administrative assignment (Grade AB of the same salary schedule), effective March 17, 2016, 
replacing Robin Richards. 
  
2. PUBLIC EMPLOYMENT 
  
1. New Hires    
 
 Cañada College 
 
Jahangeer Omar Instructional Aide II Athletics, Kinesiology, Dance, 
  Library and Learning Resources 
 
New part-time (48%), 11-month classified employment, effective February 16, 2016, replacing Frank Austin. 
 
Karen Arnold Instructional Aide II Athletics, Kinesiology, Dance, 
  Library and Learning Resources 
 
New full-time, 11-month classified employment, effective February 8, 2016, replacing Nancy Ward. 
   
 College of San Mateo 
 
Paul Hankamp Biology Instructor Math/Science 
 
New Contract I status academic employment, effective August 15, 2016.  This is a vacant position.  Paul Hankamp is 
currently employed as adjunct faculty.   
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Yvette Butterworth Math Instructor Math/Science 
 
New Contract I status academic employment, effective August 15, 2016, replacing Kenneth Brown.  Yvette Butterworth is 
currently employed as adjunct faculty. 
 
 District Office 

 
Rande Barron Groundskeeper Facilities 
 
New full-time, 12-month Classified employment, effective March 15, 2016, replacing Noel Ceja. 
 
William Woods Director of Public Safety Public Safety 
 
New full-time, 12-month Academic-Classified Supervisory Exempt employment, effective March 14, 2016, replacing 
Michael Celeste. 
 
Douglas Pickel Public Safety Officer Public Safety 
 
New full-time, 12-month Classified employment, effective January 25, 2016, replacing Anton Collins. 
 
 Skyline College 

 
Sindy Soto Office Assistant II (Middle College) Middle College 
 
New full-time, 12-month Classified employment, effective February 5, 2016.  This is a new position that was Board 
approved on June 10, 2015. 
 
Soledad McCarthy Business Instructor Business, Education  
  & Professional Programs 
New Contract I status academic employment, effective August 15, 2016.   
   
3. REASSIGNMENT 
 
None 
               
4. TRANSFER 
 Skyline College 
  
Carolina Avalos Office Assistant II Counseling 
 
Transferred from a part-time (48%), 12-month Office Assistant II position at College of San Mateo into this part-time 
(67%), 12-month position at Skyline College, effective February 22, 2016. 
  
5. CHANGES IN STAFF ALLOCATION  
    
 
   Cañada College 
 
1. Recommend creation of a new classification titled “SparkPoint Coordinator” position (Grade 27 of the Classified 

Salary Schedule 60) in the Counseling Division, effective March 17, 2016.  In addition, recommend a change in staff 
allocation to add one full-time, 12-month SparkPoint Coordinator, effective March 17, 2016 
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   College of San Mateo 
 
2. At its meeting on December 9, 2015, the Board approved a change in staff allocation to add one part-time (48%), 12-

month Administrative Assistant position at Grade 27 of the Classified Salary Schedule (60) in the 
Business/Technology Division, effective December 10, 2015.  The division received additional funding and 
recommends increasing the position from a part-time (48%), 12-month position to a part-time (75%), 12-month 
position, effective March 17, 2015.  In addition, recommend a title change to Program Services Coordinator at the 
same grade and salary schedule.  This position is a temporary position funded by the City of San Mateo Employment 
Development Department and the Small Business Development Center Grant, effective March 17, 2016. 
 

3. Recommend a change in staff allocation to add one full-time, 12-month Instructional Aide II position (Grade 22 of the 
Classified Salary Schedule 60) in the Math/Science Division, effective March 17, 2016. 

 
   District Office 
 
4. Recommend a reclassification of the Senior Programmer I (1C0048) in the Information Technology Services Division, 

from Grade 210S of the Classified Professional/Supervisory Salary Schedule (40) to Programmer Analyst at Grade 37 
of the Classified Salary Schedule (60), effective March 17, 2016. 

 
   Skyline College 

 
5. Recommend a change in staff allocation to add one full-time, 10-month Counselor position (Faculty Schedule 80) in 

the Counseling Division, effective March 17, 2016. 
 
6. Recommend a change in staff allocation to add one full-time, 12-month College Recruiter position (Grade 175S of the 

Classified Professional/Supervisory Salary Schedule 40) in Enrollment Services, effective March 17, 2016. 
 

7. At its meeting on October 28, 2015, the Board approved a change in staff allocation to add one part-time (48%), 10-
month temporary, externally funded Retention Specialist position (Grade 24 of the Classified Salary Schedule 60) in the 
Academic Support and Learning Technology Division, effective October 29, 2015.  The division received additional 
funding and recommends increasing the part-time (48%), 10-month position to a full-time, 12-month position, 
effective March 17, 2016.  This position is a temporary position funded by the Basic Skills Initiative. 

 
8. Recommend creation of a new classification titled “Dean, Student Equity and Support Programs” position (Grade AD 

of the Management Salary Schedule 20) in Student Equity and Support Programs, effective March 17, 2016.  In 
addition, recommend a change in staff allocation to add one full-time, 12-month Dean, Student Equity and Support 
Programs, effective March 17, 2016. 

 
9. Recommend a change in staff allocation to add one full-time, 10-month Laboratory Technician position (Grade 26 of 

the Classified Salary Schedule 60) in the Math, Science and Technology Division, effective March 17, 2016. 

10. Recommend a change in title for the Director of Workforce Development, position 2F0034, (Grade 192E of the 
Academic-Classified Supervisory Exempt Salary Schedule 35) to Director of Career and Workforce Programs, effective 
March 17, 2016.  This position is currently vacant. 

 
6. PHASE-IN RETIREMENT 

 Cañada College 
 

Valerie Goines Professor Early Childhood Education 
Recommend approval of participation in the Phase-In Retirement Program, effective August 15, 2016.  Confirmation of 
employee eligibility and final approval of the employee’s proposed workload reduction is managed by the State Teachers 
Retirement System. 
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7. LEAVE OF ABSENCE 
 
None  
 
 
8. PUBLIC EMPLOYEE RETIREMENT AND RESIGNATION 
 
 
1. Retirement 
 
  District Office 
 
Barbara Christensen Director, Community & Government Relations Community/Government 
   Relations 
 
Retiring effective May 31, 2016 with 39 years of service.  Eligible for District retiree benefits. 
 
9. ESTABLISHMENT OF EQUIVALENCY TO MINIMUM QUALIFICATIONS 
 
None  
  
10. SHORT-TERM, NON-CONTINUING POSITIONS 
 
The following is a list of requested classified short-term, non-continuing services that require Board approval prior to the 
employment of temporary individuals to perform these services, pursuant to Assembly Bill 500 and its revisions to 
Education Code 88003: 
 

 
Location Division / Department 

 
No. of Pos. 

 
Start and End Date 

 
Services to be performed 

Cañada 
College 

Counseling/SparkPoint 
 
 

1 2/17/2016 6/30/2016 Retention Specialist: 
This is an extension of a previously 
Board-approved assignment. This 
position will support grant-funded 
objectives for SparkPoint services, 
including data collection, planning, 
coordination, financial education 
workshops, and implementation of 
program services.  Funded by WFSN 
– Achieving the Dream.  Position 
needed for approximately 30 hours 
per week.  
 

College of 
San Mateo 

Business/Technology 1 1/4/2016 4/11/2016 Office Assistant I: 
Extension of previous Board-
approved assignment.  Support 
VITA activities in the free tax 
services provided to low income 
residents in San Mateo County. 
Position needed for approximately 
2.5 hours per week. 
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College of 
San Mateo 

Academic Support & 
Learning Technologies 

1 2/18/2016 6/30/2016 Retention Specialist: 
Assist with outreach at the Youth 
Services Center, Camp Kemp, and 
Camp Glenwood that consists of 
incarcerated or formerly incarcerated 
youth that comprise the Project 
Change Community.  Position 
needed for no more than 12 hours 
per week.  

Skyline 
College 

Global Learning 
Programs & Services 
(ISP) 

1 3/1/2016 6/30/2016 Program Services Coordinator: 
Will train with PSC employee before 
her leave starts and when employee 
returns from leave. Provide 
administrative support to ISP office.  
Duties include study abroad 
application processing, 
communication and advising with 
prospective study abroad students 
from all Colleges and District, event 
planning and management, 
maintaining student records, office 
management, processing invoices, 
and Banner entries and transfer.  
Position needed for approximately 
37.5 hours per week. 

