AGENDA
SAN MATEO COUNTY COMMUNITY COLLEGE DISTRICT
REGULAR MEETING OF THE BOARD OF TRUSTEES
April 24, 2013
District Office Board Room
3401 CSM Drive, San Mateo, CA 94402

NOTICE ABOUT PUBLIC PARTICIPATION AT BOARD MEETINGS

The Board welcomes public discussion.

e The public’s comments on agenda items will be taken at the time the item is discussed by the Board.

e To comment on items not on the agenda, a member of the public may address the Board under “Statements from the
Public on Non-Agenda Items;” at this time, there can be discussion on any matter related to the Colleges or the
District, except for personnel items. No more than 20 minutes will be allocated for this section of the agenda. No
Board response will be made nor is Board action permitted on matters presented under this agenda topic.

o If a member of the public wishes to present a proposal to be included on a future Board agenda, arrangements should
be made through the Chancellor’s Office at least seven days in advance of the meeting. These matters will be heard
under the agenda item “Presentations to the Board by Persons or Delegations.” A member of the public may also
write to the Board regarding District business; letters can be addressed to 3401 CSM Drive, San Mateo, CA 94402.

e Persons with disabilities who require auxiliary aids or services will be provided such aids with a three day notice. For
further information, contact the Executive Assistant to the Board at (650) 358-6753.

e Regular Board meetings are tape recorded; tapes are kept for one month.

Government Code §54957.5 states that public records relating to any item on the open session agenda for a regular board

meeting should be made available for public inspection. Those records that are distributed less than 72 hours prior to the

meeting are available for public inspection at the same time they are distributed to the members of the Board. The Board
has designated the Chancellor’s Office at 3401 CSM Drive for the purpose of making those public records available for
later inspection; members of the public should call 650-358-6753 to arrange a time for such inspection.

6:00 p.m. ROLL CALL

Pledge of Allegiance

DISCUSSION OF THE ORDER OF THE AGENDA

MINUTES

13-4-2 Minutes of the Study Session of April 10, 2013

STATEMENTS FROM EXECUTIVES AND STUDENT REPRESENTATIVES

BOARD SERIES PRESENTATION — INNOVATIONS IN TEACHING, LEARNING AND SUPPORT
SERVICES

13-4-5C Reading Apprenticeship: A Tool for Student Success, Presented by College of San Mateo

STATEMENTS FROM THE PUBLIC ON NON-AGENDA ITEMS

NEW BUSINESS

13-4-2A Approval of Personnel Actions: Changes in Assignment, Compensation, Placement,
Leaves, Staff Allocations and Classification of Academic and Classified Personnel

13-4-3A American Federation of Teachers (AFT), Local 1493, AFL-CIO Initial Contract Proposal
to the District and District’s Initial Proposal to AFT

13-4-4A American Federation of State, County and Municipal Employees (AFSCME), Local 829,
Council 57, AFL-CIO Initial Contract Proposal to the District and District’s Initial
Proposal to AFSCME




13-4-5A

California School Employees Association (CSEA), Chapter 33, AFL-CIO Initial Contract
Proposal to the District and District’s Initial Proposal to CSEA

Approval of Consent Agenda
All items on the consent agenda may, by unanimous vote of the Board members present, be approved by one motion after
allowing for Board member questions about a particular item. Prior to a motion for approval of the consent agenda, any

Board member, interested

student or citizen or member of the staff may request that an item be removed to be discussed in

the order listed, after approval of remaining items on the consent agenda.

13-4-1CA

13-4-2CA

Other Recommendatio

13-4-1B

13-4-2B

13-4-3B

13-4-100B

13-4-101B

13-4-102B

13-4-103B

13-4-104B

13-4-105B

13-4-106B

13-4-107B

13-4-108B

COMMUNICATIONS

Ratification of January and February 2013 District Warrants

Ratification of Student Trustee Privileges

ns

Approval of Revision of Grading Policy: Plus/Minus Grading

Approval of Educational Master Plans — Cafiada College, College of San Mateo and

Skyline College

Approval of Curricular Additions — Cafiada College and Skyline College

Approval of Modification of Subaward to San Francisco State University for HSI-STEM
Grant from the Department of Education for Cafada College

Acceptance of Subawards for a Grant from the San Mateo County Workforce Investment
Board (WIB) Funding for Mobile Application and Customer Relations Cohort Training
for Cafiada College

Approval of Contract Award for College of San Mateo Building 12 Roof Replacement
Project

Acceptance of District Actuarial Study

Adoption of Resolution No. 13-6 Regarding Board Absences

Approval of Revisions to Board Policies: 2.25, Prohibition of Harassment; 2.34, Computer
and Network Use; 6.13, Curriculum Development, Program Review, and Program
Viability; 6.16, Standards of Scholarship; and 6.32, Intellectual Property

Receive Public Input on Filling a Potential Board VVacancy, Either by Election or by
Appointment

Choose Method To Fill Potential Board VVacancy and Discussion of Next Steps

Evaluation of Results of First Review of District Elections and Consideration of Next
Steps

STATEMENTS FROM BOARD MEMBERS




RECESS TO CLOSED SESSION

1. Closed Session Personnel Items

A. Public Employment: District Office — Public Safety Officer, Facilities/Public Safety; Cafiada
College — Counselor, Counseling Services

B. Public Employee Discipline, Dismissal, Release
2. Conference with Labor Negotiator

Agency Negotiator: Harry Joel

Employee Organizations: AFSCME, AFT and CSEA

CLOSED SESSION ACTIONS TAKEN

ADJOURNMENT




Minutes of the Study Session of the Board of Trustees
San Mateo County Community College District
April 10, 2013, San Mateo, CA

The meeting was called to order at 6:04 p.m.

Board Members Present:  President Helen Hausman, Vice President Karen Schwarz, Trustees Richard
Holober and Patricia Miljanich, Student Trustee Bailey Girard
Trustee Mandelkern was out of town and not present at the meeting

Others Present: Chancellor Ron Galatolo, Executive Vice Chancellor Jim Keller, Skyline College
Vice President of Instruction Sarah Perkins, College of San Mateo President
Michael Claire, Cafiada College President Larry Buckley, and District Academic
Senate President Diana Bennett

Pledge of Allegiance

DISCUSSION OF THE ORDER OF THE AGENDA
None

MINUTES

It was moved by Trustee Holober and seconded by Student Trustee Girard to approve the minutes of the March
21, 2013 meeting. Student Trustee Girard asked that his statement indicating that the results of the student trustee
election would be known by the next Board meeting be modified to state that the results will be known by the next
regular Board meeting. With this amendment, the motion carried, all members present voting “Aye.”

STATEMENTS FROM THE PUBLIC ON NON-AGENDA ITEMS
None

NEW BUSINESS

APPROVAL OF PERSONNEL ACTIONS: CHANGES IN ASSIGNMENT, COMPENSATION,
PLACEMENT, LEAVES, STAFF ALLOCATIONS AND CLASSIFICATION OF ACADEMIC AND
CLASSIFIED PERSONNEL (13-4-1A)

It was moved by Trustee Holober and seconded by Student Trustee Girard to approve the actions in Board Report
No. 13-4-1A. The motion carried, all members present voting “Aye.”

INFORMATION REPORTS

UPDATE ON KCSM-TV (13-4-1C)

Jan Roecks, Interim Dean of Business, Workforce and Athletics at Cafiada College, said that a brief history of the
process to sell KCSM-TV is included in the board report. Last fall, the Board was asked to reject all bids received
in response to the RFP released in December 2011. A revised RFP was released in December 2012 and, along
with the option to purchase assets and assign the station license, included an option to partner with the District to
subsidize station operations and cooperatively participate in an FCC spectrum auction.

Ms. Roecks said bids were received from KMTP RV 32; Oriental Culture and Media Center of Southern
California; Locus Point Networks; and Public TV Financing. The team working on the sale (Ms. Roecks, KCSM
General Manager Marilyn Lawrence, Attorney Larry Miller and County Counsel Eugene Whitlock) is in
negotiation with a bidder that the team believes is extremely qualified. They hope to finalize negotiations and
bring a proposal for review and approval at the April 24 Board meeting.

Chancellor Galatolo said Trustee Mandelkern has requested that as much time as reasonably possible be allowed
for public comment on any recommendation. Chancellor Galatolo said the District is still in negotiation and a
proposed contract will probably not be completed until April 18 or 19. Ms. Roecks said she believes negotiations
would be compromised if details of a proposed contract were made public before having the contract in hand.
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Trustee Holober asked for clarification about whether the contract will be made public before Board approval of
the contract. Ms. Roecks said the board report, which will be included in the board packet released on the Friday
prior to the meeting, will include comprehensive details of the bids. At the same time, the public records request
will be fulfilled. Ms. Roecks said the public records request is a request to see the four bids. She will consult with
County Counsel to determine if the actual proposed contract should be released as well. Chancellor Galatolo noted
that members of the public will have five days to review the bids and will be invited to comment before the Board
votes on the contract.

Trustee Holober asked if the proposed contract will be binding. Chancellor Galatolo said it will not be binding
until the Board approves it. However, staff feel confident that they understand the Board’s direction and the
contract will contain terms that are solid and agreeable to the Board.

Trustee Miljanich said she is not willing to chance jeopardizing the contract by releasing details while negotiations
are ongoing. Trustee Holober said he agreed, as long as the District is getting sound legal advice. Vice President
Schwarz also agreed, stating that she believes the process is as fair as possible.

REPORT ON PUBLIC SAFETY AND RELATED CLERY ACT REPORTING (13-4-2C)

José Nufiez, Vice Chancellor of Facilities Planning, Maintenance and Operations, introduced: Director of Public
Safety Mike Celeste; College of San Mateo Chief Public Safety Officer Brian Tupper; Cafiada College Chief
Public Safety Officer Gary Hoss; Skyline College Chief Public Safety Officer Rob Dean; Skyline College Public
Safety Officers Paul Barboso and Ludivico Viray; and College of San Mateo Public Safety Officer Ulysses
Guadamuz.

Vice Chancellor Nufiez discussed the 2009 consolidation of all security services into the newly named Public
Safety Department and he displayed the Department’s organizational chart. Vice Chancellor Nufiez said that
tonight’s report will include information on Clery Act reporting, as well as an update on what has occurred in the
area of public safety in the last three years.

Director of Public Safety Celeste said the Clery Act is a federal statute which requires all colleges and universities
to keep and disclose information about crime on and near their respective campuses. Institutions must publish an
annual report disclosing campus security policies and three years of selected crime statistics. They must make
timely warnings to the campus community about crimes that pose an ongoing threat to students and employees.
Each institution with a security department must have a public crime log.