Skyline 
College 

Global Learning 
Programs & Services 
(CITD) 

1 2/1/2016 6/30/2016 Program Services Coordinator: 
Will train with PSC employee before 
her leave starts and when employee 
returns from leave. Provide 
administrative support to CITD and 
SMCCCD Study Abroad Services.  
Duties include study abroad 
application processing, 
communication and advising with 
prospective study abroad students 
from all Colleges and District, event 
planning and management, 
maintaining student records, office 
management, processing invoices, 
and Banner entries and transfer.  
Position needed for approximately 
37.5 hours per week. 

 
 



San Mateo County Community College District March 16, 2016 

BOARD REPORT 16-3-2A 

TO: Members of the Board of Trustees 

FROM: Ron Galatolo, Chancellor 

PREPARED BY: Eugene Whitlock, Vice Chancellor, Human Resources and General Counsel 
(650) 358-6883 

ADOPTION OF RESOLUTION NO. 16-6 AND RESOLUTION NO. 16-7 APPROVING 
RETIRED ANNUITANT AGREEMENTS   

Under the California Government Code, a retiree receiving benefits from a public retirement system, such 
as CalPERS, must generally wait 180 days before working for an employer in the same public retirement 
system. However, pursuant to Government Code Section 7522.56, there is an exception which permits the 
Board to appoint a retired annuitant before the 180 days have elapsed if the appointment is necessary to fill 
a critically needed position. The Board must approve such an appointment in a public meeting and the 
appointment may not be placed on the consent calendar. 

Staff is recommending that the Board adopt resolutions approving retired annuitant agreements for Barbara 
Christensen and Maggie Ko. As set forth specifically in the resolutions, the appointment of these employees 
is necessary to fill critically needed positions. Upon approval of these resolutions, the District will submit 
copies thereof to CalPERS. 

RECOMMENDATION 

It is recommended that the Board adopt Resolution No. 16-6 and Resolution No. 16-7 approving retired 
annuitant agreements with Barbara Christensen and Maggie Ko. 



RESOLUTION NO. 16-6 
BY THE GOVERNING BOARD OF THE  

SAN MATEO COUNTY COMMUNITY COLLEGE DISTRICT  
STATE OF CALIFORNIA 

 
 

RESOLUTION FOR THE APPROVAL OF A RETIRED ANNUITANT AGREEMENT WITH 
BARBARA CHRISTENSEN (EXCEPTION TO THE 180-DAY WAIT PERIOD) 

 
WHEREAS, in compliance with Government Code section 7522.56 the Board of Trustees of the San 
Mateo County Community College District must provide CalPERS this certification resolution when 
hiring a retiree before 180 days has passed since his or her retirement date; and 
 
WHEREAS, Barbara Christensen will retire from the San Mateo County Community College District 
in the position of Director of Government and Community Relations, effective June 1, 2016; and 

WHEREAS, section 7522.56 requires that post-retirement employment commence no earlier than 180 
days after the retirement date, which is November 28, 2016, without this certification resolution; and 

WHEREAS, section 7522.56 provides that this exception to the 180 day wait period shall not apply if the 
retiree accepts any retirement-related incentive; and 

WHEREAS, the Board of Trustees, the San Mateo County Community College District and Barbara 
Christensen certify that Barbara Christensen has not and will not receive a Golden Handshake or any 
other retirement-related incentive; and 

WHEREAS, the Board of Trustees hereby appoints Barbara Christensen as an extra help retired 
annuitant to perform the duties of the Director of Government and Community Relations for the San 
Mateo County Community College District under Government Code section 21229, effective June 1, 
2016; and 

WHEREAS, the entire employment agreement, contract or appointment document between Barbara 
Christensen and the San Mateo County Community College District has been reviewed by this body and 
is attached herein; and 

WHEREAS, no matters, issues, terms or conditions related to this employment and appointment have 
been or will be placed on a consent calendar; and 

WHEREAS, the employment shall be limited to 960 hours per fiscal year; and 

WHEREAS, the compensation paid to retirees cannot be less than the minimum nor exceed the 
maximum monthly base salary paid to other employees performing comparable duties, divided by 
173.333 to equal the hourly rate; and 

WHEREAS, the maximum base salary for this position is $18,711 and the hourly equivalent is $107.95 
and the minimum base salary for this position is $15,059 and the hourly equivalent is $86.88; and 

WHEREAS, the hourly rate paid to Barbara Christensen will be $115.14; and 

WHEREAS, Barbara Christensen has not and will not receive any other benefit, incentive, 
compensation in lieu of benefit or other form of compensation in addition to this hourly pay rate;  
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NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of the San Mateo County 
Community College District hereby certifies that the nature of the appointment of Barbara Christensen 
is as described herein and detailed in the attached employment agreement/contract/appointment document 
and that this appointment is necessary to fill the critically needed position of Director of Government 
and Community Relations for the San Mateo County Community College District because Barbara 
Christensen is leading several critical projects for the District, including the development of faculty and 
staff housing, that will need to continue moving forward while the District conducts a search for a 
replacement. In addition, because Barbara Christensen possesses more than 35 years’ worth of 
experience and information, her services will be required to train her replacement. 

 

REGULARLY PASSED AND ADOPTED this 16th day of March, 2016. 
 
 
Ayes:   
 
Noes:   
 
Abstentions: 
 
Attest: 
 
 
________________________________ 
Thomas Mohr 
Vice President-Clerk, Board of Trustees 
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SAN MATEO COUNTY COMMUNITY COLLEGE DISTRICT 

Agreement for Retired Annuitant Services  
 
 
This Agreement made and entered into effective as of March 18, 2016 by and between the San 
Mateo County Community College District (the “District”) and Barbara Christensen (the 
“Employee”). 

 
Whereas, the District is presently in need of an individual with the knowledge, skills, and 

abilities to provide temporary services on an as-needed basis related to community and 
government relations, specifically with respect to the development of land owned by the District, 
redevelopment oversight, and to training her successor, during the period of June 1, 2016 through 
December 31, 2016; 

 
Whereas, as the Employee, the outgoing Director of Government and Community Relations 

with more than 35 years of service, is specially trained, experienced, competent, uniquely 
qualified, and has the requisite specialized skills, and training to provide advice to the District and 
Board of Trustees; 

 
Whereas, the Employee is a retired person under the California Public Employees’ 

Retirement System (“CalPERS”) and desires to retain her retirement status and benefits; 
 

Whereas, the District, desires to employ the Employee on a limited term basis as needed 
to perform the services described above; and 

 
Whereas, the Employee desires to provide these services on a limited term basis as 

needed in consideration of and subject to the terms and conditions set forth in this Agreement. 
 
Now, therefore, in consideration of the above recitals, promises, and conditions contained herein, 
the District and the Employee agree as follows: 
 

1. Description of Services 
 

The District hereby employs the Employee on a limited-term as-needed basis, between June 
1, 2016 and December 31, 2016, unless otherwise terminated as set forth herein. The 
Employee will provide the following services on a temporary, as-needed basis for the District 
in accordance with State law, and only as requested by the Chancellor or designee. 

 
a. Provide advice to the District and Board of Trustees as needed during the 

development of faculty and staff housing at Parcel B at Skyline College to avoid 
unnecessary errors and delays in the process that would be caused by a lack of 
continuity which the Employee can provide. 

 
b. Provide advice to the District relating to the oversight of the local redevelopment 

agencies. 
 

c. Provide up to one hundred (100) hours of training to the new Director of 
Government and Community relations regarding the unique District operations 
and practices developed under the Employee in order to transfer knowledge to 
the new Director. 
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2. Relationship of the Parties 
 

a. The Employee agrees and understands that the services provided under this 
Agreement are performed as a temporary retired annuitant, and that the Employee 
acquires none of the rights, privileges, powers, or advantages of District 
employees. 

 
b. The Employee agrees and understands that she will provide services under this 

Agreement only at the request of the Chancellor or designee and that she is not 
guaranteed any minimum level of work under this Agreement. 

 
c. The Employee agrees and understands that her service with the District under this 

Agreement is “At-Will.” This means that the Employee or the District may, at any 
time, for any reason, terminate this Agreement by giving written notice. The 
Employee expressly waives any rights provided for regular employees under the 
District Policies, or under California or federal law to any form of pre- or post-
termination hearing, appeal, or other administrative process pertaining to 
termination, to the fullest extent permitted by law. 

 
d. The Employee may terminate her services by giving written notice to the 

Chancellor specifying the effective date of such termination. As a courtesy, the 
Employee will provide notice of not less than fourteen (14) days from the date that 
she proposes to terminate her appointment. The District reserves the right to 
terminate, and may terminate, the Employee’s services before the date that she 
specifies in her notice. 

 
e. In the event of termination, any District equipment in the Employee’s possession 

will be promptly returned to the District.  In addition, any and all finished and 
unfinished documents, data, reports, and materials are the property of the District 
and shall be promptly delivered to the District.  The Employee shall be entitled to 
receive compensation for services rendered in accordance with this Agreement 
prior to termination.  The Employee shall keep all information acquired through this 
position in the strictest confidence. 

 
3. Compensation 

 
a. The District shall pay the Employee a fee of $107.95 per hour for services 

rendered at the request of the Chancellor or designee. The Employee is not 
entitled to any other benefit, incentive, compensation in lieu of benefits, or 
other form of compensation in addition to this hourly pay rate. 

 
b. The Employee shall not receive District benefits of employment generally 

available to the District’s regular employees.  For example, except as may be 
required by law, the District shall not provide or be obligated to provide medical, 
dental, life, or similar insurance or benefit coverage, or to make or contribute any 
additional sum for any retirement benefits.  The Employee shall not earn or 
accrue vacation leave, sick leave, unpaid leave, or any other leave provided by 
the District to regular employees.  The Employee shall not be entitled to District-
recognized and scheduled holidays and he shall not receive extra compensation 
for working on a holiday. The Employee expressly waives any claim to any such 
rights or benefits. 
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c. As a retired CalPERS annuitant, the Employee shall not be entitled to participate in 
the District’s CalPERS retirement plan. The Employee acknowledges that she has 
a responsibility to ensure that her appointment remains in compliance with 
CalPERS’ requirements and does not jeopardize her retirement benefits during her 
limited term service with the District pursuant to this Agreement. The Employee 
understand and agrees that she will not perform more than 960 hours of work in 
any fiscal year pursuant to this Agreement and any other agreement to provide 
services to any CalPERS employer. 

 
d. In the event the Employee is injured while performing duties arising out of this 

appointment and in the course of her appointment described in this contract, the 
District will pay benefits as required under the Workers’ Compensation Laws in the 
State of California. 

 
e. The terms of the District’s personnel rules, policies, procedures, resolutions, or 

practices (collectively “Personnel Policies”) shall not apply to the Employee to the 
extent such Personnel Policies conflict with this Agreement. Further, the Employee 
acknowledges and understands that service under the Agreement is not governed 
by a Memorandum of Understanding between the District and any recognized 
employee organization. 

 
4. Conflict of Interest 

 
The Employee affirms that she has no interest in, nor shall she acquire any interest, direct 
or indirect, financial or otherwise, which would conflict in any manner or degree with the 
subject matter of the terms of this offer or the performance of services under this 
Agreement. The Employee shall file a disclosure of economic interest (Form 700) if 
required to do so by applicable law or if requested to do so by the Chancellor. 

 
5. Severability 

 
Should any part of the terms and conditions of the employment as set forth herein be 
declared by a court or tribunal of competent jurisdiction to be unconstitutional, invalid, or 
beyond the authority of either party to enter into or carry out, such decision shall not affect 
the validity of the remainder of the terms and conditions, which shall continue in full force 
and effect. 
 

6. Acceptance of Agreement 
 

The Employee has had the opportunity to consult legal counsel with regard to the terms 
and conditions of this Agreement for limited term service to the District as a retired 
annuitant and has read and understands the conditions, is fully aware of their legal effect 
and applicable CalPERS rules regarding work as a retired annuitant. The Employee 
accepts the terms and conditions contained herein based on his own judgment and not 
on any representations or promises other than those contained in this Agreement. 
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In witness thereof, the parties hereto have caused this Agreement to be executed the day and 
the year first above written. 

 
 
SAN MATEO COUNTY COMMUNITY 
COLLEGE DISTRICT 

BARBARA CHRISTENSEN 

 
_______________________________ 

 
______________________________ 

By:  Eugene Whitlock 
Vice Chancellor, Human Resources and 
General Counsel 

 

DATE: 
 

DATE: 
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RESOLUTION NO. 16-7 
BY THE GOVERNING BOARD OF THE  

SAN MATEO COUNTY COMMUNITY COLLEGE DISTRICT  
STATE OF CALIFORNIA 

 
 

RESOLUTION FOR THE APPROVAL OF A RETIRED ANNUITANT AGREEMENT WITH 
MAGGIE KO (EXCEPTION TO THE 180-DAY WAIT PERIOD) 

 
WHEREAS, in compliance with Government Code section 7522.56 the Board of Trustees of the San 
Mateo County Community College District must provide CalPERS this certification resolution when 
hiring a retiree before 180 days has passed since his or her retirement date; and 
 
WHEREAS, Maggie Ko retired from the San Mateo County Community College District in the position 
of College Business Officer, effective June 30, 2015; and 

WHEREAS, section 7522.56 requires that post-retirement employment commence no earlier than 180 
days after the retirement date, which is December 27, 2015, without this certification resolution; and 

WHEREAS, section 7522.56 provides that this exception to the 180 day wait period shall not apply if the 
retiree accepts any retirement-related incentive; and 

WHEREAS, the Board of Trustees, the San Mateo County Community College District and Maggie Ko 
certify that Maggie Ko has not and will not receive a Golden Handshake or any other retirement-related 
incentive; and 

WHEREAS, the Board of Trustees hereby ratifies the appointment of Maggie Ko as an extra help retired 
annuitant to perform the duties of the College Business Officer for the San Mateo County Community 
College District under Government Code section 21229, effective July 1, 2015; and 

WHEREAS, the entire employment agreement, contract or appointment document between Maggie Ko 
and the San Mateo County Community College District has been reviewed by this body and is attached 
herein; and 

WHEREAS, no matters, issues, terms or conditions related to this employment and appointment have 
been or will be placed on a consent calendar; and 

WHEREAS, the employment shall be limited to 960 hours per fiscal year; and 

WHEREAS, the compensation paid to retirees cannot be less than the minimum nor exceed the 
maximum monthly base salary paid to other employees performing comparable duties, divided by 
173.333 to equal the hourly rate; and 

WHEREAS, the maximum base salary for this position is $10,738 and the hourly equivalent is $61.95 
and the minimum base salary for this position is $8,478 and the hourly equivalent is $48.91 and 

WHEREAS, the hourly rate paid to Maggie Ko will be $61.95 and 

WHEREAS, Maggie Ko has not and will not receive any other benefit, incentive, compensation in lieu 
of benefit or other form of compensation in addition to this hourly pay rate;  
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NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of the San Mateo County 
Community College District hereby ratifies that the nature of the appointment of Maggie Ko was as 
described herein and detailed in the attached employment agreement/contract/appointment document and 
that this appointment was necessary to fill the critically needed position of Chief Business Officer for the 
San Mateo County Community College District by July 1, 2015 because the employee hired to replace 
Maggie Ko as College Business Officer was unable to assume the duties of the position until August 
2015. Maggie Ko’s expertise has been necessary to help close out projects, train the new employee on 
college operations, and finalize the financial information for fiscal year 2014-15. 

 

REGULARLY PASSED AND ADOPTED this 16th day of March, 2016. 
 
 
Ayes:   
 
Noes:   
 
Abstentions: 
 
Attest: 
 
 
________________________________ 
Thomas Mohr 
Vice President-Clerk, Board of Trustees 
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SAN MATEO COUNTY COMMUNITY COLLEGE DISTRICT 
Agreement for Retired Annuitant Services  

 
This Agreement made and entered into effective as of July 1, 2015 by and between the San 
Mateo County Community College District (the “District”) and Maggie Ko (the “Employee”). 

 
Whereas, the District is presently in need of an individual with the knowledge, skills, and 

abilities to provide temporary services as the Chief Business Officer for the College of San 
Mateo, specifically with respect to performing the work of the position while her successor was on 
an extended leave, e.g. finalizing financial information for fiscal year 2014-15, and to train her 
successor, during the period of July 1, 2015 through December 31, 2015; 

 
Whereas, as the Employee, the outgoing Chief Business Officer with more than 20 years of 

service, is specially trained, experienced, competent, uniquely qualified, and has the requisite 
specialized skills, and training to provide advice to the District and Board of Trustees; 

 
Whereas, the Employee is a retired person under the California Public Employees’ 

Retirement System (“CalPERS”) and desires to retain her retirement status and benefits; 
 

Whereas, the District, desires to employ the Employee on a limited term basis as needed 
to perform the services described above; and 

 
Whereas, the Employee desires to provide these services on a limited term basis as 

needed in consideration of and subject to the terms and conditions set forth in this Agreement. 
 