Skyline College Chief Public Safety Officer Dean said the College’s Department of Public Safety is part of the
team that serves students and the community. He said the public safety officers act as a resource and as campus
ambassadors. They are approachable and interact with members of the College community and members of the
community at large who come to the campus. Chief Dean described some of the activities of public safety officers,
including assisting people with vehicle problems, providing escorts to and from parking lots, lost and found,
traffic accidents, threats or arguments, petty theft, and public information. Chief Dean discussed Public Safety
Department staffing and coverage. He also discussed training of officers, including CERT, UHF radios, drills, and
Flex Day training. Chief Dean discussed the crime statistics at Skyline College from 2009, 2010 and 2011, as
required by the Clery Act. He showed videos of an incident in which a suspicious suitcase was left unattended and
of a theft on campus.

Cafiada College Chief Public Safety Officer Hoss said the most notable statistic from the Clery Act reporting was
a case of arson in 2011. There was no property damage and no prosecution but the Clery Act required reporting of
the incident. Chief Hoss said there are occasional drug-related incidents on campus, including a case of Middle
College students smoking marijuana. The most prevalent calls for service involve theft, medical situations, lost
and found, graffiti, smoking complaints, traffic accidents, and escorts to and from parking lots. Chief Hoss said
the College has excellent working relationships with the County Sheriff’s Office and with the Woodside Fire
Protection District. He said Cafiada College conducts emergency exercises on campus every semester, either a
lockdown drill or an evacuation scenario. Additional training has been provided to faculty and staff on
evacuations, UHF radios, and Incident Command System (ICS). A class also was offered on dealing with
emotionally disturbed persons. In-classroom presentations are provided at the request of faculty members. Chief
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Hoss said the College purchased 24 parking meters last October at a cost of $99.00 each. To date, the parking
meters have generated just under $6,000. Chief Hoss showed videos concerning a missing mentally disabled
student and a theft from the Bookstore.

College of San Mateo Chief Public Safety Officer Tupper said public safety officers deal with a culturally diverse
community and take on the role of ambassadors. They must make people understand that there are rules and
regulations and, at the same time, be approachable. Officers’ tasks include building unlocks, parking enforcement,
high-visibility foot and traffic patrols, lost and found, and day-to-day involvement with all departments on
campus. Calls for services include suspicious packages, persons and circumstances; burglaries; District policy
violations; Student Code of Conduct violations; missing persons; vehicle accidents; vandalism; counterfeiting;
rape; fraud; drug violations; stalking; bullying; and weapons violations. Training is provided to faculty and staff
on recognizing at-risk students and how to approach mental health issues. There are drills on lockdowns and
evacuations and a Great Shakeout Drill every year. Regarding Clery Act reporting, Chief Tupper said crime rates
are low because of the presence of security cameras and officer visibility. The sexual offense listed on the report
involved a case of two minors in a restroom. Chief Tupper showed videos of thefts from a donation box in the
Astronomy Lab and of a theft in the Bookstore.

Director Celeste concluded the report by reviewing the duties and responsibilities of the Department of Public
Safety, the various reasons the Department is called for service, and the emergency preparedness trainings and
drills conducted on the campuses and District Office. Vice Chancellor Nufiez noted that some faculty have elected
to not participate in the drills. Director Celeste also discussed the campus alert systems, which include the
Emergency Announcement System, Alert U, UHF Radios, the GWAMAIL “Blast” email, the Public Safety
website homepage/Facebook page, and the County Alert system. He described Public Safety technology,
including video cameras, Access Control and Alarm Monitoring System (ACAMS), Automated External
Defibrillators (AEDs), 911 system, duress buttons and electronic handheld citation devices. Director Celeste
described the number of incident reports on the campuses for 2010-12 and the number of citations issued during
Fiscal Year 2011-12, which totaled 9,384 Districtwide.

Trustee Miljanich asked Director Celeste what the area of most concern is for the Public Safety Department.
Director Celeste said his area of greatest concern is that incidents seen on news reports could happen here. He said
it is not possible to stop a determined shooter but it is possible to minimize damage by being prepared. Trustee
Miljanich asked if the escort service is used regularly. Chief Dean said it is used often in the evening hours. Chief
Tupper said that when it is used in the daytime, it is typically because of stalking or cyberbullying.

Vice President Schwarz complimented the presenters and said the District seems well-prepared. She said she sees
a strong presence of Public Safety officers on the campuses when she visits. Vice President Schwarz said she is
very concerned about non-participation in drills. Director Celeste agreed and said this is a problem Public Safety
will continue to address.

President Hausman said the report was excellent and said many people have no idea of everything the Public
Safety Department does for the campus communities and for the community at large.

FOLLOW-UP ON INTERNAL CONTROL REPORT (13-4-3C)
Executive Vice Chancellor Blackwood outlined what the District does currently in terms of internal controls:
e Regularly review policies and procedures
e Regularly review effectiveness of existing procedures and risk vs. reward
e Training for accounting staff
e Business Process Analyses; currently done in Financial Aid and Admissions & Records
e College Internal Audit Group (CIAG)-Finance; the group reviews procedures to assure consistent
procedures across the District and issues reports

Executive Vice Chancellor Blackwood discussed what the District will be doing in addition to the items listed
above:
e CIAG-Student Services



CIAG-Instruction

Additional training

More Business Process Analyses
Issue an RFP for new auditors in 2015

Trustee Holober asked if the District still tracks equipment only if it has a value of more than $5,000. Executive
Vice Chancellor Blackwood said that equipment worth more than $5,000 goes on the books as a fixed asset and
depreciation is tracked. She said the District does record all computers and is now keeping track by serial number.
Trustee Holober asked if items that are entered as fixed assets are re-inventoried to make sure they are where they
are supposed to be. Executive Vice Chancellor Blackwood said an inventory is conducted every other year.

Vice President Schwarz said she is encouraged to see that there will be an RFP for auditors as she believes this is
good financial practice. Executive Vice Chancellor Blackwood said an RFP was issued for the last audit but the
response was minimal. Executive Vice Chancellor Keller noted that, even within the same firm, the individuals
who have conducted the District audit have changed.

ANNOUNCEMENT OF TRUSTEE HELEN HAUSMAN’S RETIREMENT AND RELATED
DISCUSSION (13-4-4C)

President Hausman said she is sorry to have to announce that she will retire effective May 1 and her letter will go
to the County Superintendent of Schools on May 1. She said April 24 will be the last meeting she attends.

Vice President Schwarz said the Board has received information on the process to follow when there is a
retirement or resignation. She said a more in-depth discussion about the Board’s options for filling the vacancy
and timelines will be placed on the agenda for the April 24 Board meeting. Vice President Schwarz said she had a
telephone call from Trustee Mandelkern asking whether the Board is allowed to hold such a discussion before
President Hausman’s retirement becomes official. Barbara Christensen, Director of Community/ Government
Relations, said the law specifies that the vacancy becomes official on the date that the letter goes to the County
Superintendent. She said there is nothing in the law that prohibits discussion of options and timelines when a
board knows a vacancy will occur in the future.

Trustee Holober said he is unsure about whether the Board is permitted to discuss a process to fill the vacancy
before the retirement is official. He said the Board will be deciding whether to make an appointment or hold an
election and, as he suggested at the last meeting, he believes the Board would be well-served with seeking legal
advice from outside counsel who specializes in this area. Trustee Miljanich said she does not believe that outside
counsel is needed. She said filling board vacancies is not uncommon and is not beyond the ability of District staff
and County Counsel. President Hausman said she was appointed to the Sequoia Union High School Board of
Trustees when there was a vacancy and the process did not take much time and did not seem complicated. She
suggested that boards that have filled vacancies be consulted about their processes. Vice President Schwarz said
she did talk with a trustee from the San Carlos School District, which made an appointment to fill a vacancy
within the last year. The trustee reported that the board did not use outside counsel, believing that County Counsel
would have more information because they routinely are involved in this area. The trustee said the process went
smoothly.

Trustee Holober said he wants to make sure there is an opportunity for public input on the options before the
Board and said he would not be ready to voice his opinion until public input is heard. He questioned whether it is
acceptable to put the item on an agenda, which would allow for public input, prior to May 1 when President
Hausman’s retirement will become official. Trustee Holober said that if the Board opts to fill the vacancy by
appointment, he would want to be sure there is adequate time to publicize and seek applications. He said these are
issues on which he would appreciate receiving legal advice, preferably from outside counsel.

Trustee Miljanich suggested it might be appropriate to have Vice President Schwarz work with County Counsel
and Ms. Christensen to get questions answered, with the understanding that outside counsel could be retained if
the Board believes it is needed. Trustee Holober said this is not his preference, but it would be better than not
having any legal advice. Vice President Schwarz said she is willing to work with County Counsel and Ms.
Christensen and will report back to the Board at the meeting on April 24. She asked Board members to submit
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their questions to her. Ms. Christensen said that within 60 days of the date of the vacancy (May 1), the Board must
either (1) decide to call an election or (2) make a provisional appointment. If the Board does not act within 60
days, the County Superintendent will order an election. Ms. Christensen said that if the Board opts to make an
appointment, the 60 day period does not allow much time for publicizing the vacancy, inviting public comment,
and reviewing and interviewing candidates.

Chancellor Galatolo said Student Trustee Girard had expressed interest in changing the date of the May 22 Board
meeting because finals are scheduled during that week. He said a change to May 15 would help students and
might also provide better timing for the Board to pursue the issue of filling the vacancy. Trustee Holober said that
if the Board opts to make an appointment and, assuming the questions outlined above are answered, changing to a
May 15 meeting could allow the Board to provide reasonable notice to the public. He said the timeline would be
tight but not undoable. All Board members present agreed that they would be able to meet on May 15 and would
be willing to schedule one or more additional meetings as needed.

President Hausman said that if the Board waits for an election, she believes it would be difficult to operate without
a full Board when issues come up. Trustee Miljanich said that a decision about Board leadership must be made at
some point as well.

Trustee Miljanich said that, because of the way the discussion regarding redistricting ended at the last meeting,
she would like to ask that further discussion and possible action on next steps be placed on the agenda for the next
Board meeting.

RECESS TO CLOSED SESSION

Vice President Schwarz said that during Closed Session, the Board will consider the personnel items listed as 1A
and 1B on the printed agenda. The Board will also hold a conference with District Labor Negotiator Harry Joel,
the employee organizations are AFSCME, AFT and CSEA.

The Board recessed to Closed Session at 8:40 p.m.
The Board reconvened to Open Session at 9:20 p.m.

CLOSED SESSION ACTIONS TAKEN
Vice President Schwarz announced that at the Closed Session just concluded, the Board voted 4-0 to approve the
personnel items listed as 1A and 1B on the printed agenda.

ADJOURNMENT
It was moved by President Hausman and seconded by Trustee Miljanich to adjourn the meeting. The motion
carried, all members voting “Aye.” The meeting was adjourned at 9:25 p.m.