Now, therefore, in consideration of the above recitals, promises, and conditions contained herein, 
the District and the Employee agree as follows: 
 

1. Description of Services 
 

The District hereby employs the Employee on a limited-term as-needed basis, between July 1, 
2015 and December 31, 2015, unless otherwise terminated as set forth herein. The Employee 
will provide the following services on a temporary, as-needed basis for the District in 
accordance with State law, and only as requested by the Chancellor or designee. 

 
a. Provide support to the College of San Mateo and the District in the preparing and 

finalizing of financial information for fiscal year 2014-15. 
 

b. Provide up to one hundred (100) hours of training to the new Chief Business 
Officer regarding the unique District operations and practices developed under 
the Employee in order to transfer knowledge to the new Chief Business Officer. 

 
2. Relationship of the Parties 

 
a. The Employee agrees and understands that the services provided under this 

Agreement are performed as a temporary retired annuitant, and that the Employee 
acquires none of the rights, privileges, powers, or advantages of District employees. 
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b. The Employee agrees and understands that she will provide services under this 

Agreement only at the request of the Chancellor or designee and that she is not 
guaranteed any minimum level of work under this Agreement. 

 
c. The Employee agrees and understands that her service with the District under this 

Agreement is “At-Will.” This means that the Employee or the District may, at any 
time, for any reason, terminate this Agreement by giving written notice. The 
Employee expressly waives any rights provided for regular employees under the 
District Policies, or under California or federal law to any form of pre- or post-
termination hearing, appeal, or other administrative process pertaining to 
termination, to the fullest extent permitted by law. 

 
d. The Employee may terminate her services by giving written notice to the Chancellor 

specifying the effective date of such termination. As a courtesy, the Employee will 
provide notice of not less than fourteen (14) days from the date that she proposes 
to terminate her appointment. The District reserves the right to terminate, and may 
terminate, the Employee’s services before the date that she specifies in her notice. 

 
e. In the event of termination, any District equipment in the Employee’s possession 

will be promptly returned to the District.  In addition, any and all finished and 
unfinished documents, data, reports, and materials are the property of the District 
and shall be promptly delivered to the District.  The Employee shall be entitled to 
receive compensation for services rendered in accordance with this Agreement 
prior to termination.  The Employee shall keep all information acquired through this 
position in the strictest confidence. 

 
3. Compensation 

 
a. The District shall pay the Employee a fee of $61.95 per hour for services 

rendered at the request of the Chancellor or designee. The Employee is not 
entitled to any other benefit, incentive, compensation in lieu of benefits, or 
other form of compensation in addition to this hourly pay rate. 

 
b. The Employee shall not receive District benefits of employment generally available 

to the District’s regular employees.  For example, except as may be required by 
law, the District shall not provide or be obligated to provide medical, dental, life, or 
similar insurance or benefit coverage, or to make or contribute any additional sum 
for any retirement benefits.  The Employee shall not earn or accrue vacation leave, 
sick leave, unpaid leave, or any other leave provided by the District to regular 
employees.  The Employee shall not be entitled to District-recognized and 
scheduled holidays and he shall not receive extra compensation for working on a 
holiday. The Employee expressly waives any claim to any such rights or benefits. 
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c. As a retired CalPERS annuitant, the Employee shall not be entitled to participate in 
the District’s CalPERS retirement plan. The Employee acknowledges that she has 
a responsibility to ensure that her appointment remains in compliance with 
CalPERS’ requirements and does not jeopardize her retirement benefits during her 
limited term service with the District pursuant to this Agreement. The Employee 
understand and agrees that she will not perform more than 960 hours of work in 
any fiscal year pursuant to this Agreement and any other agreement to provide 
services to any CalPERS employer. 

 
d. In the event the Employee is injured while performing duties arising out of this 

appointment and in the course of her appointment described in this contract, the 
District will pay benefits as required under the Workers’ Compensation Laws in the 
State of California. 

 
e. The terms of the District’s personnel rules, policies, procedures, resolutions, or 

practices (collectively “Personnel Policies”) shall not apply to the Employee to the 
extent such Personnel Policies conflict with this Agreement. Further, the Employee 
acknowledges and understands that service under the Agreement is not governed 
by a Memorandum of Understanding between the District and any recognized 
employee organization. 

 
4. Conflict of Interest 

 
The Employee affirms that she has no interest in, nor shall she acquire any interest, direct 
or indirect, financial or otherwise, which would conflict in any manner or degree with the 
subject matter of the terms of this offer or the performance of services under this 
Agreement. The Employee shall file a disclosure of economic interest (Form 700) if 
required to do so by applicable law or if requested to do so by the Chancellor. 

 
5. Severability 

 
Should any part of the terms and conditions of the employment as set forth herein be 
declared by a court or tribunal of competent jurisdiction to be unconstitutional, invalid, or 
beyond the authority of either party to enter into or carry out, such decision shall not affect 
the validity of the remainder of the terms and conditions, which shall continue in full force 
and effect. 
 

6. Acceptance of Agreement 
 

  The Employee has had the opportunity to consult legal counsel with regard to the terms 
and conditions of this Agreement for limited term service to the District as a retired 
annuitant and has read and understands the conditions, is fully aware of their legal effect 
and applicable CalPERS rules regarding work as a retired annuitant. The Employee 
accepts the terms and conditions contained herein based on his own judgment and not 
on any representations or promises other than those contained in this Agreement. 
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In witness thereof, the parties hereto have caused this Agreement to be executed the day and 
the year first above written. 

 
 
SAN MATEO COUNTY COMMUNITY 
COLLEGE DISTRICT 

MAGGIE KO 

 
_______________________________ 

 
______________________________ 

By:  Eugene Whitlock 
Vice Chancellor, Human Resources and 
General Counsel 

 

DATE: 
 

DATE: 
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San Mateo County Community College District     March 16, 2016 
 
 
BOARD REPORT NO.  16-3-1CA 
 
 
TO:   Members of the Board of Trustees 
 
FROM:   Ron Galatolo, Chancellor 
 
PREPARED BY: Jamillah Moore, Ed.D., Interim Vice Chancellor, Educational Services and 

Planning, 358-6890 
 
 

APPROVAL OF CURRICULAR ADDITIONS AND MODIFICATIONS 
COLLEGE OF SAN MATEO AND SKYLINE COLLEGE 

 
 
The addition of sixteen courses, three Certificates of Specialization, one Certificate of Achievement, and 
one Bachelor of Science Degree (pilot program) to the College catalogs is proposed by College of San 
Mateo and Skyline College at this time. Twelve courses have been modified, and a materials fee has been 
added to two courses. Three courses are proposed to be offered in the distance education mode. 
Additionally, twelve programs have been modified, and two programs have been inactivated.  
 
Each of the proposed courses and programs has been reviewed by the appropriate Division Dean and 
approved by the College Curriculum or Instruction Committee, acting on behalf of the local Academic 
Senate. In addition, the Academic Senate Presidents provide oversight with respect to the necessary role of 
the local Senates in the review and approval process. The rigor of the approval process assures that each 
new course has substance and integrity in relation to its discipline and that it fills a clear student need not 
being served by existing course offerings. 
 
RECOMMENDATION 
 
It is recommended that the Board approve the attached curricular changes for the College of San Mateo and 
Skyline College catalogs. 
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San Mateo County Community College District    March 16, 2016 
 
PREPARED BY: Sandra Stefani Comerford, Vice President, Instruction 
   College of San Mateo 
 
APPROVED BY: Teresa Morris, Chair, Curriculum Committee  
   College of San Mateo 
 
   David Laderman, President, Academic Senate  
   College of San Mateo 
 
   Michael Claire, President 
   College of San Mateo 
 
 
PROPOSED CURRICULAR ADDITIONS – COLLEGE OF SAN MATEO 
 
COURSE DESCRIPTIONS AND JUSTIFICATIONS 
 
ACCOUNTING 
 
665MU FOREIGN TAX CREDIT (.5) (day or evening) 
 
Justification:  This course provides continuing education for tax practitioners in the bay area to fulfill their 
CPA, EA and CTEC renewal requirements. 
 