Submitted by

Ron Galatolo, Secretary

Approved and entered into the proceedings of the April 24, 2013 meeting.

Karen Schwarz, Vice President-Clerk
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PRESIDENT’S BREAKFAST A HUGE SUCCESS
- THANK YouU!

2013 President’s Breakfast Attendees
Photo courtesy of MCPR Office

The Skyline College President’s Council pulled off another
tremendously successful President’s Breakfast on March 21st. Event
Co-Chairs, Teresa Proano and Kirsten Pinochi welcomed more
than 300 people made up of elected officials, business

members and faculty, staff, students and local community members
to the event. From the federal level, Mark Nogales represented
Congresswoman Jackie Speier. From the state level, LaMonte
Bishop represented Senator Mark Leno and Mario Rendon
represented our new Assembly member Kevin Mullin. Adrienne
Tissier of the San Mateo County Board of Supervisors attended.
Our own SMCCCD Board of Trustees Richard Holober, Dave
Mandelkern and Karen Schwarz.

Trustee Karen Schwarz and Roxanne Brewer pose with
Skyline College Alumni Virginia Rosales and Sonia Cleary-Goodwin
Photo courtesy of MCPR Office

Many of the surrounding cities were represented including
Councilwoman Helen Fisicaro of the Town of Colma and also past
Chair of the President’s Council, two sitting President’s Council
members, Mayor Ray Buenaventura and council member Mike
Guingona of Daly City, Mayor Rick Kowalczyk of Half Moon Bay,
Mayor Gina Papan of Millbrae, Council member Sue Digre of
Pacifica, Mayor Jim Ruane of San Bruno and Mayor Pedro
Gonzalez of South San Francisco.

Professor Tony Jackson, YEP Coordinator Pcyeta Jackson
and CITD Director Richard Soyombo
Photo courtesy of MCPR Office

Chancellor Ron Galatolo and his team from the district and sister
colleges, including Vice Chancellor José Nuiiez, Vice Chancellor
Tom Bauer, Vice Chancellor Jim Keller, Vice Chancellor Kathy
Blackwood, Kevin Chak, Robert Dean, David Haw, David Feune,
Jan Roecks, Foundation Executive Director Stephani Scott, Carrie
Ridge, Jill Greenberg and Roxanne Brewer, and Cafiada President
Dr. Larry Buckley all supported Skyline College by attending.

Faculty, staff, students and administrators from the college
provided their support in event preparation and attendance.
Dancers from the Skyline College production of Guys and Dolls
started us off with a great rendition of “A Bushel and A Peck”!
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The Premier Presenting Sponsor of the Breakfast, Tom Bauer, if the
SMCCCD Auxiliary Services and Enterprise Operations presented
a check for $25,000 to Skyline College President Stroud. The
$25,000 gift from the SMCCCD Auxiliary Services and Enterprise
Operations was made possible by the team of classified and student
staff at the Skyline College bookstore, led by Kevin Chak and the
team at Sky Café, managed by Hugo Ramos and Rick McMahon of
Pacific Dining. Their team’s focus on providing exceptional service
to the students, staff and faculty of Skyline College has made this
gift possible.

Mr. Bauer complimented the college and its leadership in its

support and concern for students as demonstrated by the

collaboration on the student calculator, clicker technology and

textbook rental program saving 7,373 students over $608,906 that

Dancers of Guys and Dolls Production they would have had to pay had they not been able to participate in
Photo courtesy of MCPR Office the rental program.

President’s Innovation Fund (PIF) programs such as the Youth
Entrepreneurship Program, Sustainable Campus Initiative, and
College Lecture Series were highlighted in a video. Professor Linda
Whitten addressed the group and thanked them on behalf of the
faculty receiving PIF funds. Skyline College students Lloyd Peria,
Enactus VP, and José Luis Sanchez-Sosa, Associated Students of
Skyline College President, spoke as students affected by the PIF
programs.

Premier Presenting Sponsor, Tom Bauer, speaks with
Vice President Sarah Perkins
Photo courtesy of MCPR Office

Professor Linda Whitten/Students Lloyd Pefia and
José Luis Sanchez-Sosa
Photo courtesy of MCPR Office
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President’s Council Chair, Jessica Evans closed the event out with
“the Ask” — and ask she did. Ms. Evans reminded the group of 300
strong that their gift makes the kind of creativity and innovation
where faculty and staft are encouraged to “Dream Out Loud”
possible. In a most gracious way, she implored those present

to think about how they can change the life of a student with a
contribution. Her request, along with sponsors pre and post event
contributions, resulted in the event raising more than $96,000 in
donations, sponsorships and pledges.

Chair Jessica Evans / PIF Recipients
Photo courtesy of MCPR Office

We thank all of the faculty, staff, administrators, students and
community members for attending and supporting Skyline College.
We owe a debt of gratitude to the team of President’s Council
Members, faculty, staff and students that played a part in pulling off
this successful event. Special thanks goes out to Jessica

Evans, Susan Brissenden-Smith, Teresa Proafio, Kirsten Pinochi,
Greg Cochran, Theresa Tentes, Linda Bertelloti, Bryan Besyni,
Golda Gacutan, Anjelica Gacutan, Sherrie Prasad, Cherie Napier,
Raul Guerra, Helen Heug, and Amber Steele.

Thanks to the Spring Musical Performers — Phoebe Jacinto, Monica
Fontaine, Lisa Olson, Nichole Palmer, Cierra Peel, Gabriela
Saucedo, Maile Wong and Angel Yaeger.

Thanks to the Men’s Baseball & Basketball and Women’s
Badminton, Basketball and Soccer teams— Brandon Berkovatz,
Clarrise Domingo, Matt Ennis, Jessica Garrett, Lance Montano,
Charissa Price, Kailey Rappaport, and AJ Santiago.

Thanks also go out to our in-Kind Donors - Ambius-Interior
Landscaping, Ron DeGrande, California Catering, Kingston Media,

Dean Grubi and Irma Page of the South San Francisco Conference
Center.

Thank you to Stephani Scott, Carrie Ridge and Roxanne Brewer
and Jill Greenberg of the San Mateo County Community Colleges
Foundation, our partner in promoting student success through its
fundraising efforts to provide scholarships, programs and services
for students at Skyline College.

Thank you to the Skyline College Supporters ($250+), Skyline
Friends ($500+), President Circle Members ($1,000 +),
Innovation Patrons ($2,500), Skyline Shines Partners ($5,000+),
and Dream Out Loud Benefactors ($7,500). And, saving the best
for last, many thanks go out to our Premier Presenting Sponsor,
the SMCCCD Auxiliary Services and Enterprise Operations led by
Vice Chancellor Tom Bauer, for the amazing donation of $25,000!

KaprrA BETA DELTA ALPHA BETA CHI CHAPTER
SPRING INITIATION

Skyline College Chapter of Kappa Beta Delta held the spring
initiation on March 13, 2013 in the Veteran’s Hall on campus.
Initiates include: Rhonda Abrams, Daniel Alvarez, Nancy Rosario
Argarin, Eloisa Briones, Celia Canfield, Javier Carrillo, Jr., Elarnie
Dela Cruz, Jordan Dougherty, Evonne Everett, Maria Flore-
Martinez, Judith Garcia, William Kehoe, Kathleen Holmes,
Barbara Lamson, Jo-Anne Mahoney, Joleen McGrorey, Analisa
Pineda, Brande Porter, Laura Sandifer, Johanna Sy, and Irene
Wond-Ikeda.
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President Dr. Regina Stanback Stroud presented KBD Officers with
awards: Anthony Lew, Webmaster; Lloyd Pena, President; Monica
Diliberto, Vice President; Lori Fisher, staff advisor; and Gus
Andrade, Secretary-Treasurer.

AJ GoLD MEDAL AWARDED TO ADM] STUDENT
NicoLE PoLo

Skyline College Administration of Justice student Nicole Polo was
recently awarded the distinguished Administration of Justice Gold
Medal by the Administration of Justice Club and the
Administration of Justice Program for her achievements in
fulfilling the academic and community service requirements for
which the award is made. The Administration of Justice Gold
Medal is awarded to applying students who have successfully
completed the Administration of Justice Certificate Program, nine
courses totaling 27 units. To be considered for the award, students
must have achieved a minimum grade point average of 3.50 in
ADM]J and completed a minimum of 15 hours of approved
uncompensated community service, or a minimum grade point
average of 3.30 in ADM]J and completed a minimum of 30 hours
of approved uncompensated community service. Nicole exceeded
those minimum requirements with a 3.89 GPA and forty hours of
community service.

Nicole is the sixth student to be awarded the A] Gold Medal since
its inception in Spring, 2012. Nicole was publicly honored by being
given the award in one of her ADM]J classes. The ADM]J Program
is eager award students, to impress upon them the importance of
academic achievement as well as the value of community service
for good citizenship. Congratulations for “a job well done”, Nicole!

Pictured left to right: Ashleigh Cheley, President of the
Administration of Justice Club; Nicole Polo, awardee; and
professor Steve Aurilio, A] Program Coordinator.

Article by Steve Aurilio. Photos by Lea Palomar ¢ Steve Aurilio.
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33RD EXPANDING YOUR HOR1ZONS CONFERENCE
DRrRAWS OVER 900 GIRLS

On Saturday March 16th, over 900 girls enjoyed math and science
activities at Skyline College. For the 33rd year, The Skyline College
Expanding Your Horizons (EYH) conference provided an
opportunity for 6th through 12th grade young women to learn
about career opportunities in math, science and technology. The
day was enjoyed by over 950 girls who participated in 35
concurrent workshops filled with fun, hands on activities from a
wide array of disciplines. Dr. Regina Stanback Stroud welcomed
the girls and introduced the keynote speaker Jenny Ming, Charlotte
Russe CEO.

Ms. Ming shared how she
journeyed from studying
home economics to being the
CEO for a fashion company.
She emphasized the

sacrifices immigrants make
and how she was keenly
aware of the privilege it is to
get an American education.
She implored the girls to take
advantage of the available
opportunities to expand their
own horizons and to learn
what is in store for their
futures. Ms. Ming told them,
“All of you represent different
ages, backgrounds and ethnic
groups. You will go on to be doctors, lawyers, engineers and maybe
even fashion designers or graphic designers. Some of you will earn
degrees in science, business or art”

Ms. Ming shared three lessons. First, value diversity and

embrace any differences you have. “Don't let anyone tell you that
you can't do it because you are a girl. Limits are only those that
you set for yourselves...”. Second, she told the girls to find their
passion, whatever they love. “If you love it, chances are you will be
really good at it” She encouraged them to volunteer in different
fields in order to gain different perspectives and new ideas. Finally,
lesson number three is to have an interest outside of school making
one more balanced with a more interesting point of view. “It allows
you to be your whole self, your best self”

Ms. Ming closed by reminding them that their life is a long-term
project and that the more facets of it they explored, the more ways
they stretch, the more interesting it will be. With the world before
all of them and all of its options, she reminded them that their lives
could be bigger than they ever imagined it could be.

In addition to presenters from Rambus, Kaiser Permanente, and
Aquarium of the Bay, teams of Skyline College students
representing Phi Theta Kappa, SACNAS, MESA, SHPE,
Respiratory Therapy and Heart Wrenchers led several workshops.
These students developed their hands-on activities with Chris
Case, Nick Kapp, Nancy Ruis, Ray Hernandez, Pat Carter, Sabrina
Lawrence-Gomez and Julia Johnson. Skyline College faculty and
staff presenting workshops included Carmen Velez, Sandra Hsu,
Carina Anttila-Suarez, Jo Silken, Alice Erskine, Melissa Michelitsch,
Shari Bookstaff, Anne Gearhart and Kylin Johnson. Skyline College
alumnae Dr. Anna Dneprov, Yvonne Malloy, Katrina Cheung, Lisa
Razon, Casey Fortier, and Camille Espiritu returned to present
workshops.

One 12th grader has been participating in EYH since 6th grade and
thinks “it’s great” Several girls echoed the 6th grader who wrote
EYH is “Amazing” And the 8th grader who “loved EYH” One 7th
grader wrote “I learned about subjects I didn’t know anything about
and now I find them very interesting”

One teacher wrote that her 49 Half Moon Bay students “are excited
about the kinds of careers they can have” Another teacher wrote
that her Ravenswood students “can’t wait to come back next year.
None of them had ever done anything like this” She added “it’s so
good to get them out of their small neighborhood”

Soroptimist of North San Mateo County sponsored the program,
which was planned by AJ Bates, Don Biederman, Shari Bookstaff,
Pat Carter, Christine Case, Stephen Fredricks, Jon Freedman,
Mousa Ghanma, Ray Hernandez, Kylin Johnson, Julie Mooney;,
Vanson Nguyen, Pat Tyler and Carmen Velez.
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CAREER NETWORKING NIGHT 2013 CONNECTED
STUDENTS WITH CAREER PROFESSIONALS

Our Spring Career Networking Night 2013 sponsored by the
Career Services Center was a success! Thirty career professionals
representing a variety career clusters in Engineering /Technology
Science, Arts/Communication, Business/ Office Administration,
Education/Human Services, Health/Medicine, and Law/Public
Service participated in this year’s event. The purpose of the Career
Networking Night was to inspire and encourage students to explore
a variety of career choices. Over one hundred and fifty students
attended the event with an opportunity to hear viewpoints from a
myriad of experienced professionals. This event engaged students
in exploring future career options. Our students’ response was
positive and enthusiastic, and the event itself was very energetic
and vibrant. “Pizza with Professionals” at the end of the evening
provided students opportunities to network with representatives
from the six corresponding career clusters.

The Skyline Career Services Center would like to extend our
sincerest appreciation to our many visiting professionals, student
volunteers, staff and faculty who contributed hours of energy, our
gratitude. When we work together in this way we forge an even
stronger partnership and become a more transformed community.

Article by Virginia Padron.

COMMUNICATION DIFFERENCES BETWEEN GENDERS:
A PRESENTATION BY DR. LORI LUFT,
CLINICAL PSYCHOLOGIST

How should we communicate? How do you communicate? Are
you listening to me?

These are some of the questions asked and discussed during a lively
conversation on Friday, March 15, 2013. Dr. Luft gave an
insightful perspective of communication differences between
genders through providing historical data, facilitations questions
from the audience and even role playing in vignettes.

Dr. Luft is a clinical psychologist who has been in private practice
in San Mateo for over twenty five years. She treats adults and older
adolescents in both individual and couples therapy. A graduate of
Pacific Graduate School of Psychology, she completed a
postdoctoral internship at the Psychiatry Clinic of Stanford
University Medical Center. In addition to her clinical practice, Dr.
Luft has been involved in training both psychology graduate
students and psychiatry residents and is a popular speaker on
psychological topics of interest to the general public.

The Skyline College Health Choices Campaign, a joint
collaboration between Enrollment Services, Health Services and
Psychological Services, sponsor this presentation.

Article by Dr. John Mosby.

SKYLINE COLLEGE STUDENTS TOUR UC DAvIis

On March 15, 2013, over 60 Skyline College students attended UC
Davis’s annual Discover UC Davis Tour for Transfer Students.
Students attended a general session as well as workshops on
disciplines and majors and transfer tips. Students also had the
choice of attending different information sessions covering topics
such as financial aid and scholarships, pre-health advising,
undergraduate research, education abroad and the Transfer Reentry
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Veterans Center. Finally, students attended an engaging student
panel, toured the campus and participated in an academic and
services fair.

Students from the TRiO program, the Puente Program and others
attended the tour. For many students it was their first time
attending a UC campus. Visiting campuses is a great way for
students to learn about transfer opportunities and envision their
future after they transfer.

In the words of Skyline College students, when asked what they
learned most: I learned... “what more I can do to transfer besides
getting good grades and volunteer work?” I learned... “about
majors provided and the T.A.G. Agreement” I learned.. "that
transferring isn't as easy as it seems. It takes hard work and
dedication.”

The Skyline College Transfer Center coordinated the Discover UC
Davis Tour through collaboration with the UC Davis’ Transfer
Opportunity Program. In addition to providing an annual tour, the
program provides a representative on campus, Tracy King, who is
in the Transfer Center every Tuesday from 10:00 a.m-2:00 p.m.

MIDDLE SCHOOL OUTREACH PROJECT

Funded by the President’s Innovation Fund and in collaboration
with the President’s Council and Parkway Heights Middle School in

South San Francisco, the Middle School Outreach Project was created
to expose middle school students to college and careers at a young age.
In addition, it provided information to parents in an effort to foster and
support their development as educational advocates for their child.

As part of the project, Skyline College counselors facilitated a series of
bi-weekly educational and career-related workshop at Parkway Heights
Middle School throughout the months of February and March, 2013.
Thirty-one middle school students participated in these

workshops and learned about Goal Setting, Motivation, College
Preparedness, and Career Planning. Students were very engaged and
highly inquisitive!

In addition, we hosted Parent Night at Parkway Heights Middle School
on Thursday, March 21, 2013. Over twenty-five parents attended the
event and received important information about high school require-
ments, the various systems of higher education in California, financial
aid and the process to apply for it.

Lastly, on Tuesday, March 26, 2013, we hosted the first Middle School
Outreach Conference at Skyline College for our thirty-one participating
middle school students and Parkway Heights staff. At the conference,
students heard first-year Skyline College students speak about their high
school and college experiences. They toured the campus, learned about
different programs and student clubs, and visited various CTE labs,
including Respiratory Therapy, Surgical Tech, and Auto Tech.
Furthermore, they had the opportunity to experience a college class
firsthand!

The Middle School Outreach Project was a tremendous success, which
served to instill motivation and the desire to attend college among
participants. In their own words:

. “I think this should happen more often” E.N.
. “I'm excited for college” D.C.
. “You should bring more schools to inspire more students” G.T.

I would like to thank Dr. Regina Stanback Stroud, Dr. Joi Blake, the
Presidents Council, especially Mrs. Teresa Proafio and Mr. Steve
Martinez, our partners at Parkway Heights Middle School, and the
Middle School Outreach Planning Team (Nohel Corral, Dr. John Mosby,
Nate Nevado, Lorraine DeMello, Lavinia Zanassi, Suzanne Poma, Kent
Gomez, Jocelyn Vila, and Melanie Espinueva) for their support. Thank
you to Skyline College Bookstore and Rock the School Bells for their
kind donations.

Article by Jessica Lopez. Photos by Yeni Galvez and Ira Lau.
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SKYLINE COLLEGE STUDENTS
ON ALL-CALIFORNIA ACADEMIC TEAM

Two Skyline College Political Science majors were selected for the
All-California Academic Team. These 4.0-students were honored at the
California Community College League Award Luncheon in March.

Sarah Kay

Sarah is originally from San
Francisco and is president of
the Skyline College Honors
Club, program assistant for the
Honors Transfer Program, and
a member of the Beta Theta
Omicron chapter of Phi Theta
Kappa. Sarah volunteers at her
church as a day camp counselor
and for various campus activi-
ties. She has been on the Dean’s
List since her first semester at
Skyline College and has
maintained a 4.0 grade point
average. Sarah is planning on
transferring to a four-year
university this coming fall as

a Political Science major with
an emphasis in Comparative
Politics. She hopes to continue her education at law school in order to
practice civil law in California.

Thomas Kroner

Thomas was born and raised in
San Francisco where he
graduated from Lowell High
School. He is currently finishing
his sophomore season on the
Skyline College basketball team.
Thomas enjoys developing his
on-court skills in his spare time.
Thomas will transfer as a
Political Science or
Government major ideally to
UCLA or Georgetown. His
interest in political issues started

after a service trip to help rebuild New Orleans. He eventually
would like to work for the government to promote positive change.
At Skyline College, Thomas is a member of the Honors Transfer
program as well as Phi Theta Kappa. His service includes tutoring
fellow teammates during their study halls, volunteering at the San
Francisco Food Bank and helping with Interfaith Homeless Shelter
Meals. Thomas is tremendously honored to be recognized to the
All-California team and plans to use this recognition as a catalyst
towards his academic goals.

Article by Dr. Christine Case

GOODWILL GRADUATION

(From left to right): Alpha Lewis (Warehouse Academy Instructor),
John Myladiyil Skariah, Don Carlson (Skyline College Dean of
Business Department), Jermonte Reed, Melvin Washington, Paul Tan
(Goodwill Manager of Participant Development), Ronnie Gravino
(Goodwill Director of People Development), Gary Grellman (Interim
San Francisco Goodwill CEO), Andrew Videau, Robert Posey, Kevin
Hawthorne, Fred Copeland, and Gabriel Ruiz.

Photo Courtesy of Dean Don Carlson

Goodwill Industries celebrated their graduation on Friday, March
22nd and presented Skyline College Warehousing Certificates at
their San Francisco headquarters. Dean Don Carlson and Alpha
Lewis, Warehousing Instructor presented the certificates to our
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Spring 2013 cohort. Skyline College’s Business Division and Workforce

Development partnership with Goodwill Industries awards certificates
in Warehousing to students wishing to reenter the workforce. For
many of the Goodwill students, this is their first time entering a
college environment.

As a result of the partnership, past graduates have enrolled in Skyline
College full time in the Career Advancement Academies in the Auto
Entry-Level Program. Career Advancement Academies (CAA)
provides stackable certificates in Auto Entry Level Technician and
Allied Health (EMT, Medical Office Assistant, Surgical Tech and
Sterile Processing) and Early Childhood Education. For more
information about Career Advancement Academies or our Goodwill
Partnership, contact, Soledad McCarthy, mccarthys@smccd.edu

Article by Soledad McCarthy.