Prerequisite:  None. 
 
Recommended Preparation: ACTG 181. 
 
Description: A course exploring the foreign tax credit, foreign income tax exclusion, and other issues such 
as tax treaties. Students will learn how to determine which forms must be filed, when forms are due, where 
to file the forms, as well as the ethical requirements and civil and criminal penalties that may be assessed 
for non-compliance. [CPE Hours: CPA 8; EA, CTEC 6] 
 
Classification: AA/AS Degree; CSU transferable. 
 
665MV FOREIGN ACCOUNT & ASSET TAX REPORT (.5) (day or evening) 
 
Justification:  This course provides continuing education for tax practitioners in the bay area to fulfill 
their CPA, EA and CTEC renewal requirements. 
 
Prerequisite:  None. 
 
Recommended Preparation: ACTG 181. 
 
Description: A course exploring the critical foreign account information reporting compliance 
requirements. These requirements include Foreign Bank Account Reporting (FBAR) to the U.S. Treasury 
under the Bank Secrecy Act, Foreign Account Tax Compliance Act (FATCA) reporting to the Internal 
Revenue Service, Reporting Transactions with Trusts and Certain Foreign Gifts, and others. Students will 
learn what forms must be filed, when forms are due, where to file the forms, as well as the ethical 
requirements and civil and criminal penalties that may be assessed for non-compliance. [CPE Hours: CPA 
8; EA, CTEC 6] 
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Classification: AA/AS Degree; CSU transferable. 
 
COMPUTER AND INFORMATION SCIENCE 
 
145 INTRODUCTION TO DevOps (3) (day or evening; distance education) 
 
Justification: New course developed in response to recommendation by the CIS Advisory Committee. This 
course will be a requirement for the new DevOps Certification of Specialization. 
 
Prerequisite:  None. 
 
Recommended Preparation: Eligibility for ENGL 838 or ENGL 848; and CIS 117 and CIS 121. 
 
Description: Introduction to the most common DevOps patterns used to develop, deploy and maintain 
applications. Covers the core principles of the DevOps methodology and examines a number of use cases 
applicable to startup, small-medium business, and enterprise development scenarios. Tools for 
configuration and deployment will be used, as well as common techniques for configuring and deploying 
systems. Also covered are operations, monitoring, testing, security, and Cloud features. Intended for 
students with previous programming experience. 
 
Classification: AA/AS Degree; Certificate; CSU transferable. 
 
COUNSELING AND CAREER AND LIFE PLANNING – CAREER AND LIFE PLANNING 
 
155 LEADERSHIP STUDY (2) (day or evening) 
 
Justification:  This course will help to support the growing interest in leadership and service at the College 
of San Mateo. It will help support the College's and District's mission to prepare students not only to be the 
best academically, but to be leaders in their chosen field as well. 
 
Prerequisite: None. 
 
Recommended Preparation: None. 
 
Description:  This course examines the practice of leadership, historical traditions of leadership, current 
leadership theories, and examines the context of leadership in a modern world. The course explores the 
responsibilities and privileges of leadership and provides a practical foundation for leadership within a 
community. A materials fee in the amount shown in the Schedule of Classes is payable upon registration. 
 
Classification: AA/AS Degree; CSU transferable. 
 
MATHEMATICS 
 
880MA CSM MATH (2) (day or evening) 
 
Justification: This course is designed to be part of the new summer Bay Area Pathways Academy (BAPA). 
Rising 9th grade students in the BAPA program can select this course as part of their daily schedule. The 
purpose is to provide students with a summer review of algebra and geometry in preparation for their 9th 
grade mathematics course, that will also earn them college credit. 
 
Prerequisite: Students wishing to enroll in this course must register for full-day classes for all 3 two-week 
sessions and have a grade of B or better in a pre-Algebra or Algebra class in 8th grade. Meeting minimum 
eligibility requirements is not a guarantee of acceptance into this class. 
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Recommended Preparation: None. 
 
Description: The class will focus on concepts in basic algebra and geometry, in order to help students be 
fully prepared to enter 9th grade Algebra or Geometry. Topics include: quick review and practice in 
fundamental arithmetic skills, operations involving signed numbers, variables and variable expressions, 
simple linear equations and their graphs, measurements, exponents, introduction to polynomials, 
introduction to geometry, and practical applications. (Units do not apply toward AA/AS degree.) 
 
Classification: Not degree applicable; not transferable. 
 
PROPOSED TO BE OFFERED AS DISTANCE EDUCATION – COLLEGE OF SAN MATEO 
 
COMPUTER AND INFORMATION SCIENCE 
 
 145  R Programming for Big Data 
 
PROPOSED PROGRAM ADDITIONS – COLLEGE OF SAN MATEO 
 
College of San Mateo proposes to offer an Associate Degree, Associate Degree for Transfer, and/or 
Certificate of Achievement (18 units or more, state approved), and/or Certificate of Specialization (fewer 
than 18 units, not state approved) in the following programs: 
 
COMPUTER AND INFORMATION SCIENCE 
 Data Science and Big Data - Certificate of Specialization 
 DevOps - Certificate of Specialization 
 
DIGITAL MEDIA 
 Digital Media: Broadcast and Electronics Media - Certificate of Specialization 
  
ETHNIC STUDIES 

Critical Pacific Island & Oceania Studies – Certificate of Achievement (18-19 units)  
 
PROPOSED PROGRAM INACTIVATIONS – COLLEGE OF SAN MATEO 
 
DIGITAL MEDIA 
 Digital Media: Digital Video Production – Associate in Arts Degree 
 Digital Media: Digital Video – Certificate of Specialization 
 
PROPOSED PROGRAM MODIFICATIONS – COLLEGE OF SAN MATEO 
 
ART 
 Fine Arts: General Studio Art – Associate in Arts Degree 
 
COMPUTER AND INFORMATION SCIENCE 
 Computer Science Applications and Development – Associate in Science Degree 
 Computer Science Applications and Development – Certificate of Achievement 
 Database Programming – Certificate of Specialization 
 Internet Programming - Certificate of Specialization 
 Web and Mobile Application Development - Associate in Science Degree 
 Web and Mobile Application Development - Certificate of Achievement 

Web/Mobile App Development - Certificate of Specialization 
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COSMETOLOGY 
 Cosmetology – Associate in Arts Degree 
 Cosmetology – Certificate of Achievement 
 
DIGITAL MEDIA 
 Film, Television and Electronic Media – Associate in Science Degree for Transfer  
 
FILM 
 Film - Associate in Arts Degree 
 
PROPOSED INSTRUCTIONAL MATERIAL FEES ADDITIONS – COLLEGE OF SAN MATEO 
 
COSMETOLOGY 
 
 880MF Advanced Techniques/Photo Shoot $35.00 

880MG Advanced Hair Specialties   $35.00 
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San Mateo County Community College District March 16, 2016 
 
PREPARED BY: Sarah F. Perkins, Vice President, Instruction 

Skyline College 
 
APPROVED BY: John Ulloa, Curriculum Committee Co-Chair 
   Skyline College  
 

Dennis Wolbers, Curriculum Committee Co-Chair 
Skyline College 

 
   Kathryn Browne, Academic Senate President 

Skyline College 
 

Regina Stanback Stroud, President 
Skyline College 

 
 
PROPOSED CURRICULAR ADDITIONS – SKYLINE COLLEGE 
 
COURSE DESCRIPTIONS AND JUSTIFICATIONS 
 
ART 
 
217 LIFE DRAWING II (3.0) (day or evening) 
 
Justification: A second course in Life Drawing has been created in order to provide students with the 
opportunity to continue learning the art form at an advanced level.  
 
Prerequisite: ART 207 or equivalent. 
 
Recommended Preparation: Eligibility for ENGL 846 or ESOL 400, or equivalent. 
 
Description: Continued study of the human form as art using the techniques and materials of drawing and 
painting in pastels, acrylics, oil and watercolor paints. Application of more advanced studies of anatomy 
and chromatic expressions through different skin palettes. Use of expressive representations of the human 
figure in different environments. Expression of complex narrative contexts in the human figure. Studio 
practice drawing and painting from live models. 
 
Classification: AA/AS Degree; CSU transferable. 
 