FINANCIAL AID AWARENESS
VALUES STUDENT SUCCESS

On Monday, March 18, 2013 the Financial Aid Office hosted their
Spring 2013 Financial Aid Awareness Event in the Quad. Financial
Aid Awareness week serves as a reminder that there is still time to
apply for financial aid. During the March 18 tabling event, students
were asked to complete a survey regarding the Financial Aid Office’s
Satisfactory Academic Progress Policy (SAP). For many students who
receive financial aid, the SAP Policy is one of the most challenging
policies for students to understand. To help students better under-
stand the SAP Policy the Financial Aid Office staff provides one-on-
one assistance, as well as, SAP Workshops throughout the semester.
As a thank you for completing the survey, students were treated to
fresh popped kettle corn by Peter’s Kettle Corn.

b

Over 400 students attended the event and a submitted a survey. The
Financial Aid Office values students’ opinions. The Financial Aid
Office is always open to hearing suggestions on how they can better
assist students in not only maintaining financial aid eligibility, but
also how they can help their student’s achieve academic success. For
more information about the Satisfactory Academic Progress (SAP)
policy, please visit: http://www.skylinecollege.edu/financialaid/satis-
factoryacademicprogress.php and for a list of upcoming SAP
Workshops visit: http://www.skylinecollege.edu/financialaid/events.
php. For a video of the event, please visit: Financial Aid Awareness
Event - Spring 2013

Photos and article by Jocelyn Vila.
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San Mateo Mayor to
Be CSM Commencement Speaker

The college is pleased to announce that
David Lim, mayor of San Mateo, will serve

as commencement speaker at CSM’s g1st
Commencement Exercises on Friday, May 24.
Mayor Lim was elected to the San Mateo City
Council in 20009, his first run for elected office.
Prior to joining the City Council, he served on the

San Mateo Community Relations Commission

and the San Mateo Neighborhood Watch Board

of Directors. He works full time as a prosecutor

for the Santa Clara County District Attorney’s
Office in the Real Estate Fraud Division. Mayor

Lim earned a J.D. from UC Hastings College of

the Law, M.Ed. from the UCLA School of Education and B.A. from UCLA. CSM’s
Commencement begins at 5 pm in the Gymnasium.

(David Lim: City of San Mateo website; CSM 2012 commencement photo by CSM
Community Relations and Marketing)

COH€6€ of San Mateo
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View from the Observatory

This stunning image of the comet PanSTARRS and a crescent moon was taken from the observatory deck of CSM’s Science

Building by staff member Dean Drumheller.

College Hosts Pacific
Islander Youth Conference

On March 16, more than 600 people packed CSM’s Theatre
to attend the MANA Youth Conference, an outreach event
promoting the importance of staying in school, graduating
from high school and attending college. An audience of more
than 600 Pacific Island students listened to members of their
community, including Finausina “Fi” Tovo, a staff member
from CSM’s A & R Office, Malissa Netane from the Peninsula
Conflict Resolution Center and several CSM football players—
talk about their pathways to overcome odds and find success.
The conference was co-sponsored by CSM and the Peninsula
Conflict Resolution Center. (Photos provided by Fi Tovo)

Great Turnout for Connect to College

It was standing room only when CSM welcomed approximately
500 high school students and their parents for Connect to
College, CSM’s annual college-wide outreach event. In
addition, participation by college faculty, staff, students and
administrators was at an all-time high with almost every
division and most programs represented at information
tables. The program got started with a welcome by President
Mike Claire and was followed by presentations from
university representatives, a panel of alumni and students,
and a scholarship drawing. Connect to College provided
the opportunity for fall’s incoming freshmen to speak
informally with college faculty and staff and university reps.
Refreshments were provided by generous contributions from
businesses in the community. Alex Guiriba, program services
coordinator in the Community Relations and Marketing
Department, did an outstanding job of organizing the event
with the assistance of CSM’s student ambassadors and many
staff members. (Photos by Gino DeGrandis)

CQM
)
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Connect to College (continued) Makerspaces: Making Ideas Come to Life

To celebrate National Library

Week, CSM’s Library introduced

“Makerspaces,” a variety of hands-

on workshops and events that

encourage learning and creativity.

Makerspaces are places where

people come together to tinker

and make do-it-yourself projects

using new technologies and basic

tools. The workshops were broad

in scope and included bookmaking, string art installation,
smartphone projectors and optics, jewelry making, 3-D
printer demonstration, and a book-pruning event. CSM
faculty from biology, physics, chemistry, engineering and the
Library collaborated on the activities. Participants also had
the opportunity to win free tickets to Maker Faire Bay Area
held in May at the San Mateo County Expo. The Makerspaces
activities were made possible by a grant from the President’s
Innovation Fund. (Photos provided by: Lorrita Ford)
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Fair Promotes Health and Wellness

| PR

Close to 500 people attended the Health Center’s “Spring
into Health,” annual health fair designed to promote healthy
choices. The fair showcased 44 exhibits from an assortment
of health and wellness related business and college programs
and services.Attendees

participated in a variety of

activities: health screenings

for blood pressure, blood

sugar and to determine

potential bone marrow

donors; testing for stress,

fitness and body fat; and

mini demonstrations of

neck, shoulder and hand

massage and Reike. A blood

drive was also conducted in

conjunction with the fair. The event was coordinated by
Sharon Bartels, Health Center director and Gloria D’Ambra,
staff assistant. (Photos by Gloria D’Ambra)

Japanese Choral Group Performs

The Diversity in Action Group recently presented “Spring in
Bayview,” a Japanese choral concert. The concert featured
traditional Japanese songs performed by the San Francisco
Forest Choir, a Japanese female ensemble group. (Photo
source: CSM event calendar)

Kudos

~ Congratulations to CSM'’s local chapter of Phi Theta Kappa
for reaching s-star level for the first time. CSM’s chapter
received this recognition based on local campus and regional
involvement. In addition, the chapter also received the
highest level of Pinnacle Awards for membership growth last
year and was the recipient of the California/Nevada Regional
Award for its Honors in Action Project.

(Photo source: Facebook)



~ CSM architecture students in the San Mateo County
chapter of the American Institute of Architects were invited
to visit the Facebook® Headquarters for a tour and lunch at
its Menlo Park facilities. Students had to chance to go behind
the scenes of one of today’s most innovative companies.

(Photo provided by George Sun)

~ Bulldog thrower Evan McDaniel took the national JC/
community college lead for the shot put record, throwing
58 feet, 4 inches while competing in the Maurice Compton
Invitational Meet hosted by CSM. McDaniel, from Spanish
Spring High School in Sparks, Nevada, also broke the 24-year
old CSM shot put record. He leads the state in the shot by
nearly four feet. (Photo provided by Jane Williams)

~ Former CSM baseball star Daniel Nava, a player with the
Boston Red Sox, achieved a career milestone when he made
the opening-day roster this year. Although Nava had some
playing time in 2010 (during which he hit a grand-slam in
his first big-league at bat), he spent much of 2011 and 2012
seasons playing for Boston’s Triple-A team. In Boston’s 2013
home opener, Nava hit a three-run home run and led the
Sox to a 3-1 victory.

~ lvan Weiss, former CSM assistant football coach (1975-78),
was inducted into the California Community College Football
Coaches Association Hall of Fame.

~ CSM’s Lady Bulldogs have clinched the North Coast
Conference women'’s softball championship for the second
consecutive year. CSM remains top-ranked in the state and
also has the most wins.

Upcoming Events

Dedication Ceremony for Mosaic Mural Installation

Friday, April 26, Building 16

Symphonic Band Concert
Thursday, May 2, 7:30 pm, Theatre

Scholarship Awards Reception
Friday, May 3, 6-7:30 pm,
College Center

Spring Concert for

Children and Families
Saturday, May 4, 12-2:30 pm,
Health & Wellness Plaza

Asian Pacific American Film Festival
Saturday, May 4, all day, Theatre

Jazz Ensemble Concert
Monday, May 6, 7:30 pm, Theatre

ASCSM WT Film
Screening and Awards
Wednesday, May 8, 6pm, Theatre

“The Roots of Salsa”
Friday, May 10, 7-9 pm, Theatre

“Pianos Plus” Student Concert
Tuesday, May 14, 7-9 pm, Choral
Room

Spring Electronic
Music Concert
Thursday, May 16, 7 pm, Theatre

Track and Field State Finals
Friday, May 17, all day, CSM track

Stepping Up: A Transfer Tribute

If you are transferring in fall 2013, please join us for a
special, first-time CSM celebration in your honor!

Coﬂe@e of San Mateo

CQM
)

ttend the

SCHOLARSHIP
AWARDS RECEPTION

Friday, May 3, 2013

Awards Ceremony
6:00-7:30 pm
Bayview Dining Room
College Center Building 10
(Campus map on back)

Please reply to the Scholarship Office by
Friday, April 19, 2013
(650) 574-6514

College of San Mateo

Stepping Up:

A Transfer Tribute
Thursday, May 23, 4-7 pm,
Bayview Dining Room

Commencement
Friday, May 24, 5 pm,
Gymnasium
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Student Success Story: Jamielyn Gamboa

University of San Francisco, Nursing Major

The experiences and memories
made as a student at CSM
were priceless! | am equipped,
excited, and educated because
of the countless resources made
available to ALL students at CSM.
Despite being nervous about
attending college for the first
time at age 38, | was quickly put
at ease by my fellow students and
the faculty. My longtime dream

of getting into a nursing program has become a reality due
to caring professors who believed in my vision to make a
difference. Taking career classes prepared me for productive
counseling sessions and better planning in choosing classes.
| intend to receive my BSN degree from University of San
Francisco and specialize in pediatric orthopedics, which
will prepare me to travel abroad for missions. CSM offers a
convenient location, affordable cost, and a quality education.
Every student can have their own success story at CSM—they

just have to try! (Photo source: CSM website)
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Frimpong Chosen for
Prestigious Internship
The East Palo Alto
resident will work with
SRI International this

Alum Isaiah Roggow to
Attend Medical School
Roggow has been
accepted into the first
class at the UC

summer. Riverside School of
Medicine where he will

«<| &0 study to become a

cl| O primary care physician

and focus on nutritional
science.
Page 2

—
; |
e

Page 2

Monique Ellis Gives
Back to East Palo Alto

Majors Day Draws
Nearly 300 Students
The event was designed
to introduce current
students to the various
majors on campus.

Former Caiiada student
is mentoring students
at East Palo Alto
Academy.

Colts Battle for Coast
Pacific Championship

More Than a Dozen
Students Present Engi-
neering Research
They traveled to the
ASEE Conference in
Riverside last week.