COMPUTER SCIENCE 
 
262 DISCRETE MATHEMETICS FOR COMPUTER SCIENCE (3.0) (day or evening) 
 
Justification: This course is needed at Skyline College to support required transfer pathways for students in 
Computer Science. The proposed course outline conforms to the C-ID course descriptor COMP 152, which 
forms part of the pathway for the TMC in computer science, and more generally as a transfer course for 
computer science students. This course is also a part of the pathway in the C-ID Model Curricula (MC) for 
computer engineering students. 
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Prerequisite: MATH 251 or equivalent. 
 
Recommended Preparation: Eligibility for ENGL 100 or ENGL 105, or equivalent; and COMP 250, or 
equivalent experience programming in a high-level language. 
 
Description: Covers the fundamental mathematical elements of computer science including mathematical 
logic, sets, functions and relations, generating functions, combinatorics, methods of mathematical proof, 
basic number theory, algorithms, graphs, and trees. Also listed as MATH 268. 
 
Classification: AA/AS Degree; AS-T Degree; CSU transferable. 
 
COUNSELING 
 
650.1 KAPATIRAN SEMINAR - COLLEGE SUCCESS FACTORS (2.0) (day or evening) 
 
Justification: This is a culturally relevant transition to college course intended to be offered at a high school 
to help prepare students for entering college. 
 
Prerequisite: None. 
 
Recommended Preparation: None. 
 
Description: Designed to help students in understanding and dealing with their personal, social, and cross-
cultural concerns and the relationship of cultural experiences and educational success. 
 
Classification: AA/AS Degree; CSU transferable. 
 
650.2 KAPATIRAN SEMINAR – TRANSITION TO COLLEGE (2.0) (day or evening) 
 
Justification: This is a culturally relevant transition to college course intended to be offered at a high school 
to help prepare students for entering college. 
 
Prerequisite: None. 
 
Recommended Preparation: None. 
 
Description: Exploration of attitudes toward learning and college in the context of the Filipino American 
experience. Designed to facilitate the transition from high school to college while taking into account 
Filipino American community issues. Includes understanding of the college/university systems, college 
resources, and developing key student skills such as time management, self-esteem, goal setting, emotional 
intelligence, and relationship building. 
 
Classification: AA/AS Degree; CSU transferable. 
 
DEVELOPMENTAL SKILLS 
 
823 FUNDAMENTAL SKILLS: WRITING I (1.0) (day or evening) 
 
Justification: Designed to support students who have learning difficulties and are registered with the 
Disabilities Resource Center (DRC). By providing fundamental writing skills and strategies, this course 
will support student success and retention for the disabled student population. Students in the program often 
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need remedial skill training when it comes to writing. This course was successfully offered on an 
experimental basis and is now being transitioned to a regular course offering. 
 
Prerequisite: None. 
 
Recommended Preparation: None. 
 
Description: Students will learn to write grammatically correct sentences using rules of grammar and 
punctuation. Sentence composition, sentence patterns and sentence variety will be practiced through weekly 
writing assignments. This course is appropriate for students who need to develop skills necessary for 
English 828 and/or those who have scored into "See Counselor" on the English Placement testing. (Units 
do not count toward the Associate Degree.) 
 
Classification: Not degree applicable; not transferable. 
 
827 ASSISTIVE COMPUTER TECHNOLOGY: SMARTPEN (0.5) (day or evening) 
 
Justification: Many students who are served by the Disability Resource Center are determined to be eligible 
for the accommodation of using a Smartpen for notetaking purposes in their college classes. In order to 
implement this tool most effectively, it is important for students to learn how to use the various features of 
the Smartpen and its software application for transferring, organizing, and playing back recorded notes. 
This short course has been developed to provide formalized instruction to students in the use of the 
Smartpen within a classroom setting. 
 
Prerequisite: None. 
 
Recommended Preparation: None. 
 
Description: Designed primarily for students with disabilities. In-depth instruction on the various features 
of the Smartpen and ways to apply notetaking strategies when using the Smartpen. Students will also learn 
how to transfer recorded notes from the Smartpen to the computer-based software and how to review and 
organize notes in this software. NOTE: Students who are registered with the Disability Resource Center 
(DRC) and have the Smartpen as an accommodation will have access to a one-month loan of a Smartpen. 
All other students will need to provide their own Smartpen. (Units do not count toward the Associate 
Degree). 
 
Classification: Not degree applicable; not transferable. 
 
828 ASSISTIVE COMPUTER TECHNOLOGY: TOOLS FOR WRITING (0.5) (day or evening) 
 
Justification: Students with disabilities experience difficulties with the writing process. Many students try 
to write their essays from a blank page rather than brainstorming or creating a visual mind map with topics 
and evidence to support their arguments first. In addition, students with disabilities need to know their 
fastest method for getting their ideas down on paper. This course is designed to assist students with 
disabilities in these areas. 
 
Prerequisite: None. 
 
Recommended Preparation: None. 
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Description: Designed primarily for students with disabilities; guides students through a process to assist 
them in determining which form of writing (i.e., pencil and paper, keyboarding, or speech recognition) best 
supports their written expression. Students will learn how to use various features of a brainstorming or 
"mind mapping" application and strategies for integrating the use of this assistive technology tool into the 
writing process. No previous computer experience is required. (Units do not count toward the Associate 
Degree). 
 
Classification: Not degree applicable; not transferable. 
 
MATHEMATICS 
 
268 DISCRETE MATHEMATICS FOR COMPUTER SCIENCE (3.0) (day or evening) 
 
Justification: This course is needed at Skyline College to support required transfer pathways for students in 
Computer Science. The proposed course outline conforms to the C-ID course descriptor COMP 152, which 
forms part of the pathway for the TMC in computer science, and more generally as a transfer course for 
computer science students. This course is also a part of the pathway in the C-ID Model Curricula (MC) for 
computer engineering students. 
 
Prerequisite: MATH 251 or equivalent. 
 
Recommended Preparation: Eligibility for ENGL 100 or ENGL 105, or equivalent; and COMP 250, or 
equivalent experience programming in a high-level language. 
 
Description: Covers the fundamental mathematical elements of computer science including mathematical 
logic, sets, functions and relations, generating functions, combinatorics, methods of mathematical proof, 
basic number theory, algorithms, graphs, and trees. Also listed as COMP 262. 
 
Classification: AA/AS Degree; AS-T Degree; CSU transferable. 
 
WELLNESS 
 
706 INTRODUCTION TO REFLEXOLOGY (2.0) (day or evening) 
 
Justification: WELL 706 is intended to be an elective course for the Massage Therapy certificate. 
 
Prerequisite: None. 
 
Recommended Preparation: Eligibility for ENGL 846 or ESOL 400, or equivalent. 
 
Description: Exploration of the history, theory and techniques of reflexology, and how reflex points relate 
to the body. Learn to apply individualized assessment criteria and associated techniques with various 
sequences of reflexology in conjunction with hand and foot massage. 
 
Classification: AA/AS Degree; Certificate; not transferable. 
 
708 PATHOLOGY AND PHARMACOLOGY FOR MASSAGE THERAPISTS (3.0) (day or evening) 
 
Justification: WELL 708 will be a required course for the 500-hour Massage Therapy certificate. 
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Prerequisite: WELL 703, or previous Anatomy and Physiology course taken at a CAMTC-accredited 
school. 
 
Recommended Preparation: Eligibility for ENGL 846 or ESOL 400, or equivalent. 
 
Description: An integrative perspective on the science of the causes and effects of diseases and the disease 
process in the context of massage therapy. Focus on physiological mechanisms, disease states and 
symptoms, clinical assessments and indications/contraindications associated with diseases and disorders. 
Basic principles of pharmacology and commonly prescribed pharmaceuticals are also covered. This course 
cultivates greater understanding, dialogue and collaboration between clients/patients and holistic medicine 
health care professionals. This course does not teach students to diagnose since that is outside the scope of 
practice for massage therapy. 
 
Classification: AA/AS Degree; Certificate; not transferable. 
 
710 CLINICAL KINESIOLOGY AND APPLIED BIOMECHANICS FOR MANUAL THERAPY (3.0) 

(day or evening) 
 
Justification: WELL 710 will be a required course for the 500-hour Massage Therapy certificate. 
 
Prerequisite: WELL 703 or equivalent. 
 
Recommended Preparation: Eligibility for ENGL 846 or ESOL 400, or equivalent. 
 