Carfiada has struggled to
win on the road this
season but they remain
in the thick of the

playoff race.
Page 4

Math Jam Program
to Receive J. Rus-
sell Kent Award

Cafiada's Math Jam Program will receive a J. Russell
Kent Award from the San Mateo County School
Boards Association at a special ceremony on Mon-
day, May 20 at the Crowne Plaza Hotel in Foster

City.

Math Jam is one of 19 educational programs in San
Mateo County that will be recognized and is the
only college program receiving the award. The
awards are given to outstanding and innovative
programs either in the classroom or outside the
classroom as well as districtwide programs. Pro-
grams must promote student success, employ a high
degree of creativity, and demonstrate transferability.
Named after the past San Mate County Superinten-
dent of Schools, J. Russell Kent, SMCSBA initiated
the award program in the 1980-81 school year.

Math Jam is an intensive, two-week, Math Place-
ment Test preparation program for students who
wish to test into a higher level math course or
would like to review math concepts in preparation
for upcoming math courses. The program's goal is

to improve student success in math courses and
thereby reduce the completion time for an associate
degree or to transfer to a four-year institution.

Math Professor Michael Hoffman and student tutor
Amanda Pitts presented research on the benefits of
Math Jam at the Joint Mathematics Meetings.

Math Jam began in 2009 and was originally mod-
eled after programs elsewhere in the state, espe-

cially Pasadena City College. Math Jam has four
major goals:

o Help students progress faster through the
school's math sequence to enable them to transfer
to a four-year school earlier or to complete an
associate's degree earlier.

e Recruit as many students as possible into STEM
(Science, Technology, Engineering, and Mathe-
matics) majors.

e Increase students' awareness of the tools and
skills they need to be successful college students.

e Develop a community of learners among pro-
gram participants.

The program was originally funded by a two-year
grant from the U.S. Department of Education.

“Initially, we recruited students into the program
who tested into a level of math lower than expected
or just below the cutoff score for the next higher
class," said Janet Stringer, Dean of Science and Tech-
nology.

The first Math Jam illustrated the power of the pro-
gram. Nearly 94 percent of the students who took
the Math Placement Test a second time scored
higher after completing the two-week program.
More than 63 percent improved their scores enough
to be placed into a higher math course than their
pre-Math Jam results. (Continued on Page 3)

Caiiada College Board of Trustees Report



Frimpong Chosen for
Prestigious Internship

Carfiada College student Ernest Frimpong has been
chosen to participate in the prestigious Research
Experiences for Undergraduates Program at SRI
International in Menlo Park.

Frimpong was one of eight undergraduate students
from colleges and universities across the U.S. chosen
to participate in ongoing research projects at SRI for
a 12-week period beginning at the end of May. He
will be working in the Molecular Physics Labora-
tory at SRI.

The Molecular Physics Laboratory includes ap-
proximately 20 professional scientists and eight
postdoctoral associates. Their work covers a wide
range of topics in the areas of atomic, molecular, and
biological physics as well as many areas extending
into chemical physics, physical chemistry, and solid
state physics. A wide variety of experimental and
theoretical projects are available for undergraduate
participation, including studies of atmospheric
chemistry, energy transfer in molecular collisions,
materials science, trace species detection, ion phys-
ics, laser diagnostics, biomedical optics and bio-
physics. Many of the projects involve the use of
lasers for detecting and analyzing atoms, molecules,
and surfaces.

“T'll be working on research related to biomedical
optics, manipulating biolipids with water,” Frim-
pong said.

Frimpong, 29, graduated from high school in Ghana
but won the U.S. Green Card Lottery in 2008 and
moved to East Menlo Park to live with his grandfa-
ther, a former veterinary doctor. Frimpong wants to
earn a degree in biomedical engineering and plans
to transfer to UC Davis, UC Irvine, or CSU Long
Beach after he graduates from Cafiada.

“Cafiada has helped me in so many ways,” he said.
“When I arrived at Caflada, I knew I wanted to
pursue a degree in medicine but I wasn’t sure what
path to take.” Last year, Jeanette Medina, professor
of chemistry, suggested to Frimpong that he apply
for the summer internship in biomedical research at
San Francisco State University. He applied, was
accepted, and found he was interested in cellular
biology.

Monique FEllis Helps
East Palo Alto Students

Monique Ellis will never forget Cafiada College
professors Bob Lee and Michael Stanford. Lee, a
professor of sociology, and Stanford, a professor of
history, inspired Ellis to become a role-model for
others in her East Palo Alto neighborhood.

Ellis graduated from Palo Alto High School in 2007
and initially attended the University of Pacific. After
completing a semester, she withdrew because tui-
tion costs were unaffordable for her family. She
returned home, enrolled at Cafiada in the spring of
2008, and completed her general education courses,
where she met both Lee and Stanford.

“Attending Cafiada was probably the best decision I
ever made,” she said. “I really benefited from the
small class sizes and professors who care about their
students succeeding. Because of this support, I
gained a wealth of academic confidence and skills.”

In the summer of 2010, Ellis transferred to UC Ber-
keley where she applied her newfound skills. “I was
able to flourish at UC Berkeley, which is known for
its rigorous curriculum. Also, because tuition at
Cafiada is affordable, I was able to save money to
put towards the cost of tuition when I transferred.”

Ellis said Stanford and Lee took a sincere interest in
her both as a person and a student, pushing her
further academically than she was willing to push
herself. “Before I ever thought of pursuing a gradu-
ate degree, they were both encouraging me to do so
and I'm now planning to go to graduate school in
two years. They gave me the skills, courage, and
confidence to succeed in my educational pursuits. I
remain close with them and they still mentor and
give me guidance from time to time. I cannot em-
phasize enough just how grateful I am to have such
wonderful mentors who believe in me.”

Now, Ellis has returned to East Palo Alto and she is
mentoring students at East Palo Alto Academy, a
Stanford University affiliated small public charter
high school within the Sequoia Union High School
District. “I love that I get to work with students
from my community and be a positive role model
for them,” she said.
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Cafiada Alum Isaiah
Roggow to Med School

Former Cafiada College student Isaiah Roggow has
been accepted to the UC Riverside School of Medi-
cine where he will study to become a primary care

physician with a focus on nutrition science.

Roggow will be part of UC Riverside’s inaugural
medical school class. The UC Riverside School of
Medicine is California’s first new public medical
school in four decades.

“My intention is to become a primary care physi-
cian, likely in family medicine, and work in a medi-
cally under-served area,” Roggow said. “I will be
able to leverage my training in nutrition to better
serve my patients.”

Roggow attended Cafada for several years before
transferring to UC Davis in 2010. “Cafiada has a
strong honor society, Phi Theta Kappa, and the
leadership and interpersonal skills I gained were
put to good use at UC Davis,” he said. “It was
through PTK and my subsequent projects that as-
sisted me in preparing for medical school.”

In addition, Roggow said faculty and staff at the
college were eager mentors. Cathy Lipe, coordinator
for the Math, Engineering, Science, Achievement
(MESA) Program worked with Roggow to make
thoughtful choices about his academic path towards
a career in medicine.

Roggow was part of the MESA program and was a
tutor for the school’s award-winning Math Jam
program. He also tutored biology, English, and eco-
nomics and was the cofounder of the Latino Em-
powerment Alliance, which worked toward increas-
ing awareness in the school’s Latino population
about the opportunities available at Cafiada.

As a member of Cafiada’s Premed Club, Roggow
helped promote the American Medical Student As-
sociation’s annual conference held in Davis, which
he would later work for when he transferred to UC
Davis. “Working for the AMSA Conference greatly
enhanced my network and organizational skills,
which played an important role in being accepted to
UC Riverside’s School of Medicine.”
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Jonathan MacSwain, interim assistant project director in the Learning Center, poses with a group of Math Jam student tutors.

(Math Jam Continued from Page 1)

The following year, the program had grown to 129 students
with similar success rates and now Math Jam has grown to
more than 200 students. The college has added evening
Math Jam sessions as well two additional one-week mini-
Math Jam sessions, both day and evening, serving more
than 300 students every year.

While Math Jam began with STEM funding and was origi-
nally designed to recruit students into STEM majors, it has
now grown to include students from all majors. “It helps
students in the social sciences, art, and humanities,”
Stringer said. “The primary goal of the program is to help
students progress through school faster, regardless of their
major.”

Amelito Enriquez, professor of mathematics and engineer-
ing at Cafiada College, presented a paper about the success
of Math Jam at the 2012 American Society for Engineering
Education Conference in San Antonio Texas last June. Titled
“Strengthening the STEM Pipeline through an Intensive
Review Program for Math Placement Testing, the paper
received the Best Paper Award from the ASEE Mathematics
Division.

This past January, Professor Michael Hoffman and Cafiada
students Amanda Pitts, Bushra Bibi, Jose Covarubias,
Rolando Del Valle, and alumnus Christina Arenas traveled
to the Joint Mathematics Meetings in San Diego to make a

presentation on the success of the program. The conference
hosts the largest gathering of mathematicians in the United
States It is a jointly held conference of both the Mathemati-
cal Association of America and the American Mathematical
Society.

Hoffman said he’s travelled with students to past confer-
ences and listened as presenters discussed the virtues of
their various programs.

“As I listened, I couldn’t help but think our programs at
Canada are just as exciting and beneficial to our students,”
he said. “This year, we decided to submit our own ab-
stract.”

At the conference, Hoffman and Pltts presented, “Math
Jam! Building Community and Improving Math Placement
at Caiiada College.” The presentation was part of the MAA
Contributed Paper Session on Transition from High School
to College: Alternative Pathways.

Hoffman said Math Jam does more than just help with test
scores. “It builds community among teachers and stu-
dents,” he said. “As a teacher, I can watch tutors as they
explain math ideas to students. I am able to observe how
the student learns and the best ideas to use to convey the
lesson. As teachers, we get together after these sessions and
really discuss the practice of teaching.”

Pitts, who serves as a Math Jam tutor, said students forge
friendships with other students, tutors and professors and
when they begin class, they feel like they have a support
network. The program has about one tutor for every five
students.

"The efforts of our faculty and staff in developing Math Jam
has led to both improved student success and brightened
the spotlight on Canada College as a program innovator
and model for colleges across the nation," said Cafiada
College President Larry Buckley.

Cafada has used the Math Jam model to create similar
programs in physics, English and reading.
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The first Majors Day brought more than 300 students together with faculty to learn about the variety of

majors offered on campus and

Caiiada Students Present Summer Internship
Research at Engineering Conference in Riverside

More than a dozen current and former Cafiada Col-
lege students presented original research at this
year's American Society for Engineering Education
Pacific Southwest Conference, April 18-20, in River-
side.