Description: Client assessment through palpation of the structures and landmarks of the human body. 
Examination and analysis of the functional movements required for assessments. Applied biomechanics 
specific to neurological and musculoskeletal systems. Palpation skills include functional range of motion 
assessments such as motion implementation, manual muscle testing, and goniometer readings, among other 
assessment skills. Principles of structural kinesiology are presented in relation to functional mobility, body 
mechanics, gait, applied biomechanical analysis and joint specific palpation skills. 
 
Classification: AA/AS Degree; Certificate; not transferable. 
 
PROPOSED TO BE OFFERED AS DISTANCE EDUCATION – SKYLINE COLLEGE 
 
PSYCHOLOGY 
 
 105 Research Methods in Psychology 
 310 Positive Psychology 
 
PROPOSED CURRICULAR MODIFICATIONS – SKYLINE COLLEGE 
 
PSYCHOLOGY 
 
 105 Research Methods in Psychology 
 310 Positive Psychology 
 
RESPIRATORY CARE 
 

400 Patient and Health Care Concerns 
 410 Introduction to Patient Care and Respiratory Assessment Techniques 
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 415 Respiratory Pharmacology 
 420 Application of Cardiopulmonary Anatomy and Physiology 
 430 Introduction to Respiratory Therapeutics  
 438 Clinical Clerkship I – Spring 
 445 Respiratory Diseases I 

448 Clinical Clerkship II – Summer 
450 Respiratory Diseases II 

 
SOCIOLOGY 
 
 100 Introduction to Sociology 
 
PROPOSED PROGRAM ADDITIONS – SKYLINE COLLEGE 
 
Skyline College proposes to offer Bachelor of Science Degree in the following program: 
 
RESPIRATORY CARE 
 Respiratory Care – Bachelor of Science Degree 



 
 
 
San Mateo County Community College District                                  March 16, 2016 
 
 
BOARD REPORT NO. 16-3-2CA 
 
 
TO:   Members of the Board of Trustees 
 
FROM:   Ron Galatolo, Chancellor 
 
PREPARED BY: Ginny Brooks, Executive Assistant to the Board of Trustees, 358-6753 
 
 

ACCEPTANCE OF GIFTS BY THE DISTRICT 
 

 
Board Policy 8.38, Gifts and Donations, requires that a periodic report of gifts and donations valued at $1,000 
or more be made to the Board of Trustees. All gifts are promptly acknowledged when received. Gifts and 
donations received since the last report are: 
 
          
GIFT         DONOR   
       
Equipment* for X-ray Training       Dale E. Stevenson   
To be used for Radiologic Technology Program    Danville, CA   
Estimated Value: $8,100  
 
RECOMMENDATION 
 
It is recommended that the Board accept the gift listed above.   
                                                 
  
 
  
*Equipment: 
Extended knee radiographic phantom 
Ankle-Foot radiographic phantom 
Wrist-Hand radiographic phantom 
RMI Model 240-A multi-function meter to measure kVp, mAs, pulse 
Gonadal shields 
Spin top timer tool 
Mammographic resolution, density and micro calcifications phantom 
Step-wedge penetrometer 
Aluminum plates to measure x-ray beam filtration 
Radiographic Shadow shield 
Sample radiographic tube 
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BOARD REPORT NO. 16-3-3CA 
 
 
TO:         Members of the Board of Trustees 
  
FROM:   Ron Galatolo, Chancellor- Superintendent 
  
PREPARED BY:  Gregory Anderson, Vice President of Instruction, Cañada College, 306-3298 
     

APPROVAL OF AGREEMENT WITH SAN MATEO UNION HIGH SCHOOL DISTRICT TO 
ACCEPT CALIFORNIA DEPARTMENT OF EDUCATION AB104 ADULT EDUCATION 

BLOCK GRANT FUNDS  

The Adult-Education, College, and Career Educational Leadership (ACCEL) Consortium--consisting of 
the three colleges within SMCCCD, the County Office of Education, and high school districts across the 
county--was charged in 2014 with implementing AB86 Section 76, Article 3. Under this limited term 
planning grant, activities concluded in the fall of 2015. For that year, the ACCEL consortium acted as the 
region's consortium of the community college district and school districts for the purpose of developing 
regional plans to better serve the educational needs of adults. 

The initial planning year under AB86 has been completed. ACCEL is now equipped with a formal 
governance structure, with a Steering Committee and an Executive Committee using a shared agreement 
process to develop pilot projects, allocate funds, and guide expansion of services of adult 
education. Currently, under the Adult Education Block Grant, AB104, ACCEL is following this fair and 
transparent decision-making process to allocate funds to the colleges and high schools around the county 
as they work to provide opportunities for more adult learners to achieve academic, personal, and economic 
success for themselves and for their families.  

The current allocation to SMCCCD is for $363,580, and must be expended by December 31, 2017. Ongoing 
funding is expected in subsequent cycles, and similar allocation processes will be followed. All 
expenditures are in full compliance with AB104 Adult Education Block Grant guidelines. As part of the 
agreement, SMCCCD will be responsible for fiscal and activity reporting to the San Mateo Union High 
School District as required by the California Department of Education. Funds have been allocated to each 
college to employ staff who will develop pilot programs, facilitate curriculum alignment, explore additional 
collaboration, and create pathways for students from entry in adult schools through basic skills at the 
colleges and on to completion of degrees and certificates. Funding will also be used to purchase supplies, 
employ student tutors and mentors, secure meeting spaces, and to compensate faculty to lead transformative 
planning efforts. 

RECOMMENDATION 

It is recommended that the Board authorize the Executive Vice Chancellor to enter into this agreement, 
with San Mateo Union High School District acting as the fiscal agent for the consortium. 
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BOARD REPORT NO. 16-3-1B 
 
 
TO:   Members of the Board of Trustees 
 
FROM:   Ron Galatolo, Chancellor 
   
PREPARED BY: Ginny Brooks, Executive Assistant, 358-6753 
 
 

VOTE TO ELECT MEMBERS TO THE CALIFORNIA COMMUNITY  
COLLEGE TRUSTEES (CCCT) BOARD 

 
 

The election of members to the CCCT Board of the Community College League of California will take 
place between March 10 and April 25.  There are eight (8) seats up for reelection on the board. 
 
Each community college district governing board shall have one vote for each of the eight seats on the 
CCCT Board. Only one vote may be cast for any nominee or write-in candidate. The eight candidates 
who receive the most votes will serve three-year terms.  
 
The 15 trustees who have been nominated for election to the CCCT Board are listed on the attached sheet 
in the order of the Secretary of State’s random drawing. Also attached are biographic sketches and 
statements of candidacy for each of the candidates. 
 
Ballots must be signed and returned to the League office, postmarked no later than April 25. 
 
RECOMMENDATION 
 
It is recommended that the Board vote to elect members to the California Community College Trustees 
Board. 
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BOARD REPORT NO. 16-3-100B 
 
 
TO:    Members of the Board of Trustees 
 
FROM:   Ron Galatolo, Chancellor-Superintendent 
 
PREPARED BY:  Kathy Blackwood, Executive Vice Chancellor, 358-6869 
 
 

ACCEPTANCE OF 2015-16 MID-YEAR BUDGET REPORT AND APPROVAL  
OF BUDGETARY TRANSFERS AND INCOME ADJUSTMENTS FOR THE PERIOD  

ENDING DECEMBER 31, 2015 
 

 
The purpose of the Mid-Year Budget Report is to provide information about the District’s financial 
condition as of December 31, 2015. Reports routinely received separately by the Board, including the 
quarterly report of Auxiliary Operations (Associated Students, Bookstore, Cafeteria, San Mateo Athletic 
Club), the quarterly District Financial Summary (CCFS-311Q Report and District Cash Flow Summary), 
and the semi-annual requests to approve adjustments to the budget as required by Title 5, are included in 
this comprehensive report. 
 
The document consists of narrative materials outlining the fiscal activities of the District during the first 
half of 2015-16, as well as 2016-17 State budget projections and preliminary District budget planning. 
Also included are year-to-date budget tables for each of the District’s funds and locations and 
supplemental information relating to the budget. 
 
RECOMMENDATION 
 
It is recommended that the Board approve budgetary transfers and income adjustments for the period 
ending December 31, 2015, as outlined in the attached report on pages 6-7. 
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BOARD REPORT NO. 16-3-101B 
 
 
TO:   Members of the Board of Trustees 
 
FROM:   Ron Galatolo, Chancellor 
 
PREPARED BY:    Bruce Griffin, Chief Technology Officer, 650-358-6722 
 
 

APPROVAL OF SOLE SOURCE PURCHASE OF WEB CONTENT MANAGEMENT 
SOFTWARE (OUCAMPUS) FROM OMNIUPDATE 

 
The District’s web presence consists of over 730 distinct websites for colleges as well as divisions, 
departments, programs, services, events, committees and initiatives. Specifically, websites around the 
District include: 
 

• Cañada College - 190 sites,  
• College of San Mateo - 268 sites,  
• Skyline College - 237 sites,  
• District Office - 44 sites.  

 
Each site’s content must be regularly updated to maintain accuracy and currency. Due to the large number of 
sites and the need for multiple users to maintain their own sections, since 2007 the District has been using a 
tool called OuCampus to manage its public-facing web content. Over time, the District has invested 
significant time and effort into acquiring the skills and knowledge to use OuCampus effectively as well as 
years of invested time in customizing the system for our unique environment at each of the three Colleges.  
At present there are only 100 licenses deployed across the District with a need for far more. An enterprise-
wide license would allow any District staff or faculty member to make use of the software. 
 
The District seeks to take advantage of its existing investment in OuCampus by entering into a three-year 
enterprise contract with OmniUpdate. OuCampus software costs will not exceed $95,000.00.  
 
RECOMMENDATION 
 
It is recommended that the Board approve a sole source purchase of an enterprise license from OuCampus 
for maintenance of the District’s websites in an amount not to exceed $95,000.00.  
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BOARD REPORT NO. 16-3-103B 
 
 
TO:    Members of the Board of Trustees 
 
FROM:   Ron Galatolo, Chancellor – Superintendent 
 
PREPARED BY:  José D. Nuñez, Vice Chancellor, Facilities Planning & Operations, 358-6836 
 

AUTHORIZATION FOR AMENDMENT 4 TO PROGRAM STABILIZATION AGREEMENT 
 
In January 2002 (Board Report No. 02-1-107B), the Board adopted Resolution No. 02-2, authorizing the 
District Chancellor to negotiate Project Labor Agreements (PLA). In May 2003 (Board Report No. 03-5-
104B), the Board authorized the District Chancellor to execute a Program Stabilization Agreement (also 
known as a PLA) between the San Mateo County Community College District and the San Mateo County 
Building & Trades Council AFL-CIO and its member organizations.  
 
The Program Stabilization Agreement is designed to ensure efficient construction, timely completion of 
scheduled work, access to qualified craftspeople, and minimal impediments to work progress. It 
establishes standard work rules, hours, holidays, overtime pay, wages and benefits, and other 
requirements, as well as management rights for hiring, promotion, transfer and discipline. The Program 
Stabilization Agreement has proven to be an effective management vehicle during the District’s first 
phase of its Capital Improvement, providing skilled labor resulting in high quality, state-of-the-art new 
and renovated facilities. Moreover, the PLA helped the District achieve its goals of obtaining expeditious, 
on-time construction. The amendment to the existing agreement is attached to this Board Report and 
includes clauses for contractor outreach to encourage contractor participation in the bidding process and 
local workforce development through hiring of TIP and Job Train graduates on CIP3 projects. 
Amendment 4 is a program-wide document applicable to large bond projects including, but not limited to, 
the following Capital Improvement Program Phase 3 projects:  
 
San Mateo County Community College District Proposed CIP3 PLA Project List 
 
Cañada College 

• Kinesiology and Wellness (B1N) 
• Humanities/Arts/Theater (B3) 
• Multiple Program Instructional Center (B13) 
• Physical Life Science Secondary Effects (B16 & 18) 
• Math/Science/Technology (B23N) 

College of San Mateo 
• Public Safety and Health Services (B1) 
• Humanities & Arts (B3) 
• Physical Education & Kinesiology (B8N) 
• Library Modernization (B9) 
• Student Life & Learning Communities (B17) 
• Center for Emerging Technologies (B19) 
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Skyline College 
• Social Science and Creative Arts (B1N) 
• Workforce and Economic Development Prosperity Center (FPP) (B2) 
• Library/Learning Resource (B5) 
• Environmental Science (B12N) 
• Early Childhood Education (B14) 
• Pacific Heights Modernization (B19) 
• North Campus Improvements 

Districtwide 
• Roadways, Parking, Utility & Infrastructure Upgrades – TBD. This amendment only 

covers utility and infrastructure upgrade projects in which construction costs exceed 
$1,000,000. 

Estimated Cost of Construction  
• $371,000,000 

 
The signatories to the agreement include the San Mateo Building & Construction Trades Council AFL-
CIO, affiliated local trade unions, and the District.  
 
RECOMMENDATION 
 
It is recommended that the Board of Trustees authorize the Chancellor to implement Amendment 4 to the 
Program Stabilization Agreement for the San Mateo County Community College District Capital 
Improvement Program.  
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RESOLUTION NO. 16-8 

BY THE GOVERNING BOARD OF THE  
SAN MATEO COUNTY COMMUNITY COLLEGE DISTRICT  

STATE OF CALIFORNIA 
 

 
RESOULTION IN SUPPORT OF PROPOSITION 30 EXTENSION 

 
WHEREAS, during the Great Recession California schools lost more than 30,000 certificated 
employees, and thousands of classified employees, to layoffs due to revenue losses; and 
 
WHEREAS, additional thousands of school employees endured pay cuts and furloughs; and  
 
WHEREAS, colleges and universities cut classes, laid off faculty and staff, and increased their 
tuitions and fees, pricing higher education out of the reach of many working families; and 
 
WHEREAS, our ability to offer the best quality education possible to our students and their 
families suffered greatly during this period; and 
 
WHEREAS, Proposition 30 has made an enormous difference between the massive layoffs and 
program cuts in public education suffered between 2008-2011, and the growth of funding and 
restoration of programs since its passage in 2012; and  
 
WHEREAS, through the Local Control Funding Formula Proposition 30 has enabled a necessary 
reform in how state revenues are allocated to local school districts, steering additional monies 
toward school districts with high proportions of English Language Learners, low income families, 
and foster children; and 
 
WHEREAS, many of the lost personnel and programs have been restored through Proposition 
30; and 
 
WHEREAS, Proposition 30 is a temporary tax, made up of two portions—a sales tax increase of 
one quarter of one percent, raising approximately one-sixth of the revenue, and an income tax 
increase on wealthy individuals making at least $250,000 per year or families making at least 
$500,000 per year, raising the other five-sixths of the revenue, totaling billions of dollars; and 
 
WHEREAS, Proposition 30 sales tax revenues sunset in 2016, and the income tax revenues on 
high income earners expires in 2018; and 
 
WHEREAS, if Proposition 30 revenues are allowed to expire, even in a recovering economy the 
loss of funding support for public education will likely return schools and colleges to pre-
Proposition 30 conditions, forcing layoffs, furloughs, pay cuts and program cuts once more; and 
 
WHEREAS, the “Children’s Education and Health Care Protection Act of 2016” would extend 
the temporary income tax increases on wealthy Californians for an additional twelve years, while 
allowing the sales tax provisions of Proposition 30 to expire, making this extension of Proposition 
30 revenues a purely progressive tax, paid for by taxpayers well able to continue to afford the 
modest increase, while benefiting all of public education;  
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NOW, THEREFORE, BE IT RESOLVED that the San Mateo Community College District 
Board of Trustees go on record in support of the “Children’s Education and Health Care 
Protection Act of 2016”; and  
 
BE IT FURTHER RESOLVED that the San Mateo Community College District Board of 
Trustees will join and work with supporters of the Act in the community on behalf of its passage; 
and 
 
BE IT FINALLY RESOLVED that the San Mateo Community College District Board of 
Trustees will publicize this support throughout the community.  















https://smccd-public.sharepoint.com/AccountsPayable/Conference_Advance_and_Expense_%20Forms_Conf%20Procedures/Transient%20Tax%20Form.pdf




http://www.smccd.edu/downloads/
http://www.smccd.edu/downloads/
https://smccd-public.sharepoint.com/humanresources/Staff%20Development%20Program/Conference_Advance_Form.pdf
https://smccd-public.sharepoint.com/humanresources/Staff%20Development%20Program/Statement_of_Conference_Expense.pdf
https://smccd-public.sharepoint.com/AccountsPayable/Conference_Related_Forms/Transient%20Tax%20Form.pdf
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BOARD REPORT NO. 16-3-10C 
 
 
 

DISCUSSION OF DISTRICT ELECTIONS 
 

There is no printed board report for this agenda item.  
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