Students will be presenting the results of their
summer research internships funded through the
NASA Curriculum Improvements and Partnership
Award for the Integration of Research (CIPAIR)
Program. All the students were mentored by San
Francisco State University engineering faculty dur-
ing their internships.

For Jesus Garcia, the CIPAIR summer internship at
SFSU focused on a phenomenon called Soft Oxide
Breakdown in the performance of integrated cir-
cuits. Led by SFSU Professor Cheng Chen, the stu-
dent researchers investigated if Soft Oxide Break-
down could be prevented.

"If it can be prevented, the integrated circuits found
in home appliances, computers, cell phones, televi-
sions, and medical devices would last longer," Gar-
cia said. "This would save consumers money."

Garcia said the summer internship at SFSU helped
him learn how to conduct research and work with
groups of researchers. "These are two very impor-

tant skills for engineers," he said.

The Colts are Battling for a Coast Pacific Confer-
ence Championship and Possible Playoff Berth

It can’t get much tighter at the top of the Coast Pa-

cific Conference baseball standings.

As of April 17, Cafiada was tied with Monterey and
Gavilan for third place in the conference, just one
game behind co-leaders Ohlone and Cabrillo. The
Colts lost to Ohlone 5-4 on April 13 but rode the hot
bat of Anthony Gomes for a crucial 6-2 victory over
Gavilan on April 16.

Sophomore Andrew Vanisi has supplied the power
for the Colts, belting six home runs while driving in
21 runs. Vanisi has a team-leading .562 slugging
percentage and a .331 batting average. Vanisi also
leads the Colts in runs scored and is tied for the
team lead in stolen bases.

On the mound, sophomore Pierce Precht has started
11 games and has a 6-3 record. He's tossed two
complete games and has also earned a save in relief.
Through 78.1 innings pitched, Precht has a strong
2.64 ERA and has recorded 38 strikeouts compared
to 25 walks.

While the Colts have a winning record at home,
they’ve struggled on the road, going just 6-11
through. Three of the team’s final four games are on
the road, including the final game of the season at
Cabrillo on Thursday, April 25. That game could
determine if Cafiada earns a playoff berth.

possible career tracks. It was held in both the day and evening.

“Do Not Throw Away: Art from Recology San
Francisco’s Artist in Residence Program”

The Cafiada College Art Gallery continues its
Spring, 2013 season with Do Not Throw Away: Art
from Recology San Francisco’s Artist in Residence
Program, a unique presentation of artworks made
from recycled materials, videos, digital images, and
photographs by artists including Alex Nichols,
Adrienne Pao, Lauren Scott, Bill Russell, Cherie
Johnson, Linda Raynsford, Ethan Estess, Sharon
Siskin, Dio Mendoza, David Hevel, and Nomi Tal-
isman.

The Artist in Residence Program at Recology San
Francisco is a unique art and education program
that provides Bay Area professional and student
artists with access to discarded materials, a stipend,
and a large studio space at the Recology Solid Waste
Transfer and Recycling Center. By supporting artists
who work with recycled materials, Recology hopes
to encourage people to conserve natural resources
and promote new ways of thinking about art and
the environment.

The exhibit will be on display through Thursday,
May 9. An opening reception was held Wednesday,
April 17. The Cafiada College Art Gallery is located
in Building 9, Room 152. Gallery hours are Mon-
days, 10:30 a.m. to 4 p.m.; Tuesdays 11 a.m. to 5
p-m.; Wednesday's 10:30 a.m. to 2 p.m., and Thurs-
days 1 to 6 p.m.

Caiiada College Board of Trustees Report
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There is no printed board report for this agenda item.



San Mateo County Community College District April 24, 2013

BOARD REPORT 13-4-2A

TO: Members of the Board of Trustees
FROM: Ron Galatolo, Chancellor

PREPARED BY:  Harry W. Joel, Vice Chancellor, Human Resources and Employee Relations
(650) 358-6767

APPROVAL OF PERSONNEL ITEMS

Changes in assignment, compensation, placement, leaves, staff allocations and classification of academic and
classified personnel:

A. REASSIGNMENT
Skyline College

Nancy Yeung Lam Staff Assistant Business/Industry Relations

Reclassified from an Office Assistant II position (Grade 18 of Salary Schedule 60) into this higher level
classification (Grade 21 of Salary Schedule 60), effective January 1, 2013. The reclassification will more
accurately reflect the responsibilities of the position.

B. CHANGE IN STAFF ALLOCATION
Districtwide

1. Recommend a change in title for the Coordinator of Student Activities positions (3C0022 and 4C0040)
to Student Life and Leadership Manager at the same level (Grade 180S of Salary Schedule 40). The title
change will more accurately reflect the duties of the position. It is also recommended that the title be
changed for the incumbents Victoria Worch and Aaron Schaefer, effective April 25, 2013.

2. Recommend a change in title for the Student Activities Assistant positions (2C0087 and 4C0001) to
Student Life and Leadership Assistant at the same level (Grade 24 of Salary Schedule 60). The title change
will more accurately reflect the duties of the position. It is also recommended that the title be changed for
the incumbents Michiko Maggi and Fauzi Hamadeh, effective April 25, 2013.

Caiiada College

1. Recommend approval of a change in staff allocation to increase a 12-month Instructional Aide II
position (3C0049) in the Business, Workforce, & Athletics Division from part-time (60%) to full-time
(100%), effective July 1, 2013. It is also recommended that the assignment of the incumbent, Peggy
Perruccio, be adjusted accordingly, effective July 1, 2013.
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2. Recommend approval of a change in staff allocation to decrease a 12-month Career
Resources/Counseling Aide position (3C0124) in the Counseling Setvices Division from full-time (100%) to
part-time (48%), effective July 1, 2013.

3. Recommend approval of a change in staff allocation to decrease a 12-month Instructional Aide II
position (3C0150) in the Learning Center from full-time (100%) to part-time (48%), effective July 1, 2013.

4. Recommend approval of a change in staff allocation to add one part-time (48%) Student Life and
Leadership Assistant position (Grade 24 of Salary Schedule 60), effective July 1, 2013.

5. Recommend approval of a change in staff allocation to increase a 12-month Office Assistant II position
(3C0131) in the Counseling Services Division from part-time (73%) to full-time (100%), effective July 1,
2013. Itis also recommended that the assignment of the incumbent, Yesenia Haro, be adjusted accordingly,
effective July 1, 2013.

District Office

1. Recommend a change in title and salary level for the Facilities Operations Manager position
classification (Grade 192E of the Classified Professional/Supervisory Exempt Salary Schedule (35). The
new classification title and salary level will be Facilities Manager at Grade 193E of the same salary schedule,
effective April 1, 2013. It is also recommended that the assignment of the incumbents, David Haw, John
Hashizume, and Karen Powell will be adjusted accordingly, effective April 1, 2013.

2. Recommend creation of a new classification titled, “Facilities/Public Safety Business Manager” at Grade
192E of the Classified Professional/Supervisory Exempt Salary Schedule (35), effective April 1, 2013. In
addition, recommend a change in staff allocation to delete one full-time Administrative Analyst position
(1C0318) at Grade 195S of the Classified Professional/Supervisory Salary Schedule (40) and add one
Facilities/Public Safety Business Manager position, effective April 1, 2013. Also recommend the
reclassification of Arlene Calibo to the Facilities/Public Safety Business Manager position, effective April 1,
2013.

3. Recommend a change in salary level for the Human Resources Representative position classification
from Grade 195C to Grade 200C of the Confidential Salary Schedule (50), effective April 1, 2013.

4. Recommend creation of two new classifications titled, “Compensation Specialist” and “Recruitment
Specialist” at Grade 208C of the Confidential Salary Schedule (50), effective April 1, 2013. In addition,
recommend a change in staff allocation to delete two full-time Human Resources Representative positions
(1C0375 & 1C0376) and add one Compensation Specialist position and one Recruitment Specialist position,
effective April 1, 2013. Also recommend the reclassification of Noemi Diaz to the Compensation Specialist
position, effective April 1, 2013.

C. LEAVE OF ABSENCE
Caifiada College

Victoria Worch Coordinator of Student Activities Student Services

Recommend approval of a pregnancy disability leave of absence, effective April 15, 2013, pursuant to
provisions of the Family and Medical Leave Act. Pursuant to District policy, employee is entitled to a
maximum of twelve (12) calendar months of leave.
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Patty Della Bona

Skyline College

Project Director

Business Services

Recommend an extension of a medical leave of absence without pay with benefits, effective March 11, 2013
through April 30, 2013 and without pay and without benefits from May 1, 2013 through June 7, 2013. The
previous request for medical leave of absence was Board approved on January 23, 2013.

D. SHORT-TERM, NON-CONTINUING POSITIONS

The following is a list of requested classified short-term, non-continuing services that require Board approval prior to
the employment of temporary individuals to perform these services, pursuant to Assembly Bill 500 and its revisions to
Education Code 88003:

Location

Division/ Department

No. of Pos.

Start and End Date

Services to be performed

Cafiada

Business, Workforce &
Athletics (Upward
Bound)

3

5/20/2013 | 7/31/2013

Instructional Aide II:

Provide mentoring and tutoring
services to Upward Bound Summer
Program participants; facilitate
workshops; record keeping and
reporting.

Cafiada

Science & Technology

5/1/2013 6/30/2013

Program Services Coordinator:
Coordination of the STEM Speaker
Series, arrange speakers, create
outreach strategy, serve as liaison with
faculty and staff, supervise student
assistants.

Cafiada

Science & Technology

5/1/2013 6/30/2013

Retention Specialist:

Assist with recruiting and retaining
students in the HSI STEM program,
plans and develops strategies to
support and enhance success rates,
develops activities to attract STEM
majors.




San Mateo Community College District April 24, 2013

BOARD REPORT NO. 13-4-3A

TO: Members of the Board of Trustees
FROM: Ron Galatolo, Chancellor
PREPARED BY: Harry Joel, Vice Chancellor - Human Resources (358-6767)

AMERICAN FEDERATION OF TEACHERS (AFT), LOCAL 1493, AFL-CIO
INITIAL CONTRACT PROPOSAL TO THE DISTRICT
AND DISTRICT’S INITIAL PROPOSAL TO AFT

The Board is receiving a proposal from AFT, Local 1493 as required by the Educational Employment
Relations Act. This proposal is for an unspecified salary and benefit increase for all faculty, new language
on class assignments (Article 6 Workload) and new language on part time faculty including the definition
of parity with full time faculty (Article 19).

The District proposes fair compensation adjustments for years 2013-14 and 2014-15 that are within
budgetary parameters and provide for a balanced District budget.

Staff submits the initial proposal to the Board before holding a public hearing on the AFT proposals as
required by the Educational Employment Relations Act.

RECOMMENDATION
It is recommended that the Board of Trustees accept AFT’s initial proposal (copy attached) and the

District’s initial proposal to AFT, and hold a public hearing of the proposals at the next regularly
scheduled Board meeting.



SAN MATEO COMMUNITY (OLLEGE

FEDERATION

of TEACHERS

AFT LOCAL 1493 - AFL - CIO

April 15, 2013

To:  Harry Joel, Vice Chancellor
Human Resources & Employee Relations
San Mateo County Community College District

From: Joaquin J. Rivera, Chief Negotiator
San Mateo Community College Federation of Teachers, AFT Local 1493,
AFL-CIO

Re:  Contract Proposals for the 2013-2014 Contract of Academic Employees in the
San Mateo County Community College District

Please transmit these contract proposals to the Board of Trustees in order to initiate
negotiations for a new contract.

Article 8 Pay and Allowances and Article 9 Health and Welfare

The Union will be seeking an increase in salary and benefits for all academic
employees. The Union will also be proposing to define parity for part-time
faculty.

Article 6 Workload

The Union will be proposing to modify the language regarding class assignments.

Article 19 Part-time Employment

The Union will be proposing to modify the language regarding part-time
seniority.
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BOARD REPORT NO. 13-4-4A

TO: Members of the Board of Trustees
FROM: Ron Galatolo, Chancellor-Superintendent
PREPARED BY: Harry Joel, Vice Chancellor - Human Resources, 358-6767

AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES
(AFSCME), LOCAL 829, COUNCIL 57, AFL-CIO

INITIAL CONTRACT PROPOSAL TO THE DISTRICT
AND
DISTRICT’S INITIAL PROPOSAL TO AFSCME

The Board is receiving a proposal from AFSCME, Local 829 as required by the Educational Employment
Relations Act. This proposal is for an unspecified salary and benefit increase for all members, new
language on Articles 5, 8, 9, 12, 15, and 16. The proposals are attached to this report.

The District proposes fair compensation adjustments for years 2013-14, 2014-15, and 2015-16 that are
within budgetary parameters and provide for a balanced District budget.

Staff submits the initial proposal to the Board before holding a public hearing on the AFSCME proposals
as required by the Educational Employment Relations Act.

RECOMMENDATION
It is recommended that the Board of Trustees accept AFSCME’s initial proposal and the District’s initial

proposal to AFSCME, and hold a public hearing of the proposals at the next regularly scheduled Board
meeting.
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=

10.
11.
12.
13.
14.

15.
16.

AFSCME, Local 829 - 2013 Sunshine for Contract Negotiations

Wage increase that is equitable to all other represented units within the District.
Increase in longevity pay. (8.4)

Reopener on medical premium cap when the CalPERS Medical rates are published in the
August/September time frame.(9.2 & 9.3)

Update the Assignment During Large Events language to minimize the continual conflict
that occurs with over-time. (5.5.6 & 5.5.6.1)

Including the 2 different tiers for CalPERS retirement formulas: 2% @55 & 2% @62.
(Article 9)

Updating the contracting out of services language to be relevant to our current
practices. (15.6)

Updating and streamlining the disciplinary procedures to coincide with the grievance
procedures and not have additional unnecessary steps. (16.4, 16.4.1, 16.4.3, 16.4.4 &
16.4.5)

Clarify working days as the measure of time in the grievance process.(12.4)

Clarify the retiree medical benefits language to avoid misinterpretations on who would
be covered upon retirement. (9.14)

Remove the CSM Pool differential. (8.2.2)

Tree Trimming Differential. (8.2.3)

Remove the Class A Drivers & Backhoe Differential. (8.2.4)

Out of Class detail pay. (8.3)

Update the Alternate shift language to be paid only if an employee works 4 or more
hours that would begin no earlier than 4:30pm. (5.6)

Add Side-Agreements in the Contract.

Make all necessary changes to dates, job titles, obsolete language, grammar, spelling,
etc. in the contract as needed.
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BOARD REPORT NO. 13-4-5A

TO: Members of the Board of Trustees
FROM: Ron Galatolo, Chancellor
PREPARED BY: Harry Joel, Vice Chancellor - Human Resources (358-6767)

CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION (CSEA), CHAPTER 33, AFL-CIO

INITIAL CONTRACT PROPOSAL TO THE DISTRICT
AND
DISTRICT’S INITIAL PROPOSAL TO CSEA

The Board is receiving a proposal from CSEA, Chapter 33 as required by the Educational Employment
Relations Act. This proposal is for a 5% salary increase, increase long service increment pay by .25%,
increase in the medical cap, and new language on Articles 5.1.5, 6.1.1, 6.4.1, 7.1 8.7, 8.10, 9.41, 10.5.1,
11.2,14.2,14.3, 14.8, 14.84 and 20.2. The proposals are attached to this report.

The District proposes fair compensation adjustments for years 2013-14, 2014-15, and 2015-16 that are
within budgetary parameters and provide for a balanced District budget.

Staff submits the initial proposal to the Board before holding a public hearing on the CSEA proposals as
required by the Educational Employment Relations Act.

RECOMMENDATION
It is recommended that the Board of Trustees accept CSEA’s initial proposal and the District’s initial

proposal to CSEA, and hold a public hearing of the proposals at the next regularly scheduled Board
meeting.
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CSEA CHAPTER 33
INITIAL CONTRACT PROPOSAL

2013-2014

Article 3.18 Immediate Supervisor

The position responsible for the direct supervision and evaluation of work performed by a member
of the unit.

Article 5.1.5 Regular Workday/Workweek

District and CSEA agree that an employee may request modification of the 37.5 hour workweek of
7.5 hours per day, 5 days per week. The request is subject to the approval of the supervisor.
Employees whose work schedule is less than 100% of full time may also request a modification of
their work schedules.

The adjustment of the work schedule will not result in a reduction of the total hours worked in a

week;-nerwit-the-adjustmentresultin-overtimepaycompensaterytime; or shift differential pay.

Overtime pay/compensatory time will be paid for hours that exceed the employee’s daily adjusted
work hours which must be greater than 7.5 hours per day or exceed the 37.5 hours per week.

Example: Monday — Thursday works 9.0 hours, overtime/compensatory time begins after the 9t
hour. Absence affidavits must also reflect the adjusted daily work hours.

It is understood that the above modification may not be possible in some work areas and will vary
from department to department. In all cases, the employee work schedule must be approved in
writing by the supervisor.

Article 6.1.1 Vacation Accrual

Restructure vacation accruals, see attached.

Article 6.4.1 Maximum Accrual

The twe-year three-year accrual maximum is based on the employee’s current accrual rate.
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Article 7 Holidays

7.1 Add Good Friday and two (2) floating holidays.

Article 8.1.1: Pay and Allowances

Effective July 1, 2013, 5% increase to all grades and steps of appendix C and add 3 (three) more
steps to all grades. (Most employees have been cap out at step 5 for over 10 -15 years. CSEA has
never had a restructuring of our salary schedule.)

Article 8.4 Longevity Service Increments

Effective July 1, 2013 increase all monthly increments by .25%.

Beginning Year: Monthly Increment:

Eight (8) 2:25% 2.50% of base salary.
Twelve (12) 3:25% 3.5% of base salary.
Sixteen (16) 575% 6.0% of base salary.
Twenty (20) 7F506% 7.75% of base salary.
Twenty-four (24) 106-25% 10.50% of base salary.
Twenty-eight (28) 1150% 11.75% of base salary.

Article 8.7 Salary Survey

Atleastonce-every-four{4)years; A salary survey shall be completed annually with the following

criteria: (no change to the current criteria with the exception of (e) (i) listed below)

e. Results of the survey will be utilized to show how our SMCCCD compares to the feurth
second ranking of each classification.

(This will bring CSEA in alignment with changes to Board Policy approved June 2011/December 2011
with Classified Exempt and Non-Exempt Professionals/Supervisor, Confidential Employees,
Academic Supervisors and Managers, whom now have their salaries reviewed annually)
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Article 8.10 Fundingfor Conferences, Seminars, Workshops

CSEA members wishing to attend a conference, seminar or workshop shall first pursue funding from
the Classified Staff Development Program. Should this not resolve the matter, the employee may
apply for funding through the division to which he/she is attached-assigned. Priority for such
funding will follow normal procedures as they apply to all employees.

Upon approval in writing from the supervisor to attend a work related conference, seminar or
workshop, whether on-campus or off-campus, the employee shall receive paid release time to
attend.

Article 9.1.1: Medical Insurance

The Board will provide each eligible employee and eligible dependents with one of the PERS Health
Plans as chosen by the employee from among those listed in the PERS Basic health Plan Book.

Effective January 1, 2013 the District will adjust the employer paid premium cap for the PERS health
plans medical coverage using Kaiser as the Benchmark.

The District will increase the medical cap as follows:

1. Full coverage paid by the Employer for single employees in all plans except PERSCare which
will be capped at $640.00 per month.

2. For two-party and family Kaiser coverage: the employee out of pocket contribution will not
exceed $40-:00 $175.00 per month.

3. For two-party and family coverage for all other medical plans, the employer contribution
established for the Kaiser Health plan will apply to these plans.

The District will continue to offer Section 125 of the Internal Revenue Code for over-cap medical
premiums paid by individual employees.

The plans are fully described in the PERS Basic health Plan Book, which is available in the Office of
Human Resources.

Article 9.4.1

To be eligible for District-paid retiree medical and dental benefits, the retiree must have ten (10) full
years of service with the District and the age at retirement of the retiree (in full years) when added
to the number of completed full years of service must total #5- 73 or more. For a year of service to
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be counted, the assignment must have been such that the employee was eligible for medical
insurance benefits if such benefits were available to employees. Retirees with five (5) full years of
service with the District who do not qualify as stated above, shall have the option of participating, at
their own expense, in the PERS Health Plan System as described in the benefits handbook available
in the Office of Human Resources.

Article 9.4.2

For the unit members whose first day of paid service commences on or after July 1, 1992, to be
eligible for District-paid retiree medical and dental benefits, the retiree must have twenty (20) full
years of service within the District; must be at least 55 years of age, must be currently employed by
the District at the time of retirement and the age at retirement of the retiree (in full years) when
added to the number of full years of service must total 75 73 or more. For a year of service to be
counted, the assignment must have been such that the employee was eligible for medical insurance
benefits if such benefits were available to the employees.

Article 10 Leaves

10.5.1 Fwe{2) Four (4) of the seven (7) personal necessity days may be used at the employee’s
discretion without prior approval.

Article 11.2 Notification of Vacancies

When a new position in the classified service is created or an existing position becomes vacant and
replacement is approved, all employees in the bargaining unit shall be notified by the Office of
Human Resources. (Refer to Article 3.8 definition of classified service)

For classified service positions that fall under the CSEA collective bargaining unit, the District will
send to the CSEA Chapter President, the job announcement for review. CSEA will have five (5)
working days